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As of ..JfeEfifa. .Q_ ___ based on performance during p^iod from IfaTCh -31*1969 to _Jfeir.all_aL^--lQ5-a 



CHARLES HERBERT "STAOT,Tj!V_ 

(Name of employee) 

.JEDSE6.J i .^IIREAn..QELIl 



chief of mi£kiiTi^mT.iasu-SB..J3.^MoQa 

(Title of position* service, and grade) 



__ 3HZISI0N^-IS 

(Organization— Indicate bureau, division, section, unit, field station) ^ 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



□ 



(1 

(2 

-dt: (3 



jeI (5; 

(7 

JtL (8 
JEL (9 

J3t!(io 
JL(ii; 
-rfc.(l2 

.tir„(i3 
_±i-(i4: 

-±..(16; 

.±i-(i7: 

.XI. (18 
..±1.(19; 

^.(20 



Maintenance of equipment, tools, instruments. 
Mechanical sldll. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 
Attention to broad phases of assignments. 
Attention to pertinent detail. 
Accuracy of operations. 
Accuracy of final results. 
Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



. (21) Effectiveness in planning broad programs. 

. (22) Effectiveness in adapting the work program to 
broader or related programs. 

. (28) Effectiveness in devising procedures. 

. (2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

. (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

.(26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

. (27) Effectiveness in promoting high working morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment needs. 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 



(30) Ability to make decisions. 
(3X) ^Effectiveness in delegating clearly defined 



authority to act. 



_ STATE ANY OTHER ELEMENTS CONSIDERED 

\j±:(A) _ Gaj^bility for addltioxial 



(C 



STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on 
other elements rated l> 



Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements Very Good j 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the? underlined elements Unsatisfactory 




Reviewing 
official.. 



Rated 



by^ 



^aLlJ^Ju^^J... .? 



(Signature of rail: 




(Title) 



_3=23£dO 

(Date) 



Reviewed by . 

^Signature of reviewing official) 

Ratinglap^ro vecTby efficiency rating^ommittel 7 - 1U 

\ * , *» * v •< £Date) » 

U. S. GOVERNMENT PRINTING OFFtt:& 10-^261^7-5 

/ / 



Asst. to m the Dir. Marjoh_32. x ^19.5Q_ 

, (Title) (Date) 

ReMti*Wei&pWy$^ rr , T ._ T* / J 



(Adjective rating) 



CHARLES HERBERT STANLEY 
CHIEF - LOYALTY SECTION 
GS 13 $8000 



Mr. Stanley has been serving as Chief of the Loyalty 
Section since January 20* 1950. Mr* Stanley makes a fine 
personal appearance* has" an excellent personality* and is very 
friendly* He has a great deal of enthusiasm and works exceptionally 
hard and long hours. He has had a great deal of experience* 
having worked on important cases in the field and also having 
served as Assistant Special Agent in Charge prior to his assign- 
ment at the Seat of Government. He has been associated with the 
Loyalty Program practically from its beginning and has done a 
good job. He is dependable* cooperative and sincere. 

Since asguming.t^ of the Loya lty 

^Qt^oaJJr. Stanley has been confronted with a number~ of 
problems of a special nature requiring close attention. He 
has handled these matters well and afforded the Supervisors 
under him effective direction in connection with their work. 

Mr. Stanly is extremely loyal and can be counted 
upon to put forth his best efforts in connection with his duties 
in the Bureau. He is entitled to the rating of Excellent* 





;ctort 

BUY 

SBS 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: * . * * J£ * 1 v 1 J- :, I" ' % ~ * 

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - M9NEY--0RDE&}- the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the 'Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000, The following person is designated as my 
beneficiary for FBI Agents' £ps#rance Fund: 



Name 



Address 



Name 



ficiary for FBI Agents' Instfranc< 

in**,. WJki. 



roviding $1500 deat 




The following person is designated as my beneficiary under the Chas. S, Ross 
Fund providing $1500 de^th benef it^tobenef iciary of agents killpd»in line of duty. 

-yjl^A (MMJU* Relationship f As UX~F Date 



Address 




r 



7W 

Very truly youneJL^ 



APR I 7 19b0 




Special Agent 



Mr* Charles H. Stanley, 
Federal Bureau of Investigation > 
U. S« Department of Justice* 
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STANDARD FORM NO. 6* 



Office Memorandum 



UNITED STATES GOVERNMENT 



to : I5r. A. H. Belmor 



from : llr. L. L. Laughlin 



subject: CHARLES H. STANIEY 
• Chief 

Loyalty Section 



date: March 29, 1950 




A. TO,M • 1 ' 'T^T 
>vl n / / l^f/ , . 
iholsw ' J V 



Mr. Tolson 
Mr. E. 
Mr. Clegg_ 
Mr. Qlavln 
Mr, Lada 
Mr. Nichol s// 
Mr. Rose n f~ 

Mr. Tracy 

lir. Carson 

Mr. Egan 

Mr. Gurnea 

Mr. Harbo 

Mr. Hendo n 

Mr. pennlngton_ 

Mr. Quinn Tamr. 

Tele, hoom ~ 

Mr. Neasa 

Miss Holies 

Miss Candy 



This is to advise that on March 28, 1950, Ilr. Stanley's v/ife 
underwent a minor operation at Doctor's Hospital. ?!rs. Stanley is reported 
to be progressing satisfactorily and expects to return home in the near future* 




LLLtzg 



4V> 




copy-cjh 



JDdU WIITED SUITE 



OFFICE MEHORANDtfe UNITED STATES GOVERNMENT 

. DATE: JanWy 20, 1950 

To : LIR. D. I/. IADD 
From : LIR. H. B. FLETCHER 
Subject:- LOYALTY SECTIOI! 

In view of the transfer of Mr, Robert W. Wall, the present 
Chief of ithe Loy&lty Section, it is recorai tended that Mr. (c r 
.Stanleg^ o is novr Number Che Man, be considered for the position 
of Chief of the Loyalty Section, 

It is also recommended that Ur* N. R. Johnson, who, you will 
recall, has been serving as co-Number One Kan in charge of case review 
work in the Loyalty Section, be named Number One Kan, and that the 
position vacated by Job. son not be filled since the work of the Loyalty 
Section is in such condition presently that there is no need for two 
Number One Men. 



HBF:'mer 

Tolson*s Not:" 0K."/s/ Tolson 
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A 



V 



0 



CC-270 

RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (l-l-50) 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



AGE 37 YEARS , Q MONTHS . 



name STANLEx. onaries a, — zi — _ T „ a 

NATIVITY(state of birth) Arkansas MARRI ED , SINGLE, WIDOWED: Mam edN: UMBER OF CHI LDREN — Hone 
FAMILY HISTORY Mother and Father living and well. . 

history of Illness or injury TTsual child diseases. Removal of tiaaaa from left, hrenat . 



HEAD AND FACE 



N 



EYES: PUPILS (size, shape, reaction to light and distance, etc.)_ — M_ 

*.> DISTANT VISION RT. 20/ 20 J corrected to 20/ 

LT. 20/ 20 



, corrected to 20/ 



COLOR PERCEPTION. 



AOC 19A0 



(state edition of Stilling's nlates or Lamps used) 

X' '^DISEASE OR ANATOMIJCAL DEFECTS Hone . " 

EARS: HEARING RT. WHISPERED VOICE 15 /15' CONVERSATIONAL SPEECH 
,~ . LT. WHISPERED VOICE 15 / l 6' CONVERSATIONAL SPEECH. 

^ DISEASE OR DEFECTS. None _ . — __ ___ 

V NQSE 



JlB> 
715' 



Normal 



•I 

V 



SINUSES. 



Normal 



(Disease or anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS formal 



I TEETH AND GtJMS(disease or anatomical defect)- As C ar e 

MISSING TEET H 16 >30»32 

: NONVITAL TEET H fl 
\ PERIAPICAL DISEAsiZZ— 



3 



MARKED MALOCCLUSION N 

PYORRHEA ALVEOLARIS 



N 



TEETH REPLACED BY BRIDGES N 



DENTURES. 
REMARKS 



JL 




GENERAL BUItD AND APPEARANCE 

TEMPERATURE 98 CHEST AT EXPIRATION 

HEIGHT 

WEIGHT 



IT « S9 20 %l*ZZ~Z* 24~2S" 26 27 2* zi ' SO 31 

(Signature of Dental Officer) 
Medium t , IZZ=± 



"70F 



CHEST AT INSPIRATION. 



CIRCUMFERENCE OF ABDOMEN AT^U^'I^^Cp.r^n .»u ^^ggjjjg^liL, j 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE Normal I » ggjggs^ 1 - 

SKIN, HAIR, AND GLANDS 



n 



NECK (abnormalities, fchyi ^id gland, trachea, larynx) *L 



SPINE AND EXTREMITIES (bones, joints, muscles, fe ? e£)ft » ^ i ^1 



THORAX (size, shape, movement, rib cage, mediastinum) Soar beneath left nipple* 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Normal 

X-Ray Chest-neg+ 



CARDIO-VASCULAR SYSTEM 

HEART (note all signs of cardiac involvement) NormalT 



PULSE; BEFORE EXERCISE 26 BLOOD PRESSURE: SYSTOLIC 108 _ 

AFTER EXERCISE 2£ DIASTOLIC^ 7A ' 

THREE MINUTES AFTER 80 , t . 

CONDITION OF ARTERIES Elastic CHARACTER OF PULSE ' Reg ular 

CONDITION OF VEINS Hormal HEMORRHOIDS N ~ 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)N 



GENI TO -URINARY SYSTEM N 



URINALYSIS: SP. GR. 1,010 alb", neg. SUGAR neg. MICROSCOPICAL neg # 
VENEREAL DISEASE 



NERVOUS SYSTEM 



(organic or functional disorders) 

ROMBERG N __INCOORDINATION (gait, speech) N 

REFLEXES, SUPERFICIAL Active DEEP(knee, ankle, elbow) Active TREMORS 

SEROLOGICAL tests Kahn-neg, BLOOD TYPE 0 Rh negative " — * 

ABNORMAL PSYCHE (neurasthenia, psychas thenia , depression, instability, worries) 



SMALLPOX VACQINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 

fflfift wa.s ft borde rline fin din g f however there is no essential change since the previous 

tracing of 2/1A/A9. ~ " 

summary of defects Biopsy scar beneath left nipple « 1 ' 

CAPABLE OF PERFORMING DUTIES INVOLVING^ SirsmiQliS PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS YeS ; ( yes or no ) 

(when no is given state cause) __ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



W, W» Ledyard, M« D. 
DATE OF EXAMINATIO N April 1L. 1 950 - W. G. Harrison, M. D. 

EMPLOYEE'S INITIALS ~~ 



FORM «->, 64 



• 6% 

Office Memorandum • united states government 

to : if. £ # GLAVI8 DKTZxApril 12, 1950 

pilom : ff. EDWARDS 

SUBJECT: WILLIAM WALTER REMINGTON ^ 
AKA "Bill" y 
director of Export Program Staff 
Office of International Trade 

Department of Commerce v/ - " 9 m / 

Washington, D. C. A^lUR/Ti C)l \/ 1 &tt>A) 

LOYALTY OF GOVERNMENT EMPLOYEES / 

Reference is made to the memorandum from Mr* Belmont to-Mr* — — 
Ladd dated April 8, 195o/\ concerning the error made in June of 1948 by 
Special Agent William W.^Patton in supervis ing the Remington investiga- 
tion^ Mr. Belmont f s memorandum pointed out that Agent Patton had failed 
to transmit copies of two investigative reports to the Civil Service 
Commission, one of which, a report from Philadelphia dated June 17, 
1948, contained a positive accusation of Communism against Remington. 




Communism again* 

mam™ 



COMMENTS OF PHILADELPHIA REPORT DATED JUNE 17 

The Philadelphia report of Special Agent Forrest F. Burgess 
dated June 17, 1948, pointed out among other things that Mr. Robb E. 
^elley, branch manager of the Employees Mutual Casualty Company, Phila- 
delphia, in a signed statement dated June 17, 1948, commented in part 
as foil oids • 

"In my senior year starting in the fall of 1937 I attended a 
coordinated course in Political Science under Professor Hugh Elsbee 
in which I was the only student. He suggested to me that I might 
find it interesting to attend a study group, which met once a week 
in the evenings. He said this group was composed of sincere, . 
sensitive fellows, who studied Marxism* He told me the meetings 
of this group were advertised in the D aily Dartmouth. He told m e 
where and when the meetings were held*.™^ ..^^m^-^.^^^^^^^m^ 



discuss ions* ' 323 



0nly4t#$®1&l#$$b twelve 



e 



he 



ed 



"I attended about six meetings of 
advertised in the Daily Dartmouth as if * Tfltw^R^ 

meetings were very informdl* William ^eminjgipri evther lea^iTi^ dis- 
cussions or took a very prominent part 
discussions were on Marxism and Russia* 
persons attended these meetings* Some 

these meetings told me they were me mb e ^SBKJmi agL JCe&mm i 
League. J heard frdm a source from within th&j?w>up during one of 
the meetings, whom I cannot recall now, that WS<W»ft tferainptfon -rafts 
a Communist P'arty cardholder. ^4 ^.sl tftfcnfr^ 

. ' V, "• fV " 
"I attended a conference at Cornell University, entitled 'Bow 
to Make Democracy Work 9 . There were representatives from Dartmouth^ 
Cornell, and either Pennsylvania or Penn State* Remington was my 
roommate at this conference* I asked him why he was a Communist* 



He replied that his father was always a 'stooge for capitalists ' 
and his inference was plain that he was embittered against 
capitalism and therefore a Communist," 

The Philadelphia report further pointed out that Mr. Kelley 
in his signed statement also said he would be glad to furnish any of 
the aforementioned information personally to a Loyalty hearing board 
and would be willing to testify before such a board. 

However, the Philadelphia report also noted that Kelley 
stated that inasmuch as approximately ten years had elapsed since the 
time he attended Dartmouth College he could not recall specifically the 
discussions which took place at the study group sponsored by the "New 
Russian Croup" nor could he specifically recall the remarks made by 
Remington in such discussions. He likewise could not recall the names 
of the persons who identified themselves as members of the Young Communist 
Group or names of individuals who attended the "New Russian Group. m 

Kelley did advise that, Remington was supposed to have identi- 
fied himself to a James Evan Cooney in 1937 as a Communist, 'The 
occasion for this as recounted by Kelley was the exhibition of flags 
of all nations at a winter carnival. Remington allegedly identified 
himself as a Communist in demanding that the Nasi flag be removed, 
Cooney had served on the arrangement committee for the carnival. In 
view of this information, the Philadelphia Division, by teletype to 
Omaha, dated June 17, 1948, requested the Omaha Division to interview 
Cooney, 

REPORT OF AGENT ROBERT 2. DOWD DATED JUNE 30. 1 948 AT OMAHA 

The report from the Omaha Division dated June 30, 1948, showed 
that Cooney could not recall Remington although the name sounded 
familiar. However * .he had absolutely no recollection of Remington 
having identified/Vo Cooitey as a Communist and demanding removal of the 
Nasi flag from the carnival, (It is noted that Omaha was instructed 
by teletype on June 18, 1948, to hold the Cooney interview in abeyance 
pending receipt of background information on Remington from the Bureau, 
Additional delay was caused by absence of Cooney from the territory and 
inability to locate him elsewhere,) 

AGENT WILLIAM ' W. PATTON'S EXPLANATION " 

Aaent Patton has pointed out that the letter dated June 7 f from 
the Philadelphia Division to the Bureau which first reported Kelley s 
comments, was reviewed by him and he requested the Philadelphia Division 
bu l"tter dated June 15, 1948, to re-interview Mr. Robb E, Kelley in a 
thorouqh and discreet manner to obtain all information in h is P0 8se ssion 
and th?. basis for his statements. Patton also furnished the Philadelphia 
Office with considerable background information on Remington. After 
receiving and carefully reviewing the report from Philadelphia dated 
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• 



tTiAl'ey^i' nil tlfflc'ie nVl uTeVi /tlV '*»!* *** r.pnrn.d 
he had personally discussed the Bellngton case VithhTs TulViorVlT 

Number 1 man in the Loyalty Section, Supervisor Charl&Vsiln'-l .,, * 
Chief of the loyalty Seotion, as veil al Supervisor nW^ones' ha " 
all advised it is probable because of the Xeminoton calVtf^i-' 
and developments in the case were from timi tliiml discussed litl tZ* 
~ b J> ^jg ent Patton.) However, none 0/ them specifically reclll /cent 
Fatten discussing the particular Philadelphia or Omaha rVports with th.m 
They all comment very definitely that if the renorts in ■„ ■ 

^ "Pir* »hich lontlined a pVsVtVv? accusa- 

tion against Remington and a witness willing to testifu to 

lTir l %7eTtiin n tK/° re ' i"P".i H ,' aTing Boari ' trougnt H *" 

their attention they very definitely would have instructed that t)J 
information be furnished to the Civil Service Commission.) 

He also stoned he realised that the notation. ("He don't h*„. 
A Ut V, n V J' hat a ^"9*en was a Communist. Woild \ealet case 
do not send.") which he placed on the bad of the Philadelphia report ' 

ete? he pointed Tut ttl'tH: 9 "Al?* " P^asTlogy. ^t 

ever, ne pointed out that this notation was merely intended to ronutu 

his opinion that the information contained in the VhVladelphVa report j 
He alio Teii ^li P ert p in < n **o finish to the Civil Service CoZZsion. ' 
nl V n - J ■ * * ft ^* the ^formation furnished in the report from the l0n ' i 
Omaha Division dated June 30, 1948, did not add to or detract from the ' 
loyalty investigation and therefore Patton did not furnish this in fori i 
mat ion to the Civil Service Commission. jurnisn this in/or- - . 

- t 

„ a 4**°!°*% additional investigation was not instituted by him \ 
at the tVJ P L° f th //^ ort °{ * he Philadelphia Office, he stated that' 
at the time he read the report in question he felt, in view of his 1 
initial instructions to the Philadelphia Office and the considerable I 

^2i2L 0 d n fh^<rS»i°n»f ll h ke J"™* 3 ™ *° th ™ on Remington which he \ 
nail 1% ■ ave J Ut J hem on notice as to the importance of the f 

TttlU J! + t f inves Jl9 ai: Jon conducted by them constituted a thorough s 
/hi+ lAi* elr POr t *• / B ™<«» ^11 available information. Also noting 
that Kelley was unable to recall the names of any of the people other 
than Remington who he alleged had said they were Communists and consider- 1 
mg the vast amount of information already submitted reflecting on the I 
sympathies and tendencies of Remington, Patton felt that no additional 




investigation in conhecti on with the information furnished by Kelley 
needed to be instituted at that time . However, according to Patton, 
after again reviewing the same Philadelphia report at this time and 
without the pressure of the numerous other similar matters being super- 
vised by him at the same time as the Remington case was being super- 
vised^ he felt that there was additional investigation which should be 
instituted in order to completely run down the information furnished 
by Kelley. (The neccssaru additional investigation has been ordered 
by the Security Division. ) 

Agent Patton also advised that because of the continuous and 
considerable volume of work handled by him while he was assigned as a 
Loyalty Supervisor at the Bureau it was necessary for him in addition 
to working on occasions during the evenings in the office* to also take 
work home at night on numerous occasions . (Mr. Leo Laughlin* Robert 
Wall* former Chief of the Loyalty Section* supervisor J. J. Casper* 
former Number 1 man of the Loyalty Section and Mr. Charles Stanley* 
present Chief of the Loyalty Section* have advised that this is undoubt- 
edly true and that it was true generally of all of the Loyalty Supervisors 
during the period in question,) 

RECOMMENDATIONS OF THE SECURITY DIVISION 

It was recommended by Mr. Belmont, which recommendation was 
concurred in by Mr. Ladd* that Special Agent William W. Patton be 
severely censured* suspended for two weeks * and placed on probation . 
However* Mr* Tolson recommended that Agent Patton be interviewed and 
his explanation obtained* which recommendation the Director approved* 
and this has been done. 

Mr. Belmont recommended* which recommendation was concurred 
in by Mr. £add that Mr. Kelley be tactfully re-interviewed at this time. 
Mr. Tolson and the Director agreed with this recommendation and in 
accordance therewith, the Philadelphia Division has been so instructed 
telephonically. 

The Director further noted that this was another instance of 
inadequate direction and training of supervisors by superior officials. 

ADDITIONAL C0WS3NTS 

It is noted that the Loyalty report from Philadelphia dated 
June 17* 1950* and the report froih, Omaha dated June 30* 1950 were 
apparently reviewed and initialed for the file only by Agent Patton. 
There is no indication that these reports were seen by the Chief of 
the Loyalty Section (Agent Robert Hall at that time) or by Mr. Leo 
Laughlin or by anyone else other than Agent Patton. Mr. Wall and Mr. 
Laughlin as well as other Bureau off icia Is saw and initialed the 
communications transmitting Loyalty reports in the Remington investiga- 
tion to the Civil Service Commiss ion on June 12, 1946* and to the 
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Department on June 85, 1948. At the tUie these communications went 
through, at leaat to the section chief, the Loyalty file or folder on 
Remington was undoubtedly attached since this is the regular procedure 
followed. However, the report from Omaha dated June 30, 1948, definitely 
could not have been attached at the time either of the communications 
went through and the Philadelphia report dated June 17, 1948 could only 
have been attached if at all with the communication that went through to 
the Department on June 85, 1948. It is definitely doubted that the 
Philadelphia report was attached at the tine that the communication dated 
June 85, 1948 was sent to the Department since the Philadelphia report 
was not received in the Loyalty Section until June 81, 1948, and was 
apparently only reviewed and initialed by Agent Patton, and was not record- 
ed until July 13, 1948. All of the responsible off ic ids other than Aoent 
Patton have indicated that had the contents of this report been known to 
them it would assuredly have been transmitted to the Civil Service 
Commission as well as to the Department. 

In addition, it is noted that reports from Philadelphia and 
Omaha, as well as a number of other reports, were not designated for the 
information and consideration of the Internal Security section which 
should have been done. The initial and primary responsibility for this 
at the time of the receipt of the Philadelphia and Omaha reports rested 
on the supervisor (Agent Patton) handling the case. The Agent supervisors 
who acted as readers and checked material being forwarded to the Civil 
»ll v l°l. Co ™ lS8ton « nd \° the Department were primarily responsible during 
the period m question for the accuracy and completeness of the infor- 
™tion but, as previously indicated, undoubtedly did not have the Phila- 
delphia and Omaha reports with the material reviewed. The responsibility 

5IJ P ?- M r ?i #r S 0l *; / PVlV ner ? formation, of course, continued 
through the Loyalty Section Chief (Mr. Wall) and through Mr. Lauohlin. 
However, since January of 1949 the reviewers and the supervisor of the 




nn^infnZn+tnn Zlt-i* * * V ,°/ J 6fe / r * ng *° other motions and divisions 
any information which would be of interest to them. 

r. n +»* +1. J^'i ^dhltn and Mr. Stanley, present Chief of the Loyalty Sectior 

the CtTiT Service 'SZJjLfT**}*!? 1 °/ ^aedly complete i^mation to 
tne civil Service Commission and the Department which placed the Peminn+nn 
loyalty case in an inactive status, there was no occastoVthereaAlVfit 
any summary to be prepared until the present time. ™*reafter for 

As previously indicated, the Philadelphia and Omaha reports 
were not routed to the Internal Security Section for their information 
and further consideration. The Security file on Rem.ington, 101-1185 
reflects that the Internal Security Section initially received the * 
June 7, 1948 letter from the Philadelphia Division which referred 
to the statements of Kelly concerning Remington, and that this 
letter was routed to Agent Patton and correctly so because of the 
pending loyalty investigation. Mr. Baumgardner, Chief of the Internal 
Security Section advised that that Section had no occasion or reason 

- 5 - 
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for summarising information contained in the Bureau's files concerning 
Remington after June of 1948. A closing report on the Security tnvesti- 
gation of Remington was submitted by the Washington Field Off ice on 
August 26, 1949. Based on the information developed, Hemington was . 
listed m the Security Index for immediate apprehension in the case of 
an emergency. Mr. Baumgardner advised that had the Philadelphia report 
as well as the Omaha report been referred to the Internal Security 
Section, consideration would have been given to the advisability of 
instituting further investigation based upon the information contained 
therein. 

It is further noted that Mr • liohr has instructed Mr. Zaughlin 
to institute additional investigation in order to completely run down 
the allegations of Kelley. Specifically, to arrange for the interview 
of Professor Hugh Elsbee in order to ascertain from him the identity of 
the members of the study group which met once a week, the purposes j 
aims, and objectives of the group, and any other information he might 
be able to furnish which would be pertinent. To ascertain the identity 
of the faculty counselor or advisor of the group if there was one, and 
to interview him. To review the Daily Dartmouth newspapers for the 
pertinent period in an effort to ascertain the names of any of the group 
who may have been mentioned therein or any photographs that may appear 
therein. To check the Dartmouth yearbooks /or" the pertinent period 
likewise for the names or photographs of any of the students who may 
have been members of the group ih question* To exhibit such photographs 
as may be obtained to Kelley as well as the names in an effort to have 
him identify the members of the study group who told him they were 
Communists and specifically to identify the individual who told Kelley' 
that Jiemington was a Communist Party cardholder, fo endeavor to 
ascertain any and all information which may be disclosed from the 
aforementioned sources pertaining to Remington qnd to conduct any 
other investigation at Dartmouth which appears necessary . Mr . Mo A hr 
advised that these instructions have been carried jout* 

R ECQMMtiNDA TIP IS OF THS ADM INI S THAT 17 S DIVISION "j-\7"- ' 

From the discussion of this matter with Agent Patton, it : . 
appears that the primary responsibility for the failure to . transmit the 
information received from the Philadelphia dnd Omaha Divisions to the ' 
Civil Service Commission or to the Department or to the: Internal 
{Security Section rests on % Agent Pat ton and was the result of poor ■ >/" : \ 
{judgment on his part. There appears to be no excuse for his /atXfcrV f 
in this respect. There likewise appears to be no Justifiable excuse 
for his failure to institute the additional investigation which war : : 
needed-to confirm or disprove all of Kelley 's comments. It is therefor* 
recommended that Agent Patton ~ > : 



v .<A i# Be severely censured by letter. 

_ 

M' 
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2. Be placed on probation for 90 
gjf\ 3. Be suspended for 15 days. 

4. That his SAC be instructed not to utilise him in any 
supervisory capacity or as a Resident Agent, to closely supervise hisl 

fife \{° r ± ^LZF* 1° t^ 3 '™* *° ° report specifically coram n\ 

(£\ mg as to whether he should be removed from probation or whether more 
^severe administrative action should be taken against him. v 

It is also recommended that letters of censure be directed' 
to the former Loyalty Section Chief, Robert W. tall, Mr. Leo Laughlin 
and to Mr. Ladd for their respective responsibilities in the improper 
supervision of the loyalty investigation on Remington, the failure to 
disseminate complete information to the Civil Service Commission and t 
the Department, the failure to refer pertinent information to the 
internal security section and the apparent inadequate direction and 
training of supervisors by superior officials, 




PERMANENT BRIEFS OF THE PERSONNEL FILES OF MR.. WILLIAM W. PATTON MR 
LEO LAUGHLIN AND MR. ROBERT W. WALL ARE ATTACHED. * 
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Office Memorandmn 



* 



MR. A. H. BEIMONT 



FROM t MR. L. L. IAUi 




UNITED STATES GOVERNMENT 



DATE: May 19, 1950 



Tolaan 



<Jlevln_ 
Mobola 



Tal*. ; 



SUBJECT: BXBSUTIVB BRANCH OF THE GOVERNMENT 

(81 NAMES IDENTIFIED BY SENATOR MCCARTHY 
AND INFORMATION FURNISHED TO ATTORNEY GENERAL 
SB DISSEMINATION OF INFORMATION IN BUREAU FILES) 
LOYALTY OF OOTERNMSNTl^MPLOYEBS . 

Reference is madeto the atrahed memorandum dated May 16,( 

1950, addressed to you by Mr. StanleWpolntlng out the splendid 

attitude shown by various Bureau employees and particularly those 
in the Loyalty Section in connection with the "special" involving the 
preparation of material in response to a subpoena issued to the 
Department by the Tydings Committee. It is noted that these employees 
voluntarily put in long hours. This Is particularly true of the 
supervisors and clerical staff of the Loyalty Section. 

Some of these employees worked all day Saturday until 4:00 
AJI. Sunday. They returned again on Sunday and stayed until 1:00 A.M. 
and later on Monday. Mr. Stanley, the Chief of the Loyalty Section, 
was on duty during all of this time, it being noted that he voluntarily 
worked 37 hours overtime on this project. 

While all of these employees displayed an excellent attitude 
and did a fine Job in connection with this project, I think particular . 
mention should be made of the time and services volunteered by Mra.£><U/H/H^ 
Gutierrez. While she only worked on Saturday, remaining until 1:00 AJI. 
Sunday, I do know that she has a very young baby and lives a considerable 
distance from the office. Her coming in to work necessitated her arranging 
to have some outsider take care of her young baby. I know, too, that she 
volunteered to come back to work again on Sunday. I think this action, 
which involved a real sacrifice on her part, is most commendable. This 
attitude on the part of this employee has been shown en- ©the* specials 



in the past. 
RECOMMENDATION; 

i I recommend that letters of commendation be 

JStanley and the other employees mentioned in his 



*>- /ft**/'-*/*? 
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fct *NDARD fclUi NO. 04 



TO : 
FROM t 
SUBJECT: 



Mr. A. H. 



Stanley, 




Office NLenw^Bftdum • united st^s government 



DATE: 16, 1950 




EXECUTIVE BRANCH OP THE GOVERNMENT 

(81 NAMES IDENTIFIED BY SENATOR MCCARTHY 

AND INFORMATION FURNISHED TO ATTORNEY GENERAL 

RE DISSEMINATION OF INFORMATION BT.BUREAU FILES) 

LOYALTY OF GOVERNMENT EMPLOYEES 0 



Cl«88_ 

GlEtln 

Nichols 



Trmcy_ 




T»U. RO- 



OM^ 



As you know, daring the weekend of May 13, A950, as a result of 

information requested by the Department for transmittal to the ladings Sub- 

committee, it was necessary to utilise the services v of several employees in 
the Loyalty Section, as well as the Internal Security and Correlation Sections, 
on special assignments • The supervisory and clerical personnel of the Loyalty 
Section assigned to this project obviously appreciated the urgency of the situation 
and handled their assignments accordingly o It was noted that several of them spent 
a considerable amount of their own time in connection with this special© 

I would also like to point out that this special required a large amount 
of detailed searching and file review by the Records Section,, Through Mr, Frank 
Waikart and Supervisors Lfedler and May of the Records Section we were able to 
obtain all of the references necessary in a very short period of time. In my 
opinion, the employees of the Records Section did an excellent job in this respect 
and we received the absolute and whole-hearted cooperation from these employees* 

As you kndw f on Brorsday night when it becamey apparent that the Loyalty 
Section did not have adequate personnel to handle this large project, Mr 0 Fred , ^ 
Baumgardner of the Internal Security Section was contacted^ a?vj immediately agreed 
to furnish seven supervisors for assistance in this project • Alsc^ Section Chief 
Vic -Keay of the Correlation Section, upon being contacted, furnished seven 
supervisors to assist in this special. These supervisors exhibited an g*c*Hent 
attitude in connection with this project and completed their assignments &t the 
earliest possible moment in order that the Loyalty Section would be able to prepare 
the necessary memorandum to the Department, In addition, as you will recall, 
fifteen of the cases involved concerned Voice of America or Atomic Energy Act 
investigations and these were^Jiandled by the supervisors in Division 6 under Mr 0 
Callan, This phase of the wo*k was completed promptly and the necessarv^dteta 
furnished to the Loyalty Section for inclusion in the over-all memorandum^ 
Department* (. 

I would like to particularly point out the work of the following super- 
visors in the Loyalty Section, Mr, Johnson generally supervised the preparation 
of the memorandum to the Department and during the weekend worked 39^ hours overtime, 
which included working until 4*00 A.M, on Sunday, May 14, and 2:20 A.M. Monday, 
May 15 • In addition, to handling assignments in connection with file reviews, 
Supervisors Auerswald, Papich and J. A, Reilly of the Loyalty Section also assisted 



OHSsjs 




» - r_ 

* x 



J 



in the correlation of the material for the finished memorandum* Auerswald worked 
a total of hi hours overtime; Papich worked a total of 20| hours overtime; and 
J. km Reilly worked 31 hours overtime. All three of these supervisors worked 
until U:00 A.M. Sunday, May lh, and 1:00 A.M. Monday, May 1$. Attached is a 
tabulation of the overtime performed by these supervisors on this particular 
special. 

There is also attached a tabulation of overtime performed by certain 
stenographers, typists and clerks over the Mother 1 s Day weekend. You will note 
particularly that Mrs. Gutierrez worked until 1:00 a.m. on Sunday, May lh, and 
in order to do so voluntarily arranged to have a next-door neighbor care for her 
small child. Mrs. Gutierrez, on this occasion and on numerous occasions has 
volunteered to work overtime and has displayed a most cooperative attitude. 
Stenographer Janette Slusher performed a total of Ihi hours overtime over this 
weekend, working until 3:U5 a.m. Sunday, May lU, and again working for four hours 
during the afternoon of Sunday, May lh$ 1950. Stenographer Marilyn Newman worked 
a total of 13 hours overtime and in this connection worked voluntarily until 
2:30 a.m. Monday, May 15, 1950, in order that the special could be completed. 

With regard to typists, you will note that Miss Lois Helton performed 
a total of 11 hours overtime, working until 2:30 a.m. Monday, May 15, 1950, and 
Mrs. Kathryn Hawkins performed a total of 9i hours overtime. You will also note 
that Typist Elizabeth Simmons performed a total of 17^ hours overtime over the 
Mother's Day weekend* Although she was not working on the special in connection 
with the 81 cases named by Senator McCarthy, she voluntarily worked during this 
period on the extensive brief being prepared concerning John Stewart Service. 

WL th, regard to the clerks who assisted on this special, Tfiss Zilphia 
Gulley performed a total of 11 hours overtime, working until 1:00 a.m., Monday, 
May 15, 1950; Miss Leah Naugle performed a total of 12 hours overtime working 
until 3:30 a.m. Sunday, May ll±, and Mrs. fcfyrtle Smith performed a total of lh 
hours overtime working until 3:U0 a.m. Sunday, May 1U, 1950. 

TSfhile the supervisory and clerical personnel specifically mentioned above 
are not the only personnel who worked on this special, they are the ones who 
devoted the principal amount of voluntary overtime in order that the special could • 
be completed and the deadline of 9:00 a.m. Monday, May 15, 1950, for its completion 
could be met. 

All of the personnel who worked on this special recognized the urgent 
need for its completion at the earliest possible moment and displayed an excellent 
attitude in performing the work assigned to them. I feel that the attitude and 
cooperation of the personnel specifically mentioned above was particularly 
c ommendable • 
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LOYALTY SECTION SPECIAL 
May 12 - 19$0 



TOTAL HOOTS 

la (left IttOO A.M. Sunday 5/lfi) 

(Left 1:00 A.M. Monday £/l£) 

39| (Left luOO A.M. Sunday 5/U») 

(Left 2:20 A.M. Monday $A5) 

20| (Left U:00 A.M. Sunday 5/lii) 

(Left 1:00 A.M. Monday S/lS) 

31 (Left U:00 A.M. Sunday 5/lii) 

(Left 1:00 A.M. Monday 5/l5) 



STENOGRAPHERS 
Corinne^( Gutierrez 
Mari lyi^Newman 
J ane tt^| Slusher / 



HOURS 

10 (Left 1:00 A.M. Sunday 5/lU) 

13 (Left 2:30 A.M. Monday 5/l5) 

Hi! (Left 3:U5 A.M. Sunday $/Hi) 



TYPISTS 



Rathryi^Hawkins ' 
Lois^Helton 



Elizabetly^Simroons 



9i 

11 (Left 2:30 A.M. Monday 
17i (On Special re: Service) 



CLERKS 

Zilphia^Gulley 
Leal^Naughle 
MyrtleXSndth 



11 (Left 1:00 A.M. Monday 5/l5) 

12 (Left 3:30 A.M. Sunday $/lk) 
Hi (Left 3:U0 A.M. Sunday 5M) 



DECLASSIFICATION AUTHORITY DERIVED ?RD£i: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 1 
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PERSONAL Am~emH2&gXTlXL 

0 \ 

llr* Charles H* Stanley 

Federal Bureau, of Investigation 

Washington, D*C* \ 



Dear Mr* Stanley t 

I 

The Bureau is in receipt of the report of the 
physical examination afforded you, at the United States 
Naval Hospital, Bethesda* Maryland, on April lk 9 195°* 

Th is report reflects that you have no disquali* 
fying physical defects* 

! 

There is enclosed herewith a copy of the results 
of the electrocardiogram afforded you in connection with 
this examination* ; 

The Board of Examining Physicians of the United 
States Naval Hospital reports that you are capable of per- 
forming strenuous physical exertion and have no physical 
defects that mould interfere with your participation in 
raids or other work involving the practical use of fire- 
arms* 

1, 

1 Sincerely yours. 



John Edgar Hoover 
Director 



Enc\(Rlpre j 

CC-llr. x Belmont ( P & C ) 
P.LE:cnn C?i>i*-" \ 



1 

!! 



May 25, 1950 



■ 0 1 . 

Mr. Charles ff. Stanley 
federal Bureau of Investigation 
United States Departrnent of Justice 
Washington, 8. C* 



Dear Mr. Stanley: 

There has been brought to my atten- 
tion the fine spirit and dew Hon to duty vhioh 
vsere manifested by you in the expeditious cow- 
pletton of a recent special assignment handled 
by the Bureau. 



The exceedingly efficient and promp 
manner in which this project was completed is 
indeed commendable and is evidence of the fine 
way in which you are carrying out your recrbnsi- 
btlities. X want you to hnow of my sincere appre- 
ciation. 



/3 



Stncerel y* 

/•lift*-- fw-Tjw- 



cc: Mr. Belmont (P 4 C) 



clt;lrh 
67-326920 





June 1$, 295O 



0 



Mr* Charles H* Stanley 
federal Bureau of Investigation 
Little nook, Arkansas \ 



Dear Mr* Stanleys I 

I have received word concerning the passing 
of your Mother, and I want to extend ay moat hear-sfelt 
sympathy to you in the great loss you have sustained* 

X know that wrds oannot lessen your sorrow, 
but I do want you to know that my -thoughts are with 
you in your bereavement* 



Sincerely, 



<3. logs.;- flo 



ccg Mr* Belmont (mc) 



67-63719 , 
RKWsmac > f>~ 

/v" 
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STANDARD FORM NO. 64 



Office Memorandum 



UNITED STATES GOVERNMENT 



TO 



MR, IADD 



FROM : A. H. BE 



DATE 



SUBJECT*. 



o 



Jime 

im7 J 



CHARLES H. STANLEY 
SECTION CHIEF - LOYAL TT SECTION 




1950 



Mr. 



Tolso n (j Jgj t 



Mr. Glegg Mity 
Olavln -v/M 




Ladd_ 



Mr. Nichols" 

Mr. Rosen 

Mr. Tracy 

Mr. Egan 

Mr. Gurnoa 

Mr. Harbo 

Mr. Mohr 



Mr. Penningto n 
Mr. Qulnn Tan m 

Tele. Room _ 

Mr. Nease 



At 11:25 a.nu, SAC Alden called from Little Rock to advise that - H 
the mother of Special Agent Charles HU Stanley, Unit Chief of the Loyalty SS aW* 
Section, had had a second hemorrhage in the early hours of the morning and ~ 
died at 6:00 am on June 14. Mr* Alden advised that funeral arrangements have 
not yet been made, but he will inform the Bureau when they have been completed. . 
He advised that flowers are being sent from the Little Rock Office* Inasmuch as 
the Security Division will desire to send flowers^ I requested that Mr, Alden 
let us know as soon as funeral arrangements hatfS-'been <made* 



You will recall that Mr* Stanley flew to Little R#ck several da^agp_ | 
upon receipt of word of his mother's serious illness aM,' therefore, was' present^" !; 
with her for the last few days. I " r "< : - ^/ Y~ j> 
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Office NLemorandum • united states government 



TO 



/ 



Mr # A. H. Beimsfat' 




date: June 14, 1950 

Mr. Tolson 



from t N. R. Johnson Ast ^ 

subject: Death of Mother, of Special Agent C. H. Stanley, 

Chief, Loyalty Section > v ' 



/ Mr. E. A. T555T ^ 
' Mr. Cleg g ^ 
Mr.jQlavl n 
— Ladd ' 



j v , -Mr. Nichols^ 

• k * > # Mr. Rosen 

y \}r . Tracy 



y 

'J 



Mr. Tracy 

Mr. Carson_ 

Mr. Egan 

Mr. Gurnea_ 

Mr. Harbo 

Mr. Hendon_ 



Mr. pennlngton_ 
Mr. Quinn Tamm_ 

Tele. Room 

Mr* Nease 
Mis 



/ Miss .Holme s > 

As you know, Mr. C. H. Stanley has been on Snergenjy Annual '-/ i f????** — /. 
leave at the home of his parents in little Rock, Arkansas, since Tuesday, M£ !c*</'";'"fi 
June 6, 1950, his Ifother having suffered a stroke on Monday, June 5, 1950, ' \ *" 

We have received information this morning that Ifr. Stanley^ 
Mother passed away on this date. ; .-\. . 

RBCQMMEHDATIOM . /' 

That a letter of sympathy be directed to Mr. 0. H. Stanley -who is 
presently at the home of his parents in Little Rock, Arkansas. 



( 
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STANDARD FORM NO. 64 



m 



UNITED STATES GOVERNMENT 




DATE:L<ftine 19, 1950 




Office Men^andum • 



TO : MR. A. H. BE 

from : MR. L. L* IAUGHLIN 

<£> 

SUBJECT: CHARLES H. STANLEY 

CHIEF - LOYALTY SECTION 



As you know, Mr. Stanley has been in Little Rock in 
connection with the illness and death of his mother* 

He called from little Rock this morning and advised 
that he expects to leave there tomorrow and probably will report 
for work on Wednesday,. Jtane 21. He stated that his wife*s mother 
is now in the hospital and they are awaiting some X-rays to determine 
her condition. 

I told Mr. Stanley that if he felt the condition of his 
wife *s mother warranted his staying longer in little Rock, he should 
A r t / do so by a11 m8ans and merely advise the Bureau of his intentions. 
lv\{ Mr. Stanley was most appreciative and indicated that he would un- 
jfr*it %r doubtedly return to Washington by plane tomorrow. 



Tolson 
Ladd 
Clel" 
Glai 




Rosen 

Tracy 

Harbo 

Belmont_ 
Mohr 



Tel&. Koom_ 

Nease 

Gandy 



ILL:mer 



•vV' 



r •: ...$fl 




STANDARD FORM NO. 64 



Office JS/lemorandum • united states government 

p/^j- date: June^ 19^0 

» Tn1< 



TO 

FROM 



Mr* D# M« Ladd 
Mr # A# H* Belmcffct 




subject: SUPERVISOR CHARLES H # ST&NLEI 

IEr# Strickland of the little Rock office calle<y UU « 
to advise that services for Mrs* Nell Carr Stanley, mother - 
of the above supervisor, Trf.ll be held on Friday afternoon 
i June 16, exact time not yet set* The services are being 

, I / handled hv *hhft Owans and flnnrnarw- T?nriAr»aT TTrvmo _ fforth 

Loyalty 





Gandy_ 



A, 




STANDARD FORM NO. 64 



Office NLemofandtim • united states government 



TO : 
FROM : 
SUBJECT: 



HR. A. H. 



MR. L. L. LAUGEL 




d^te: <Jaifliary 26, 1951 

Tol8on_ 
V Ladd 



CHARLES HLRBSRT STANLEY 
ACTING CHIEF 
LOYALTY SECTION 





PURPOSE 



To recommend that Mr. Stanley be considered for 
promotion from GS 13 to GS 14. 

BIT AILS 



Tele. Roon 



Gandy_ 



}fv* Stanley entered on duty with - the Bureau as a 
clerk on August 27, 1935. He was appointed a Special Agent 
on June 26, 2939. At the present time he is in GS 13 at an 
annual salary of i}8,000. 

Ee is presently serving as Acting Chief of the 
Loyalty Section. He has been associated with the Loyalty 
Section practically since the program was initiated. Ee 
has a thorough knowledge and understanding of the many 
problems involved in connection with work in that field and 
he has served very satisfactorily in his position as Acting 
Chief of the Section. „ ^ — 

Mr. Stanley makes a splendid.J$&rsonal appearance. \ 
He is amiable, yet sincere. Ee i^/^^p]erative, d%d''does~a 
fine job of handling the persoan^yin h^is sections* - -He- is — 
extremely loyal, very cpnsci^^ious, and works, .very. .hard. 
Ee gives his time freely^^nis work. { As an indication of 
this it is noted that he&ias averaged in excess vf foAr ~ - ' 
hours overtime per day during the year 1950:. - "« 

This employee is in good physical condition, and 
is available for transfer wherever the needs of the Bureau 
require his services. Ee is an excellent, all-round ear 

R EC 0' F ! (SEDATION 



That he be considered for promotion to GS 14. 



LLL :mer 






WniUh 8tuU* iBepartttwttt of Sttstie* 
W&tml Stsmus of $ttuwf isatioit 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - USKEFSHBER-) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understoo&an^ agreed, that tfce. sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I n ^? r l£?$l^f t0 
be administered in the following manner. * ^/yfa ' Y, wM 

\ * V ¥/ 

The Director of the FBI will appoint a committee which shall rfqhsider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: / n — > 



Name 



ficiary for FBI Agents' Insurance Fund: / 



Address 

The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 

.J /^ (j f£lxh rtbtf Helatio^hiP M££^ Date / / 

Address / ^3 f?fi> Sr -AfT.J, Aft, WlTtf Y*. < 




VP 
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CHARLES E* STANLEY / SECTION CHIEF 



ENTERED ON DUTY: AUGUST 27, 1935 - Typist 

JUNE 26, 1939' - Special Agent t 

GRADE AND SALARY: GS-13; $8000. / 

OFFICE PREFERENCE: (l) Little Rock ^2) 

INSPECTOR BEIMONT: 

Mr. Stanley is Chief of the Loyalty Section 
of the Security Investigative Division. He is a careful, 
very hard-working individual who is constantly pushing 
to see that the work in his section is kept current. 
He knows the various phases of loyalty work thoroughly 
and has been constantly on the alert to protect the 
Bureau* s interests in the loyalty field. He readily 
assumes responsibility and follows important matters 
personally, on a number of occasions working very late 
hours for this purpose. He is a dependable, hard- 
working Section Chief and is rated Excellent • 



MR. HARBO: 



Mr. Stanley makes a very good appearance and has 
a mature and substantial personality. He is extremely 
conscientious and has done a very satisfactory job as 
Chief of the Loyalty Section. He maintains close super- 
vision over all phases of the work and at the same time has 
been successful in maintaining a high morale amAng the 
employees. He is very well qualified for his, "p&es&nt position 
and is doing an excellent job. <^ * I \L 

With r eference to his officeof pr§ference being 
indicated as Little Rock, Mr. Stanley sixfrked that* he is 
quite happy in his present assignyen^pjtithat if he is 
transferred his first choice would be Little Rock. 

-? ^ • - * 

The stenographers have/ rated Mr. Stanley Very Good 
in dictation ability. 



Inspection Report 
Security-Investigative Division 
Loyalty Section 
10/16/50 

Inspector R. T. Harbo 




- COPI:emh 

TO % THE DIEE<^P 

FROM •? Do Mo LADD 

SUBJECTS PERSONNEL « ADVANCEMENT 



In accordance with the instructions contained in SAC Letter No© 56, 
Series 1950, dated August 11, 19i>0, regarding ^Personnel - Advancement/ 1 the 
follomng comments are submitted regarding personnel assigned to the Security- 
Investigative Division for consideration on a long-range basis for develop- 
ment as administrators and executives in the Bureau* In this connection, 
■while it is understood that all personnel assigned- to the Security Division are 
being considered for long-range development, comments are made only by the per- 
sonnel '^who have indicated through their work that they .are definitely above 
average as material for advancement along the lines indicated in referenced 
SAC Lettero - ■ 

I am not commenting on Inspector Leo Laughlin, or on the Unit Chiefs 
of the various sections, namely, Messrs.*. Carl Hennrich, Victor Keay, Fred 
Baumgardner, ancy Charles Stanley] inasmuch as their designation and continued 
assignment to tneirr present posTtions clearly reflects that 1ftey " are highly 
capable and are ready for consideration for any advancement or change of assign- 
ment for which the Bureau may consider them* 

Likewise, I have not listed the Number One Men in the four sections, 
namely, William Ao Branigan^ Espionage Section, Nathaniel R* Johnson, Loy* 
alty Section, Joseph L« Schniidt, , Internal Security Section, and Orrin Ho Barb- 
ie tt, Correlation-Liaison Section * These supervisors at the present time 
HSl'd positions equivalent to that of Assistant Special Agent in Charge and 
each of iiiem merits consideration for, further advancement** Particularly, with 
reference to Nathaniel Ro Johnson, it is my opinion that he is entirely capable 
of handling a small office as Special Agent .in Charge at the present time© 

2he following are listed in accordance with the instructions in 
referenced SAC Letter: 

GEORGE Ho SCATTERDAY 

MTo Scatterday supervises Communist front organizations o He also 
relieves in the handling, of mail in the Office of the Assistant, to the 
Director* He is considerably above average, has an excellent over-all know- 
ledge of Bureau policy, has above-average judgment, and is a well-rounded 
mature Bureau employee who meets people well and creates the impression that 
he is capable of handling any situation which might arise „ He. handles a large 
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vplume of work and has prepared involved and highly importait memoranda for 
the Director on the motion picture industry and various front groups o Mr* 
Scatterday makes an excellent personal appearance^ dresses neatly and has a 
friendly disposition He makes friends easily, is an enthusiastic employee, 
and is definitely interested in advancing in the Bureau's worko Mr* Scatter- 
day has excellent possibilities as a potential SAC* He is available for as- 
signment anywhere the Bureau may desire to send him* 



DONALD Eo MOORE 



Mr* Moore is assigned to the Internal Security Section as a supers 
visor on the Special Memoranda Desko He is Number *Tro Man in the Section and 
assists in handling correspondence * On the occasions that he has acted in 
charge of the Section, he has handled himself well and has demonstrated that 
he possesses administrative ability* He is tall, well built and presents an 
excellent judgment, and Jiis general all-round ability is considerably above 
the average of a Bureau supervisor* Mr* Moore is available for assignment 
anyvifoere* His prospects for development as an SAC on a long-range basis are 
excellent o 

ELBERT To TURNER 

Mr* Turner is a supervisor in the Espionage Section of the Security 
Division* He has demonstrated outstanding administrative ability*, In his 
assignments he uses exceptionally good judgment and he is thoroughly acquainted 
with Bureau policy* He is a hard worker, is ambitious, and has a forceful and 
direct approach* He has handled a number of complicated matters with excellent 
results* He presents an excellent personal appearance* I believe he is a good 
prospect for development as an SAC* Mr* Turner is available for assignment 
anywhere the Bureau might desire to send him* 

EMORY Mo GREGG 

Mr* Gregg has been assigned to the Espionage Section of the Security 
Division* He has demonstrated administrative ability in the handling of his 
assignments and ha? shown the ability to organize his work* He has performed 
his duties in a highly commendable manner* Mr* Gregg is pleasant, yet force- 
ful, and has the ability to handle .complicated matters and retain a sense of 
balance* He should be considered as potential SAC material* He is available 
'for assignment anywhere the Bureau might desire to utilize his services* 

STERLING Bo DONAHOE 

Mr* Donahoe is assigned to the Espionage Section of the Security 
Division * He is a clear thinker and a rapid worker, capable of handling 
a large volume with accurate results* He has discharged his assignments 
in an outstanding manner, knows Bureau policy 9 and has had well-rounded Bur- 
eau experience* He has the capacity for additional development along admini- 
strative and executive lines as an SACo He is available for assignment any- 
where the Bureau may wish to send him© 
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Mr* Pharies is assigned to the Loyalty Section of the Security Divi~ 
sion 0 He is a well-built, rugged individual -who presents an excellent per- 
sonal appearance o He has a fine personality, is an excellent conversationalist, 
and is a mature Bureau, employee who has unusual ability along the line of con~ 
tacts with police officers., as well as business officials * He is aggressive, 
forceful, and possesses a considerable amount of poise and self-conf idence* 
Mr*, Pharies has clearly demonstrated that he -possesses administrative ability 
and is good material for advancement to Assistant Special Agent in -Charge and 
Special Agept in Charge 0 He is available for assignment anywhere the Bureau 
may desire to send himo 

JOHN So AMMARELL^JRo 

Mr* Ammarell is Supervisor in Charge of the Correlation Unit and acts 
as Number Two Man for the Correlation-Liaison Section of the Security Divisiono 
There is no question about his having veiy considerable administrative ability 0 
He is intelligent, personable, displays ' initiative and has a genuine interest 
in his worko He makes an excellent appearance and is available for assignment 
anywhere the Bureau desires 0 He is* good material for development into the posi- 
tion of SACo 

CALVIN Bo HOWARD 

MTo Howard is currently assigned to the Internal Security Section 
of the Security Division as a supervisor on the Communist Front Desko Prior 
to his assignment as a supervisor at the Bureau^ he served as a full-time 
supervisor on Communist matters at the Newark Office o He possesses a de- 
tailed knowledge, of not only the Communist Party per se, but of the numerous 
splinter groups and Communist front organisations 0 He is meticulous as to 
detail and strives to produce perfect work at all times . Mro Howard makes an 
excellent personal appearance, approaches his assignments in an intelligent 
manner, and has exercised good judgment in connection with his work at all 
times o He is a willing and enthusiastic employee and is desirous of advancing 
-in the Bureau's worko He has the ability to make contacts among all types 
of people and he could serve in any type of territory or office. He is avail- 
able for transfer at any time to any place the Bureau may wish to assign 
himo I fe6l that in view of his qualifications he should definitely be con- 
sidered for development as a Special Agent in Charge on a long-range basis o 

ROBERT Jo LAMPHERE 

Mro Lamphere is assigned to the Espionage Section of the Security 
Divisiono In this capacity he has demonstrated exceptional ability in super- 
vising the complex espionage investigations assigned to himo He organizes 
his work and produces a far above average volume of worko He has a pleasant 
personality, is above average in intelligence^ uses good judgment, and ac- 
cepts and discharges responsibility in .a commendable way. He did an excel- 
lent job on a recent trip to London, where he interviewed Dr* Klaus Puchs-, a 
confessed espionage agento He definitely has the ability for further advance- 
ment as an SACo Mr 0 Lamphere is available for assignment at any time to any 
place the Bureau may desire to send himo 
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LEO Co NDLTY 



Mr. Nulty is assigned to the Espionage Section of the Security Div- 
ision 0 He has had considerable experience as an ASAB. He -is far above average 
as a Bureau supervisor* He is thoroughly acquainted^ with Bureau policy and 
uses good judgment at all times in the discharge of his responsibilities * He 
has an excellent personal appearance, is above average in intelligence, and 
is friendly yet forceful in his manner* Mr* Nulty is available for trans- 
fer to any place -where the Bureau might desire to send him. He has the quali- 
fications' for consideration for advancement' to the position of SAC* 

ARTHUR Jo MARCHESSAULT 

Mr* Marchess ault is assigned to the Espionage Section of the Security 
Division* He has performed in an outstanding manner as a Bureau supervisor* 
He is a good organizer, is aggressive, and is ambitious to advance in the 
Bureau's service* He is a hard worker, wants to become an SAO, and has had 
valuable experience as an ASAC at the Detroit Office o He has the capacity 
for development as an SAC. He is available for assignment anywhere the Bureau 
desires to utilize his services* 

SMITH BLAIR, JR* 

Mr* Blair is assigned to the Correlation Unit of the Correlation- 
Liaison Seetion, Security Division* He has handled a number of complex, 
lengthy memoranda with excellent results* He has shown a facility for such 
work and is considerably aided in this regard by his very sound knowledge of 
Bureau policies and procedures. He is a methodical, hard working individual 
who makes a good appearance and is available for assignment wherever his 
services may be needed* ■ He could probably, serve as an ASAC with very little 
additional seasoning and can be considered on a long-range basis for develop- 
ment as an SAC* 

PAUL Lo COX 



Mr* Cox is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on the Security Index 
Desk* He presents an excellent, mature personal appearnace, has a good person- 
ality, and is well liked by the other employees in the Section* He has the 
ability to make contacts among all types of people and could function sat- 
isfactorily in any office* The work presently being handled by Mr* Cox is 
of a highly confidential and involved nature,' but he has definitely demon- 
strated he can handle a tremendous volume of work with a minimum of errors* 
Prior to his assignment as a Supervisor at the Seat of Government, he was a 
full-time Supervisor on the General Investigative Desk in the Detroit Office* 
Mr. Cox has an all-round knowledge of. Bureau policies and has continually 
exercised good judgment in applying these policies to his everyday duties* 
He is an enthusiastic employee and has a definite desire to advance himself 
in the Bureau 1 s work* He" is thorough, has the ability to think through prob- 
lems which arise in connection with his assigned duties, and issues concise, 
intelligent instructions to the field. He is available for transfer to any 
Bureau 'off ice at any time. It is believed that Mr. Cox possesses all the 
qualifications for development as an SAC on a long-range "basis* 
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JOSEPH Do PURVIS 

Mr. Purvis is assigned to the Loyalty Section of the Security Divi- 
siono He is tall, rather slender of. build, dresses in a very neat conserva- 
tive style, and presents a good personal appearance* Although he is quiet, 
he has an excellent personality and* is mature in his demeanor*, He is aggres- 
sive and resourceful and his judgment has been excellent. Purvis has an 
analytical mind and his organization of his work is one of his outstanding 
qualities . He is the leader type and is- well, respected by his .fellow employees . 
Prior to his assignment as a Supervisor in the Loyalty Section on Januaiy 26, - 
191$, Purvis acted as Relief Supervisor in the Savannah Office. Mr. Purvis 
is loyal, intelligent and capable of handling additional responsibilities. It 
is believed he should be considered for further advancement as ASAC and SAC. 
He is available for assignment wherever his services are needed. 

Wo RAIMOND WANNALL 

Mr. Wannall' is assigned to the Espionage Section of the Security 
Division. He has been handling rather ' involved espionage cases on a special 
basis. He is diligent, industrious and an exceptionally hard worker. He 
exercises considerable initiative and is a driving type of worker who aims 
for concrete results. He has the desire to advance in the Bureau's service. 
He handles his work in an analytical manner with above average organization. 
I believe he is capable of performing the functions of an ASAC with possi- 
bilities for development as an SAC. Mr* Wannall is available for assignment 
anywhere the Bureau may desire to send him. 



HERMAN 0. BLY 



Mr. Bly is assigned to the Internal Security Section of the Security 
Divisiono He is a supervisor on the Communist Party, USA Desk. His work as 
a supervisor on this desk has been outstanding. He is without question one 
of the better informed men in the Bureau concerning Communist matters generally* 
He has inaugurated changes in the method of reporting by the field on Com- 
munist matters which have enhanced the investigative operations of the Bureau. 
He makes an excellent personal appearance, exercises good judgment at all times, 
has a good personality, and is well liked by the other employees in the In- 
ternal Security Section. He has the ability to make friends and contacts 
among all types of people and could serve successfully in any Bureau office. 
Mr. Bly is an enthusiastic employee and' is definitely interested in advancing 
himself in the Bureau's work. I feel that Mr. Bly possesses all of the quali- 
fications for development as an SAC on' a long-range basis. 

EDGAR R. CLAYTON 

MPo Clayton is assigned- to; the, Espionage Section of the Security 
Division. He is an exceptionally good' organizer, ' thinks clearly, and attacks 
his work in an aggressive manner. He' obtains- results. Mr. Clayton pre- 
sents an excellent personal appearance, has a friendly disposition and yet 
is forceful in his approach. His work as a Bureau supervisor has been above 
average. I believe he is capable of performing the duties of an ASAC with 
possibilities for further development as an SAC. He is available for assign- 
ment any place the Bureau may desire to utilize his services. 
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Mr* KLemp is currently assigned to the ..Internal Security Section 
of the Security Investigative Division on the Special Memoranda Desk* In 
this capacity he answers .general correspondence •which is received by the 
Bureau as well as prepares memoranda on specialized subjects for the Director 
and for general dissemination to other governmental agencies* Since his as- 
signment to this desk, Mr* Klemp has performed in an outstanding manner* He- 
has an outstanding knowledge of Bureau policy and procedure and has- repeatedly 
demonstrated that he can apply those policies in carrying out his everyday 
assignments* Ma?v Klemp makeg an excellent personal appearance, has ai good 
disposition, and is well liked by the other employees in the Sectiono He 
has the faculty of being able to make contacts among all types of people 
and is available for transfer to any of the Bureaus offices <> He is an en- 
thusiastic employee and is definitely interested in advancing himself in the 
Bureau* s work* In view of his all-round ability/ I feel that Mr* Klemp 
possesses all of the qualifications necessary for development as an SAC on 
a long-range basis* 

S, WESLEY REYNOLDS 

MTo Reynolds IS assigned to the liaison Unit, Correlation-Liaison 
Section, of the Security Investigative Division* He is a very experienced 
Liaison Supervisor who has an unusual knack for this work* He has a far above 
average knowledge of Bureau policies and- has a facility for putting them into 
execution* He makes a very favorable impression on persons outside the 
Bureau and could .adequately represent the Bureau in almos t any post* He is 
available wherever his services are neededo I believe he has the quaHfi~ 
cations necessary *f or 'consideration for the position of SAC on a long-range 
basis 0 

MEFFERT Wo KUHRT2 

Mr* Kuhrtz is assigned to tfts liaison Unit, Correlation-liaison 
Section of the Security, Investigative 38. vision* He presently represents 
the Bureau at various committee meetings, which work requires a sound know- 
ledge of Bureau policies and the ability. -to get along with representatives 
of outside governmental agencies* He seems; to be suited for liaison work* 
He was previously a supervisor in the New York Office and ha$ administrative 
ability* He is a sound, methodical individual, large of build, -who presents 
an excellent personal; appearance* He is available for assignment wherever 
his services are needed* He could presently operate as an ASAC and has 
definite possibilities for advancement as an SAC* 

RALFH R. ROACH 

Mro Roach is assigned to the liaison Unit, Correlation-liaison 
Section of the- Security Investigative Division* He is a Liaison Agent with 
long experience in this field* - His strongest assets are his excellent appear- 
ance, his personality and his knowledge of Bureau policies* He is ideally 
suited for liaison worko He is available for assignment wherever his ser- 
vices are needed* He could handle various administrative posts in the Bureau* 
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O e EUGENE COLEMAN 




Mr© Coleman is assigned to the loyalty Section of the Security Divi- 
sion© He is of medium build© dresses in a conservative manner, has a quiet 
but likeable personality, and presents a very good personal appearance* He 
is serious, aggressive, unusually resourceful and an absolutely loyal Bureau 
employee© He would make an excellent impression as a Bureau representative and 
has the ability to develop and maintain excellent contacts in the business world 
and with police officials© It is observed that during an inspection of the Loy- 
alty Section in 19k9s> the Inspector stated that Mr© Coleman impressed him a? 
being stable^ conscientious and capable in every respectj further, that he was 
above average and could assume the responsibilities of an ASAC in a small or 
medium size office <> Prior to being assigned as a supervisor in the loyalty Sec- 
tion on April 3* 1914.8* Coleman acted as a Relief Supervisor in the Chicago and 
Savannah Offices o During his assignment to the Loyalty Section, Mr 0 Coleman 
has been one of the most dependable supervisors and has been given many of the 
more involved assignments,, He is entirely capable of handling additional 
responsibilities and should be considered for advancement to ASAC and SACo He 
is available for assignment wherever the Bureau desires to utilize his services© 

GEORGE E, IRWIN 

Mr© Irwin is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Relief Supervisor© In order to merit 
the assignment as rtelief Supervisor, it was necessary for Mr© Irwin to demon- 
strate that he possessed an over-all knowledge of Communist activity as it 
relates to the Communist Party per se, Communist front organizations $ Communist 
infiltration of labor* groups , as well as Communist Partv informants o He has an 
over-all knowledge of Bureau policy and knows how to apply that policy in carry- 
ing out his assigned duties © He is an intelligent, enthusiastic Bureau employee 
who is definitely interested in advancing in the Bureaus worko Mr© Irwin pre- 
sents an excellent mature appearance, has a good personality and is well liked 
by the other employees in the Section 0 He has acted as relief for the Number 
One Man in the Internal Security Section on a number of occasions , during which 
time he definitely demonstrated that he possesses administrative ability© He 
is available for transfer at any time to any of the Bureau's offices© In view 
of the above, I feel that Mr© Irwin possesses all the qualifications for devel- 
opment as an SAC on a long-range basis© 



ARTHUR F 0 BAIER 



Mr© Baieris currently assigned to the Internal Security Section 
of the Security Investigative Division as a Supervisor on the Communist In- 
filtration of Labor Desk© He is the calm, unexcitable type of individual 
who approaches his assignments in an intelligent fashion and exercises ex« 
cellent judgment in issuing instructions to the fieldo He is not the type 
vAio can be stampeded under pressure o He makes ai excellent personal appear- 
ance, is friendly, has a good personality and possesses the ability to make 
friends among all types of people 0 He can adapt himself readily to meet any 
situation and could serve successfully in any of the Bureau's offices <> He 
has an excellent grasp of the Bureau's policies and can apply those policies 
to the supervision of his asagned duties© He has a sufficient amount of 
force and aggressiveness and at this time is ASAC raaterialo He should be 
considered on a long range basis as potential SAC material and is available 
for assignment "wfaerever his services may be needed by the Bureau© 
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MTo Lane is currently assigned as a Supervisor on the Sabotage Desk 
in the Internal Security Section of the Security Investigative Division o In 
this capacity he has handled a large volume of work and has demonstrated his 
ability to act calmly under pressure in the handling of numerous coal strike 
situations -which reqtdxe continuous and expeditious attention during the time 
they are in progress. He presents an excellent personal appear ance^, is in- 
telligent, and has exercised good judgment at all times- in the handling of his 
assignments since becoming a Bureau supervisor* He has an excellent person* 
ality and has the ability to make contacts among all types of people 0 He can 
adapt himself readily to any situation and could function satisfactorily in any 
Bureau office • He is an enthusiastic employee and is definitely interested in 
advancing himself in the Bureau 1 s work. He is available for transfer to any 
place the Bureau may desire to send him» In light of the above, I feel that 
Mr 0 Lane possesses all the qualifications for successful development as an SAC 
on a long-range basis „ 

ROBERT Ho EGAN 

Mro Egan is assigned to the Loyalty Section of the Security Inves- 
tigative Divisione He is of tall build, and presents a very businesslike ap« 
pearanceo He has a very good personality and is a mature, reliable Bureau em- 
ployee o He makes an excellent impression as a Bureau representative and would 
be most successful in contacts among business and police officials o Mr 0 Egan 
is an absolutely conscientious individual, has had considerable experience, 
and has a thorough knowledge of Bureau policies* He is unusually aggressive 
and resourceful, and his judgment has been solid* He is a well-rounded Bureau 
employee o Mr 0 Egan served as a Field Supervisor in the Los Angeles Office for 
a considerable length of time and has been a Supervisor in the Loyalty Section 
since March 26, 19kQo He has clearly demonstrated that he has administrative 
ability and should be considered for further advancement in the Bureau as an 
ASAC and SAC* He is available for assignment wherever his services are needed* 

ALBERT Go JACOBS 

MTo Jacobs is currently assigned to the Internal Security Section 
of the Security Investigative Division as a Supervisor on the Communist Party $ 
USA Desko Mr* Jacobs studiously approaches the problems which confront him 
in his current assignment and by virtue of excellent instructions to the field 
has assisted the Bureau greatly in keeping abreast of the Communist Party 5 s 
underground movements o He possesses an excellent background knowledge of Bur~ 
eau policies and procedures and has the ability to apply those policies to his 
current assignments Mr* Jacobs -makes -an excellent personal appearance, has 
a friendly disposition and a- good personality, and has the 'ability to make 
contacts among all types -of people 0 He possesses the ability to cope with any 
situation with which he might be confronted and could successfully serve in 
any Bureau office* He is an enthusiastic employee who is definitely interested 
in transfer to any Bureau office at any time* In light of the above, I feel 
that Mr 0 Jacobs possesses all of the qualifications for development as a Spec- 
ial Agent in Charge on a long-range basis • 
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AUGUST Bo FIPP, JRo 




MTo Fipp is assigned to. the Correlation Unit, Correlation-Liaison 
Section, of the Security Investigative Division, He has had experience as a 
field office supervisor and as an inspector 1 s aide. He has administrative 
ability and has considerable ambition. He makes and unusually good appearance 
and is personable* He is available for transfer "wherever his services are 
needed. He would succeed as an ASAC, particularly in a smaLl office, and 
should be considered as SAC material on a long-range basis * 

GERALD Eo GOTSCHALL 



Mr. Gotschall is assigned to the Correlation Unit, Correlation-Liaison 
Section of the Security Investigative Division. He has handled a number of 
complex memorandan. He has impressed me with his' ability to do research writing 
and with his ability to handle complicated problems. He is intelligent, veiy 
interested in his work, and has considerable initiative. TOiile he looks young, 
he thinks in a very mature fashion and is actually a very sound Agent o He is 
quick and sharp 0 He is available for assignment infoerever his services are 
needed^ At present he could handle the position of ASAC in a small office and 
should be considered on a long-range basis for the position of SACo 

MARION Eo TOHEENS 



Mr* Torrens is currently assigned to the Internal Security Section 
of the Security Investigative Division as. a supervisor on the Security Index 
Desko He is a deliberate, solid individual who carefully considers and ana- 
lyzes each problem before he reaches a decision. ■ His reasoning is excellent 
and he issues sound instructions to the field. He has an excellent* over-all 
knowledge of Bureau policy and has demonstrated his ability to apply that policy 
to his assigned duties. Although the Bureau's Security Index Porgram is 
highly confidential aid involved, Mr. Torrens has handled his work on that desk 
in an excellent manner. He is an intelligent, enthusiastic Bureau employee 
who is definitely interested in advancing himself in the Bureau's worko H e 
makes an outstanding personal appearance, has a pleasing personality and pos- 
sesses the ability to make contacts among all types of people. He can adapt 
himself to meet any given situation and could function satisfactorily in any 
part of the country. He is available for transfer at any time to any of the 
Bureau's offices. In view of the above, it is felt that Mr. Torrens possesses 
all of the qualifications at this time for future develppment as an SAC on a 
long-range basis. 

CORNELIUS A. MOYNIHM 

Mr. Moynihan is presently assigned to the Correlation-Liaison Sec- 
tion of the Security Investigative Division. -He assists in supervising our 
foreign liaison work, particularly our relations with foreign police organ- 
izations * He has had experience as a supervisor in the New York 0ffice o 
There is no question that he has administrative ability and has a sound know- 
ledge of Bureau policies. He has been night supervisor of the Security Divi- 
sion for some months and in this capacity has shown the ability to handle all 
of the various phases of the Bureaus work which arise. He is available for 
transfer anywhere his services are needed. He could presently handle an 
assignment as an ASAG and should be considered for the position of SAC on a 
long-range basis. 



LEWIS G. DAVIS 

Mr* Davis ^currently assigned'to the Internal Security Section of 
the Security Investigative Division on the Security Index ^esk* Although the 
Bureau's Security Index Program is highly confidential and involved, Mr* 
Davis has demonstrated that he can handle a tremendous volume of work with a 
minimum of supervision* His instructions to the field are well thought out 
and clearly and concisely expressed. He possesses, an excellent knowledge of 
Bureau policies and has exercised good judgment in applying those policies 
to his everyday tasks* He is an enthusiastic employee who is definitely 
interested in advancing himself in the Bureau's worko He makes an excellent 
personal appearance, has a pleasing personality, possesses the ability to 
make contacts among all types of people, can adapt himself to any given sit- 
uation,, and is available to serve in any type of territory or office « In 
view of the above, I believe that Mr. Davis possesses all of the qualifi- 
cations for future development as a Special Agent in Charge on a long-range 
basis o 

SAM J, PAPICH 

MTo Papich has been in the Loyalty Section as a supervisor only 
since April, 19$0* It has been observed that he is quick to grasp the 
work and he has done an excellent job during this short period*. Mr* Papich 
was listed by the SAC of the S an Francisco Office in September, 19^9* as 
the Nod One Special Agent in the San Francisco Office for development as an 
administrator and executive in the Bureau* He presents a mature personal 
appearance, makes an excellent impression as a Bureau representative, and 
appears to be a well-rounded Bureau employee* He is the type of Bureau em- 
ployee who would operate in an outstanding manner in contact work and devel- 
oping sources and informants* It is believed that he presents excellent 
material for further advancement to assignment as an ASAC or SAC* He is 
•available for assignment wherever his services are needed by the Bureau* 



FREDERICK Co ZINCK 

Mr» Zinck is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on the Security Index 
Desk* In this capacity, he has handled a tremendous volume of these highly 
confidential and involved matters with a minimum of supervisiono He uses 
good judgment and has demonstrated on numerous occasions his ability to think 
clearly and apply .Bureau policy correctly to any given situation* His . 
instructions to the field are set forth in a clear and concise manner* He 
is an enthusiastic emoloyee who is definitely interested in advancing him- 
self in the Bureau's work* Mr. -Zinck presents an excellent personal appear- 
ance has a friendly disposition and a good personality and possesses the 
ability to make contacts among all types of individuals <, He can adapt 
himself to any situation and could serve successfully in any part of the 
country c He is available for transfer to any of the Bureau's offices at 
any time* In light of the above, I feel that Mr* Zinck at this time pos- 
sesses all of the qualifications for future development as an SAC on a 
long-range basis * 



In addition to the above-listed, there are a number of other super- 
visors in the Security Division who only recently have been transferred to 
the Seat of Government and whom consequently I have not had the opportunity 
to fully observe* Undoubtedly, some of these supervisors will be qualified 
for advancement in the Bureau's service* They, of course, will be listed, if 
warranted, at a future date. 
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ittitri* States Sspartritimt of 3ix»txtt 
iHaatjinstott, B. <£. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated heneficiary of any Special 
Agent of the <BI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - mmmmmfi the sum of $10, payable to the Chief Cleric of the FBI, to he included 
in said fund. Payment will he made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief CierK 
of the FBI shall receive all contributions and account for same to the Director, upon 
•the death of any Special Agent Who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: / 

YfthA G Irli&ThNLEY Belationship Wa\ Ff Date Zr3H* & 



Name 



Address 



The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents kille d in line of duty. 



Name ./ ///lO V^*// ^J/XJ^ ^f^/ neia*iuiiaii±p f f' f f ■ — — « ■ 

Address /4to*<5* -t2 kj*£t£ i SZZ • A £g o > 




Sep"? %® 





***** 



Special Agent 



Mr. Charle^^ Stanley, 

Federal Bureau of Investigation f 

U. S* Department of Justice ♦ 




* 



m. urn July is, 1950 

Director, FBI 

CH&RIES H« CTANLTT 
SPECIAL AGEKT 
General In-Service Course 
6/26 to 7/7/50 

The above-named Special Agent attended the above General Jn-f orviee 
Training Course at the Ceat of Government and attained the follovdnc prades: 

IJotobook VG 

Fxanination 9h 

Eouble Action Course 80 

Practical Pistol course 96 

Shotgun (gceet) 10 

.30 Rifle 82 

Machine Gun 8£ 

The firearms grades with the exception of the fhotjjan ?keot Course 
have been entered on the individual field firearxs training record. 



cc-SA Charles H* Stanley, Security Division 



Tolson_^ . •* *S> 

Ladd // t? 



Glaviti_ 
Klohoia. 
Rosen v 



Tracy H 

Harbo_ |_ 

Belmont 



0 / » 



Tele. Room _ f 



Gandy. 



February IS, 1951 



n 

Mr. Charles B .^Stanley 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear tfr. Stanley: 

I an writing at this time to express 
to you my personal commendation' for the splendid 
over~all supervision you afforded the Perjury 
case involving William Walter Remington. 

The extremely successful results no- 
compli&hea in this instance are indeed evidence 
of the highly efficient and thorough manner tn 
which the volume of investigative work entailed 
tn a case of this type was handled* You may be 
justly proud of the excellent way in which you 
carried out your official dutUs on this a jts t pn--... 



"WW » SS^r. Belmont (P&C) 
67- 63? p> 




] 




February 17, 1951 



Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Was king ton , D. C. 

Dear Mr. Hoover: 



I have received your letter regarding 



the William Walter Remington case and your 
comments concerning the successful results 
accomplished are deeply appreciated. I certainly 
will endeavor to continue to . carry out assignment, 
given to me in a manner which will merit your 
approval. 

Again, thanking you for your words of 
commendation, I remain. 



C\ S. Stanley 
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STANDARD FORM NO. 64 



Office Memorandum • united states government 



TO : 
FROM : 
SUBJECT: 




MB, A, E, 
MB. L, L, LAUGEL 



QNT * 



OEABLFS HEBBEBT STANLEY 
CHIEF 

LOYALTY SECTION 




date: February .24, 1.951 

Tolson 



Ladd 

Clegg 

Glavln 

Nichols_ 

Rosen 

Tracy 

Harbo 

Belmont_ 
Uohr 



PUBPOSE : 

To recommend thai; consideration be given, to promoting 
Mr, Stanley from Grade CS 13 to GS 14, 

BACKGBO VND : 

Mr. Stanley entered on duty with the Bureau as a Special 
Agent on. June 26, 1939. He has been assigned to the Security 
Investigative Division since August 2, 1947 shortly after the 
Loyalty Program was initiated. He has been utilised exclusively 
in the Loyalty Section since that time. 



Tele. Room_ 

House 

Cend y 



He was designated as Co-Number One Man in the Loyalty 
in January^ 1948, in charge of the opening section; that 



is 



Section ... __..„. ajr _ , 7 w v 

the section that prepared letters to the field instituting loyalty 
investigations. At one time when the Program was at its height 
76 Supervisors worked under* Mr. Stanley and it was his responsibility 
to train these Agents in the policies to be followed and to supervise 
their preparation of letters. He handled this assignment in a 
commendable fashion. In January, 1949, with the transfer of the 
other Co-Number One Man in the Loyalty Section, Mr. Joseph J. Casper, 
to Seattle, Mr. Stanley' assumed , the duties of Number .One Man of 
the Loyalty Section. He has been serving^jas y Ch ief of t he L oyalty 
Section since January 20, 1950. j *~JJ^ 

Mr. Stanley has a thoroug^^^Wledge and , under starring .ojf. 
the mai y problems which have cor^rmted the Bureau in connexion wit 
the Loyalty Program. He works- umsually hard, is* extre^l^^^- 
scientious, is cooperative, and does a good joblifi deatyng^tS^th - th>e - 
personnel in his section. He makes a fine personal appepf^jiQ e .. ^ He 
is affable, yet firm. 1 



This employee is loyal and gives 
work. As an indication of his interest in 
Mr. Stanley has averaged in excess of four 
during the year 1950. 

This employee is in good physical 
for transfer wherever the needs of the Bur 
He is an excellent, all-round employee. 



LLLtmer 



his time freely to his 
his work it is noted^Jbltat 
hours overtime per flay \ 




ble 




At the present time the Loyalty Section consists of 
S3 Supervisors, ten of whom are in Grade GS 13, four more of 
whom have been recommended for GracbGS 13, and an additional four 
of whom will be recommended for this grade within 60 to 90 
days providing the present caliber of their work is maintained. 

ACTION : 

That Mr. Stanley be considered for promotion to Grade 



GS 14. 
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Sl^NDARD-PciKl NO. 64 



Office Memorandum • united states government 



TO 

FROM 



Mr* Glavin 
H. L. Edwar< 



subject: CHARLES H. STANLEY 
Special Agent 
Security Division 




DATE: 3/7/51 



BE: REALLOCATION 



This employee entered on duty 6/24/35 as a Typist and on 6/26/39 was 
appointed to the position of Special Agent in CAF-9, #3200. Effective 
4/18/48 he was reallocated to CAF-13, $7102.20. As the result of a _ 
meritorious increase, two uniform promotions , and two basic salary in- 
creases his salary in GS-13 was increased to ¥8000. He is being con- 
sidered for reallocation to GS-14, $8800 per annum. 

This employee was djuu^ated^^ Office onjAg/4& 

and served in that capacity until he was £rw^rre<3 to *hjj&yal£^ 
Section of the S^TMxJ&*mm*J>fi-. M&M* & w " 8 J ^ tiffc- 

Keloaa' above^mMge as an administrator and w a s considered a thoroughly 
capable "and cooperative representative of the Bureau. 

It is to be noted that Mr. Stanley was commended^by letter dated, 2/1/51 
for the splendid over-all supervision MlwM&AM*, £ejtf&V3U>Q?A -H*; 
volving ^mST7m^e : SX^irs' r ihdi> he was rated &m^m^pnJiis_195D 
imml^fiMencY^Report; that his personnel file reflects he performed 
^7TT^olToi^a^a^lT/ uolun tary overtime: October ^950, &££i02~J8!&J& 
ZTnu^JlSh^ r^^Takd 2 minutes; November 

ITKoursand 25' minutes, while the division average was 2 hours and 15 
imif^s^'^reTmFeT'Tliours and 35 minutes, whils the^ division _ aver age was 

2 hours - 16 m 17«*P ./ 6 • '<-' ' 

By memorandum dated 1/26/51 and 2/24/51 MrMaughlin reported that Mr. 
Stanley had been associated with the LoyoMy Program practically since f/. 
the program was initiated, having been transferred to the Loyalty Section 
on 8/2/47. 0 n 1/1/48 he was designated Co-Number One Marfm^ was m 
charge of the Opening Section which section prepared letters to the Jield 
instituting loyalty investigations. When the Lowgy^ 
height he had 76^Supexuls,0KS^WXking„^ gained in policy 

aira prew¥iTSn~ "of letters, and he did thai work Jn_a 2£W^&&j9£h™Iiz. 
Tn^u^^mK^aaaunid the duties oJJIumbe^ One ¥^oJL^ r ^9.^.tU 
Sectl^rr^fr-She trans-feV'Sf Iff*. Casper to the Field. OnJ^O/50Jiewas 
d^sTSh^ted Chief of the Loyalty Section. Mr. Laughlin further reported^ 
that Mr. Stanley had Tth^roug knowledge and understanding of the mafQT* 
problems which have confronted the Bureau in connection with the Loyalty 
Program, he had worked unusually hard, was extremely conscientious, co- 
operative, and had done a good job in dealing with personnel in his section. 
He was loyal, he had given his time freely to his work and it was noted he 



had avera ge^__in_exc, 
was in good physica 
services were requi 
served satisfactori 

The Loyalty Section 
GS-13; four of who 
of whom will be rec 
that Mr, Stanley be 
[and Mr, Belmont con 



TTbymtT^h^'lvaT^vailable for transfer wherever his 
red, he was an excellent, all-round employee who had 
ly as Chief of the Loyalty Section, 

consists of S3 Supervisors, ten of whom are in Grade 
m are presently under consideration for GS-13; and four 
ommended within 60 to 90 days, Mr, Laughlin recommended 
reallocated to GS-14 as Chief of the Loyalty Section 
curred. 



F, J, 

Head 
Chief 
sor, 
oyalty 
st and 
ice 

1952, 



It is noted that Mr, C, E, Hennrich, Chief of the Espionage Section; 
Baumganbner, Chief of the Internal Security Section; and 7, P, Keay, 
of the Correlation Liaison Section; are in Grade GS-14. The former 
of the Loyalty Section, R. W, Wall, who was Agent Stanley's predeces 
was in Grade GS-14. For a time it was thought that the work of the L 
Section would decrease considerably but instead during the recent pa 
at the present time has shown a material increase and the Civil Serv 
Commission has advised that the work will show a further increase m 

A PERMANENT BRIEF OF HIS FILE IS ATTACHED, 

l r tscq MI fENJDA TION : It is recommended that Mr, Stanley be reallocated to GS-14, 
~ per annum as Chief of the Loyalty Section. 



JEKtlvw 
Attachment 




#§ERAL BUREAU OF INVESTIGi#)P 

UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 




REPORT OF PERFORMANCE RATING 

Where Assigned: SECURITY INVESTIGATIVE LOYALTY SECTION 

(Division) (Section, Unit) 

Payroll Title: Section Chief - GS-14 - 




Rating Period: from March 31, 1950 to March 31, 1951 



Employee's 

[ADJECTIVE RATING: • SATISFACTORY Initials 

Outstanding, Satisfactory, Unsatisfactory 



Rated by: 

in Charge 4-14-51 

Signature ' Title , Date 

/i <sT Assistant to 




Reviewed by: fi-' '"'i- j the Director 4-14-51 



Signature Title Date 

Rating approved Jjyr'-if^ . • ' ftfK O'J 

Signature/ // , Title Date 
J / 



TYPE OF REPORT ^fr s- 



(yO Official ( ) Administrative 

(tf) Annual ( ) 60- day 

( ) Transfer 

( ) Separation from service 
( ) Special 



"7 



^ ^ NARRATIVE COMMENTS 4^ ^ 



Note I'he regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVER^ 
ASPEC T and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

I ^SATISFACTORY ratings must he supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts ot 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



«3» 



^fttfORMANCE RATING G1^>P 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



FD-185A 



Name of Employee CHARLES HERBERT STANLEY 



, Title 



Section Chief 



Rating Period: irond- 31- 5C\ 0 3-31-51 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— — — Unsatisfactory. 
— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: ♦ 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
. (8) Initiative and the taking of appropriate action on own 
responsibility. 

- (9) Planning ability and its application to the work. 
-(10) Accuracy -and attention to pertinent detail. 

-(11) Industry, including energetic consistent application to duties. 

- (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 

. (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 
_j£ (a) Internal security cases 

(b) Criminal or general investigative cases 
-Jft- (c) Fugitive cases 
-jCL (d) Applicant cases 
_GL (e) Accounting cases 

.(16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

J3L (a). Investigative reports 
jD_ (b) Summary reports 
(c) Memos, letters, wires 

(Consider: -^conciseness; J^clarity; Jt organization; 
_3fc_ thoroughness; -jfc. accuracy; adequacy and perti- 
nency of leads; administrative detail.) 



^ (20) Performance as a witness. 
^ (2 



. (21) Executive ability: 
_ j£ (a) Leadership 

•f* (b) Ability to handle personnel 
_*^(c) Planning 
*"ld) Making decisions 
_jCL (e) Assignment of work 

(f) Training subordinates 
j~ (g) Devising procedures 
afc (h) Emotional stability 
_3t_ ( i ) Promoting high morale 
3fc ( j ) Getting results 

(22) Abijity on raids and dangerous assignments: 



J^Zia) As leader 



, (b) As participant 

/ — (23) Organizational interest, such as making of suggestions for 
improvement 
(24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Section Chiej 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): AdwiiniS'brQr'bO V 

C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not 'yes 7 , explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Y&S(i{ answer is not *yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ^® (if SO) explain in narrative comments.) 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



4* 



CHARLES HERBERT STANLEY 
CHIEF, LOYALTY SECTION 
SECURITY INVESTIGATIVE DIVISION 



Mr, Stanley presents a very good personal 
appearance. He is very pleasant and gets along easily 
with persons with whom he comes in contact. 

He has been associated with the Loyalty Program 
since its institution. He has a thorough' knowledge of this 
field and has shown his ability to impart his knowledge and 
instructions to the employees under him, Mr. Stanley is an 



extremely hard-working employee. He voluntarily puts in 
long hours in connection with his duties. He follows the 
important matters in his Section personally and closely. 

He is a well-qualified, loyal employee who is 
doing a good job. 

He is competent to handle assignments of any 
nature, including those of a very complex nature. His 
dictation and paper work are very good. He has no physical 
disabilities or impediments which would interfere in any 
way with his use on dangerous assignments. 

On May 25, 1950, Mr. Stanley was commended for the 
J me spirit and devotion to duty he exhibited in expeditiously 
completing a special assignment being handled under his 
direction in the Loyalty Section. 

. ° n n February 15, 1951, this employee was commended 

J or the splendid, over-all supervision he afforded an 

important Bureau investigation which resulted in successful 
prosecution. J 

n ^ . „ This employee is entitled to a rating of 
Satisjactory in the upper limits. 



t t 



COPY:ec ' DATE: April 26, 195 : 1 



TO 

PROM 
SUBJECT 



THE DIRECTOR 

f 

D. M. LADD 

SPECIAL AGENT PERSONNEL - ADVANCEMENT 



Reference is made to SAC Letter #29, Series 19£l, dated 
March 27, 1951 > subsection C, entitled "Special Agent Jpersonnel - 
Advancement o n ' In accordance with the instructions contained • 
therein, the following comments are submitted regarding personnel 
assigned to the Security Investigative Division for consideration ■ 
on a long-range basis for development as administrators and executives 
in the Bureau „ 

While it is understood that all supervisory personnel 
assigned to this Division are being considered for development on a 
long-range basis, at this time comments are being made only on those 
individuals whose work reflects that* they are definitely above 
average as material for advancement along the lines indicated in 
referenced SAC Letter* 

I am not submitting comments on Inspector Leo Laughlin or 
the various Section Chiefs, namely, Messrs * Carl Hennrich, Victor 
Keay, Pred Baumgardner, andl ^hg^ inasmuch as their 

continued assignment in the ir ' "pre^ TenF w, posT^ions definitely reflects 
that they are highly capable and merit consideration for any advance- 
ment or change of assignment for which- the Bureau may desire to 
consider them* 

Also, I will not comment on, the Number One Men in the four 
sections of this Division, namely, Joseph L. Schmit,. Internal Security 
Section, William Ao Branigan, Espionage Section* Earl E« Riley, Loyalty 
Section, and John So Ammarell, Correlation-Liaison Section. At the 
present time these men occupy a position equivalent to that of an 
Assistant Special Agent in Charge and each of them merits considera- 
tion for further advancement,* 

The following are listed in accordance with the instructions 
set out In .referenced SAC Letter and are available for general or 
special assignment wherever the Bureau may desire to utilize their 
services t 

George Ho Scatterday ^ ^ & Jilt ^ 



Mr. Scatterday is presently assigned' to tn0Mg^3Bmunist Front 
Desk in the Internal Security Section* He also assists in handling 



AHB: tic- 
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MEMORANDUM FOR THE DIRECTOR 

mail in tlis office of the Assistant to the Director He has all the 
necessary qualifications to operate in an administrative position. 
Mr* Scatterday makes an excellent appearance, dresses well, and has 
a friendly disposition. He is one of the best Supervisors in the 
Internal Security Section* He has a well-rounded knowledge of 
bureau policy, is a tireless worker, prepares excellent memoranda, 
has the ability to handle personnel, and exercises good judgment 
at all times o Mr* Scatterday has had extensive investigative and 
supervisory experience. He is capable' of handling additional 
responsibility and is definitely SAC material on a long-term basis. 

Gerald E* Gotschall 

Mr. Gotschall is a very intelligent, capable Agent who has 
demonstrated an unusual capacity for analysis work ( and for handling 
complicated problems. He has executive ability and is one- of the 
top prospects in the Correlation-Liaison Section for development . 
Mr. Gotschall" can be considered SAC material on a long-range basis. 

Robert J. Lamphere 

Mr. Lamphere has been assigned in the Security Division 
since September 1, 191+7 o He has done an outstanding job in the 
supervision of the complex -espionage investigations assigned to him. 
He has a practical approach and the ability to organize and supervise 
his work using sound judgment. Mr." Lamphere presents a very good 
personal appearance, is highly intelligent and is an excellent 
conversationalist. He has the ability to make contacts among all 
types of people. Mr. Lamphere has the capability for future develop- 
ment as a Special Agent in Charge. 

Donald E. Moore 

Mr. Moore is considered Number Two Man in the Internal 
Security Section and presently assists in the administration of the 
Section. As such, he handles policy matters, issues instructions to 
Supervisors, makes decisions and frequently has acted in the capacity, 
of Section Chief in the absence of both the Section Chief and Number 
One Man. Mr. Moore is a' tall, well built individual, has an excellent 
personal appearance, meets people well, and has the ability to handle 
personnel o He has the necessary qualifications o.f a Bureau administra- 
tor, either at the Seat of Government or in the field. He has had 
extensive field experience, is a good contact man and has an excellent 
attitude. His general over-all ability as a Supervisor is outstanding. 
Mr. Moore is definitely potential SAC material „ 
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Charles Mo Noone 

Mr 0 Noone is presently assigned as Supervisor in Charge 
of the Correlation Dnito He has considerable executive ability and 
has had experience as a Supervisor in the New York Office . He is 
serious, makes an excellent appearance, and is a good administrator • 
Mr« Noone should be considered on a long-range basis for development 
as an ASAC and SAC* 

Sterling Bo Donahoe 

Mr c Donahoe entered on duty with the Bureau on January 6, 
191+1 p He has been in the Security Division since June 20, 191+9 0 He 
is one of the outstanding Agents in the Security Divisiono He has 
far better than average ability and has the necessary desire for 
advancement o He has demonstrated in -his assignments that he has 
outstanding executive ability • Mr 0 Donahoe is intelligent, presents 
an excellent personal appearance, can make contacts with all types 
of individuals, and is adaptable to all situations • Based on his 
performance, he definitely has the capability for immediately 
handling the duties of an ASAC, and with further development the 
functions of an SACo 

Hugh Jo Pharies 

Mr c Pharies is an experienced, well-rounded Bureau 
employee o He makes a rugged, excellent personal appearance, and has 
an excellent personality 0 He has been assigned to the Loyalty 
Section, Security Division, since April 30, 191+8, and has handled all 
phases of the Loyalty Programo H e would be particularly adept in the 
cultivation of proper relationship with police or business officials e 
He has considerable poise and self-confidence and has clearly 
demonstrated that he has administrative ability 0 Prior to his 
assignment to the Loyalty Section, Mr<> Pharies had considerable field 
experience, both as an investigator and as a supervisor He is an 
intelligent, capable Bureau supervisor, and is thoroughly capable of 
handling additional responsibilities 0 Mr* Pharies would have no 
difficulty whatsoever in handling the duties of an ASAC at this time 
and is good material for development on a long-range basis as an SACo 

Elbert To- Turner 

Mr 0 Turner has been assigned to the Security Division since 
March 29, 191+6 0 He is above average in personal appearance and 
intelligence o Throughout his Bureau service he has demonstrated the 
ability to use sound judgment <> He can also make contacts among all 
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types of persons and is adaptable to all situations o In his current 
assignment* Mr* Turner has demonstrated outstanding administrative 
ability and I feel that he is perfectly capable of discharging the 
duties of an ASAC at the present time and has capability for further 
development aa an SACo 

Calvin Bo Howard 

Mr* Howard is presently assigned to the Internal Security 
Section, supervising work on the Communist Front Desko He has also 
assisted in approving correspondence in the office of the Number One 
Man of the Section 0 He presents an excellent personal appearance, 
is intelligent, knows Bureau policy, exercises good judgment, and 
has an enthusiastic approach to his worko He is well liked by his 
fellow employees, is a good contact man, and has all the necessary 
qualifications to act in the capacity of ASACo Mr* Howard is 
definitely potential SAC material* 

Cornelius A 0 Moynihan 

Mr 0 Moynihan unquestionably has executive and administrative 
ability 0 He has served as Night Supervisor of the Security Division 
and is doing his job well* He has had experience in the New York 
Office as a supervisor* Mr* Moynihan- is potential SAC material* 

0* Eugene Coleman 

Mr* Coleman has been assigned to the Loyalty Section since 
April 3o 19U8o He presents a very businesslike appearance, has a 
most likable personality, and is a serious, loyal Bureau employee* 
He has an excellent grasp of Bureau policies and has definitely been 
an excellent supervisor throughout his assignment in the Loyalty 
Section* Through Coleman* s excellent knowledge of the Loyalty Program, 
he has been able to assist in all phases of this work* It is noted 
that prior to Coleman 1 s assignment to the Loyalty Section he had 
considerable experience in the investigative field, as well as super- 
visory experience in the Chicago and Savannah Divisions* He is a 
competent, logical-thinking Bureau employee who would have no difficulty 
in handling responsibilities of an ASAC at this time and is good 
material for long-range consideration for development as an SAC* 

Wo Raymond Wannall, Jr * 

Mr* Wannall entered on duty on July 27, 19^2, and has been 
assigned to the Security Division since July 2[]_, 191+7 • He is a 
considerably above-average Bureau supervisor* His personal appearance 
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is excellent and his personality commendable* Prom my observations 
he is the type of individual who can. make contacts among all types 
of persons and is adaptable to all situations e Mr* Wannall's work 
is definitely superior and I consider him to have the capabilities 
for immediate advancement as an ASAC and with development as an SACo 

James F* Bland 



Mr* Bland is performing supervisory duties on the Communist 
Front Desk in the Internal Security Section o He has had a wide 
variety of field experience, both as an investigator and supervisor** 
He has a good knowledge of security work, prepares clear, concise 
and accurate memoranda, . exercises good judgment, and has indicated 
that he definitely has administrative ability o He makes an excellent 
appearance, meets people well, and is well liked by his fellow/ 
employees* Mr 0 Bland voluntarily performs long overtime duty 'and 
definitely has potentialities for development as SAC material* 

Leo Co Nulty 

Mr* Nulty makes an excellent personal appearance* He is 
friendly, sincere and obviously intelligent and has demonstrated 
good judgment in handling his assignments*, Prom my observations of 
him, I know that he has the ability to make contacts among all types 
of persons and is adaptable to all situations* In addition, Mr* 
Nulty served for a number of years, as ASAC in the Salt Lake City 
Division, by reason of which he has valuable experience* By reason 
of his performance, he has demonstrated that he has the capability 
for additional responsibility as ASAC or SAC* * , 

Smith Blair, Jr * 

Mr 0 Blair is a very capable supervisor* H e has a facility 
for handling complicated memoranda* He has an outstanding background 
of knowledge of internal security problems and in fact was a supervisor 
on these matters in the Baltimore Division* He haa a facility for 
organizing memoranda, for handling squads working on large projects, 
and for preparing memoranda* Mr 0 Blair has executive ability and can 
be considered on a long-range basis as SAC material* 

Robert H* Egan 

Mr* Egan has been assigned to the Loyalty Section as a 
supervisor since March 26, 19I4.80 He has done an outstanding job. 
He presents a very businesslike appearance, has a serious approach 
to his work and is one of the most thorough supervisors In the Loyalty 
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Section o He is considerably above average in his ability to 
supervise loyalty cases * He has an excellent background in both - 
investigative and supervisory work, having served as a field 
supervisor in the Los Angeles Office prior to assignment to the 
Seat of Government, Mr* Egan is a solid, w ell-rounded, conscientious 
Bureau employee and could operate very successfully as an ASAC. He 
is excellent material for development on a long-range basis as an SAC. 

Paul L» Cox 

Mr. Cox is currently assigned to the Security Index Unit, 
Internal- Security Section, where he is handling policy matters in 
connection with the Detcom Program. He has had supervisory 
experience, both in the field and at the Seat of Government. Mr. 
Cox makes an excellent, mature personal appearance , has the ability 
to make contacts among all types of people, and has indicated an * 
ability to handle personnel. He performs an unusually high amount 
of overtime duty without regard to his personal convenience. He 
has an excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau's work. Mr. ^ox is 
ASAC material at this time and has all the potentialities for 
development as an SACo 

Arthur J. Marches sault 

Mr. Marchessault has been assigned to the Security Division 
since April 3, 19l|.9o He has an excellent personal appearance and an 
engaging cooperative personality. He is very intelligent and in the 
discharge of his responsibilities in this Division has shown excellent 
judgment o He had valuable experience as ASAC in the Detroit Office 
and is ambitious to advance in the Bureau's service. He definitely 
has the ability to make contacts among all types of persons, is 
enthusiastic and promotes high morale. Because of his past outstanding 
performance and his present capabilities, Mr. Marchessault should be 
regarded for future development as an SAC. 

Meffert W. Kuhrtz 

Mr. Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies. He is a sound, conscientious Agent. He has had training 
as a supervisor in the New York Office. His judgment is good and 
I think he is capable of handling the more complicated problems of 
the Bureau. -Mr. Kuhrtz is ASAC material and has the potential for 
future development as an SAC. 
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Wayne W. Klemp 

Mr. Klemp is an experienced bureau Agent who has had 
extensive field and supervisory experience* He is currently 
performing supervisory duties in the Special Memoranda Unit of 
the Internal Security Section. He is a tall individual, makes an 
'excellent personal appearance, has the ability to get along with 
people, and is a good contact mane Mr. Klemp exercises excellent 
judgment, knows Bureau policy, and has performed his supervisory 
duties in an outstanding manner. He has the ability to pet to the 
bottom of a problem with a minimum effort, makes excellent decisions 
and is a well-rounded Bureau Supervisor. Mr. Klemp possesses the 
necessary qualifications for development as an SAC on^ a long-range 
basis . 

Edward S. Sanders 

Mr. Sanders is the Secretary of the Interdepartmental 
Intelligence .Conference and a liaison representative. He has been 
commended by the other members of the 1IC for his excellent work 
as Secretary. He does excellent contact work and has acquired 
a good knowledge of Bureau policy. Mr!. Sanders is ASAC material 
and has potentialities for development as an SAC on a long-range 
basis o 

Warren L. Walsh 

Mr. Walsh has been assigned to the Loyalty Section of the 
Security Division as a supervisor since February 2£, 1914-8. He has 
been an excellent supervisor in all respects. He presents, a very 
favorable personal appearance, is a most" conscientious, hard working 
employee and has been outstanding in the supervision of his cases. 
Mr. Walsh is extremely thorough and his instructions to the field are 
clear and succinct. It has been particularly noted that -Walsh has 
the ability" to make his own decisions and carry put his responsibilities 
on his own initiative. Prior to assignment to the Loyalty Section, he 
had considerable field experience and Is thoroughly conversant with 
various policies and phases of the Bureau 1 s work. Mr. Walsh is a 
thorough, conscientious Bureau, employee who has administrative and 
supervisory ability. It is felt he merits consideration on a long- 
range basis for development as an ASAC or SAC. 

Samuel George Riley 

Mr. Riley began his Bureau career on June 1J 9 19U-0. He 
became a Special Agent on February 23, 19^2, and has been assigned 
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to the Security Division since June 12, 19U9. He consistently 
does an excellent job, handles an above average volume of work, 
and has the capability for handling any type of assignment. 
Mr. Riley presents an excellent personal appearance and has 
a dynamic driving personality. He has exhibited executive 
ability and based on his performance, 1 would recommend Mr. hiley 
for immediate consideration as an ASAC, and with further develop- 
ment, as an SAC. 

Charles T. B rown. Jr. 

» 

Mr. Bown has been a supervisor in the Loyalty Section 
since March 23, 19lj.8. He presents an excellent personal appearance 
and has an excellent personality. He is a mature, clear thinking 
and sound Bureau employee who has had. considerable experience in 
the investigative field prior to assignment to the Seat of Govern- 
ment. Mr. Brown is emotionally stable and clearly exhibits poise 
and confidence. He has demonstrated that he is able to make his 
own decisions and have the same carried out. He opet-ates generally 
with very little supervision. Mr. Brown would be excellent in his" 
contacts with police or business officials. It is believed he 
should be considered for development on a long-range basis as an 
ASAC or SAC. 

S.- Drake Ellis 

Mr. Ellis is a very personable Agent who 'makes an unusually 
favorable impression outside the Bureau. He is presently ■ doing 
liaison work and has previously had experience on several' supervisory 
desks in the Bureau. His knowledge of Bureau policy and procedures 
is excellent and- 1 think he is an excellent Prospect . for development 
on a long-range basis as an ASAC or SAC. 

Herman 0. Bly 

Mr. Bly is presently a supervisor on the Communist Party* 
USA Desk in the Internal Security Section. He has an outstanding 
knowledge of the operations of the Communist Party; has been 
responsible in the past for handling policy matters involving not 
only the Party, but the Internal Security Act of 1950. He is an 
exceptional lv hard worker, has initiative, aggressiveness, and is- an 
above average organizer. Mr. Bly has an excellent personal 
appearance, a good personality and the ability to make friends and 
contacts. He could serve successfully in any Eureau office an^ is 
definit-w -enable ->f famine *s an ASAC at this time. Fe 
..possesses the necessary qualifications for development as a future 
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Earl Fc Lane 

Mr. Lane is performing supervisory duties on the Sabotage 
Desk, Internal Security Section,, In this connection, he handles 
sabotage matters, labor infiltration cases, as well as violations 
of LMRA and the Federal Train Wreck Statute . He makes an excellent 
personal appearance, has tact, can handle personnel, and is an alert, 
intelligent Bureau supervisor He is desirous of advancing himself 
in the Bureau's work and has an above average capacity to handle 
a henvy volume of cases. Mr 0 Lane has rapidly developed in the 
Bureau's service, knows how to meet people well, is a' good contact * 
man, and a tireless worker,, Mr. Lane could successfuly act as an 
ASAC at this time and his potentialities for development as a future 
SAC are excellent. 

Douglas Mo Brown 

Mr 0 Brown has been working in the' Special Memoranda Unit, 
Correlation-Liaison Section, since June 10, 19U9, and has acquired 
an excellent knowledge of the general work of the Bureau, He is 
unusually good at inspiring confidence in new supervisors a;, a 
clerical employees. He goes about his work in a calm, methodical 
manner and has demonstrated executive ability* He will be utilized 
in starting the new Correlation Unit due to his ability to handle 
clerical personnel 0 Mr. Brown has potentialities for development 
as an ASAC and SAC on a long-range basis « 

John Andrew Re illy 

Mr. Reilly has been a supervisor in the Loyalty Section since 
February 21, 19l|8. He presents a very good -ersonal appearance, has 
a very pleasant personality, and is serious ana business-like in his 
work. Re has-nn excellent knowledge of the Bureau's policies and 
procedures and has been a most competent supervisor. Prior to his 
assignment to the Loyalty Section, Reilly had considerable experience . 
in Communist matters which has materially assisted him in his^work 
*n the Loyalty Section. Due to Reilly' s knowledge of the work in 
the Loyalty Section, he has been used in connection with the outgoing 
signature mail and on occasions has acted as Relief Man for the 
Number One Man in the Loyalty Section. Reilly is a conscientious 
and competent Bureau supervisor and should be considered on a long- 
range basis for possible material as an ASAC or SACo 
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Elmer F. Emrich 

.Mr* Emrich has been a Bureau Agent since September 2i|., 193lu 
He has been assigned to the Security Division since May, 19i>0. This 
Agent is easily an above average Bureau supervisor. His attitude 
is outstanding and he has sufficient background and ability to get 
results. He has demonstrated that he cun make contacts among all 
types of persons and he is adaptable to varying situations 0 In my 
opinion he should be considered for development as an ASAC. 

Arthur p a Baier . 

Mr, Baier is presently assigned to the internal Security 
Section where he is performing supervisory duties on the Communist 
Infiltration of Labor Desk* He makes an excellent personal * 
appearance, has a businesslike, mature approach to Bureau problems 
and exercises unusually good judgment at all times. He has the 
necessary initiative, aggressiveness and c calmness to operate in an 
administrative post* At this time, it is believed that Mr* Baier- 
could successfully act as ASAC in one of the Bureau's smaller 
offices and should be considered on a long-range basis as a potential 
SACo 

George E* Irwin 

Mr. Irwin is presently a Relief Supervisor in the Internal 
Security Section. He is also assisting in the reading and approving 
of correspondence for the Section and in this connection assists in 
administration. He has a well-founded knowledge of Bureau* policy 
and procedure and has had considerable field experience in a super- 
visory capacity. He makes a ice personal appearance, has a ^ood 
personality, and dresses in excellent taste. Mr. Irwin is above 
average in intelligence, exercises good judgment, and is capable of 
handling personnel. He is a hard worker and has demonstrated that 
he possesses administrative ability. He possesses the necessary 
qualifications for development as an SAC on a long-range basis c 

Marion E. Torrens 

Mr. Torrens is assigned to t-e Security index Unit, 
Internal Security Section. He is an experienced Bureau supervisor, 
has had a wide variety of field experience, is a good contact man, 
and definitely possesses administrative ability. He possesses the 
necessary initiative and- aggressiveness to act in an administrative 
capacity, has the ability t. reach proper decisions, and carefully 
analyzes the problems which he handles, tie could successfully operate 
as an ASAC and has potentialities for future development ' as an SAC. 
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S..o Wesley Reynolds 

Mr. Reynolds 1 outstanding, characteristic ■ is his facility 
for contact work arid his broad knowledge of Bureau policies and 
procedures . He can represent the Bureau in excellent fashion at 
the highest levels in other agencies or in private industry. He 
would be an asset to any office. Mr. Reynolds is ASAC and SAC 
material on a long-range basis. 

Cartha p e DeLoach 

Mr. DeLoach has demonstrated a capacity for contact work 
and for sound thinkingo He is ambitious, shows a very considerable 
amount of initiative and a general interest in the Bureau 1 s 
activities. He. has an excellent knowledge of Bureau policy. Mr. 
.DeLoach should be considered on a long-range basis as ASAC material 
with possibilities for development as an SACo 

Ralph R. Roach 

Mr. Roach is a seasoned Bureau Agent and liaison man. 
His strongest asset is his personable appearance and his facility 
for handling high-placed contacts. Mr." Roach is ASAC and SAC 
material oh a long-range basis • 

Lewis Go Davis 

Mr. Davis is an experienced Bureau Supervisor who is 
presently performing supervisory duties in the Security Index Unit, 
Internal Security Section. Agent Davis is a methodical individual 
who carefully scrutinizes all correspondence crossing his desk. He 
has the capacity for handling a tremendous volume of mail and 
requires minimum supervision. He is a well built individual, who 
makes an excellent personal appearance, has a friendly disposition 
and could successfully operate in an administrative capacity. Mr 0 
Davis has the necessary qualifications for future development as 
an SACo 

Carroll Doyle 

Mr. Doyle is currently assigned to the Internal Security ' 
Section. He has had considerable experience in the Special Memoranda 
Unit and is presently handling matters involving the Plant Informant 
and American Legion Contact Programs . He has a broad knowledge of 
Bureau policy, is intelligent, and is regarded as one of the better 
Supervisors in the Section. ■ He makes a good, substantial appearance, 
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and is alert and forceful in manner. Mr. Doyle approaches his 
work with enthusiasm, is a tireless worker, and is a clear, logical 
thinker. He has had considerable experience in police contact 
work and has also assisted in inspections * It is believed he 
could successfully operate as ASAC in a small Bureau office at 
the present time and his potentialities for development as an SAC 
are good. 

Francis X* Plant 

Mr. Plant began his Bureau career on November 7, 1935 o 
He became a Special Agent on January 26, 191+2. While this Agent 
is comparatively new in the Security Division, he has generally 
demonstrated outstanding worko He makes an excellent personal 
appearance, is obviously intelligent, and has a most cooperative 
personality. He knows Bureau policies and procedures and uses 
sound judgment in handling his assignments. Unquestionably, based 
on his past performance, Mr. Plant has the ability to make contacts 
among all types of persons and is adaptable to all situations. 
He has administrative and executive ability. It is my opinion 
that he has the capability for consideration for develppment as an 
ASAC and eventually an SAC. 

William Arthur Stigler 

Mr. Stigler has been assigned to the Security Division 
since February 18, 19i|.8o He makes an excellent personal appearance, 
is obviously intelligent, and in the discharge of his responsibilities 
has demonstrated sound practical judgment. He has a very favorable 
personality, being mature and of a serious temperament. Unquestionably, 
he has the ability, as demonstrated by his past performance, to make 
contacts among all types of persons. Mr. Stigler is adaptable to 
varying situations, and based on his past performance; I believe he 
has the capability for immediate consideration as an ASAC. 

James R. Malley 

Mr. Malley has been a Supervisor in the Internal Security 
Section since October 2, 1950. He is presently assisting in the 
handling of policy matters in connection with the Detcom Program* 
Agent Malley is an experienced Bureau employee, has a mature, business- 
like appearance, exercises excellent judgment and is a hard working 
Agent. He has a unique ability to get along with people. For a 
number of years, Agent Malley was Superviso r of the Communist Squad 
in the New York Office. He has had a wide variety of field experience, 
including assisting in a supervisory capacity in the Kansas City Office.' 
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I feel that Mr* Malley is capable of performing duties as an ASAC 
at this time and is definitely SAC material. He is capable of 
handling the most complicated investigative matters « 

Frederick C. Zinck 

Mr* Zinck is presently performing supervisory duties in 
the Security Index Unit, Internal Security Section. He has an 
excellent knowledge of Bureau policy and presently requires minimum 
supervision and has the capacity for handling a tremendous volume 
of workc He makes a nice appearance, has a friendly disposition 
and^possesses all of the necessary qualifications as a Bureau 
administrator o He is alert to protect the Bureau 1 s interests at 
all times and in view of his wide experience as an investigator and 
supervisor could sucessfully operate as an ASAC at this time. Mr<> 
Zinck possesses the necessary qualifications for future development 
as an SACo 

* « # # 

In addition to those listed above, there are a number of 
other supervisors in the Security Division who have recently been 
transferred to the Seat of Government and whose work I desire to 
observe further. Undoubtedly, some of these men will be -qualified 
for advancement in the Bureau's service* In the event they merit 
consideration for further advancement, I will list them at a future 
date* 
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Office Memorandum • united stasis government 



to : Mr. Clovtn 
from t h. L. Edwards 

suBjBCTi Letters of Commendation and Merit 
in salary - WILLIAM W. REMINGTON - 




DATE: 8-1 U- 51 




tn salary for 



their 
Stanley 



By memorandum to Mr. Belmonfadcttedl 
recommended that Su pervisor Jos evh D. ^Purvis 
and Speflto l A oent Jul tits L t Jt.gflt-tgfl jv of tft e^ flH 
bk ee^melna'SSand arp jittik ^grttori ft^a tn/»reo$es 
oulsWn^tny worn tn connection with the captioned case. Mr. 
also recsmmended that Mrs. Maru BXFarleu be realloca ted from grade GS 3 

Vr^aiiS in *aiar V for her excellent 

'P arker and Miss Jane 
Belmont and Mr, hadd 
*ea in these recommendations and Mr. Belmont recommended that Mr. 
l ]C r . f r j Stanley p olso be commended by letter for Ms supervision of this 
^§&TSr -iter iattna Chter or me iaualh 



to gg in Ilea of a meritq rf-otffi fftaraaftfl m sala™ 
tki.*ZnM* ™* ikat k pecia l Aaent John A X* 
23febo be commended by letter for their work. Mr7 
' ed tn jp— 

^fnti"chie? r of' the Loyally Section. 
JOSEPB D. PURVI8 

Jlfr. Stanley advises that tn April, 1S50, Supervisor Purvis of. 
the Loyalty Section was assigned the Remington perjury investigation as 
a special and thereafter did a most extensive file review and research 
in connection with the voluminous amount of material in the Bureau'.* filee 
in the previous espionage and loyalty Investigations of Remington* The 
investigation mushroomed and as many as kh Field Offices were conducting 
investigations. In addition, leads were cmered in England* France, Ja pan 
Persia, Canada, Thailand and. Germany. JpT' frv/- / /<i L // *~A2£"^ * 

Purvis handled this inuolvei^westiffat^oTTnl'an outstanding 3 
manner. Be maintained a complete and compr e he as iy e 3 ndex fif, 1 eod ca?d { ■ • 
system which enabled the Bureau to be "on top 0 of the case a WTT'~f tmesii 
His instructions and guidance to the Field were excellent. ^mawTJ^sted 
keen interest In this case which resulted in a mbst thorWfclttMiHisis . of 
the various angles, resulting in numerous leads. J^riJ^g the. inye^Wwhtion, 
for example, interviews were conducted with many farmer JGonwmnisvs AWi 
dtvtduals who were subjects of security type oases and a number of these 
persons acknowledged their own former Communist Party activities and 
several of them later testified in the trial of Remington. Othes pro- 
vided in/ormotton of interest to the Bureau, though unable Mp produce 
anything of value regarding Remington. Mr. Stanley statedut is believed 
the ualue of consideration in eaoh security case of interfflewtng Communist 
Party members, particularly those who are not active, ^gn^Iearly shown by 
the Remington investigation. 



Supervisor Purvis s^fotf m&^y; long hours it 
ton case and on many occasions worked on this case ai 
Mr. Stanely feels that the supervision of^hts case 



standing and materially assisted in th$^ultimate conviction of Remington 



\ndltng the Bemlng- 
his home at night, 
by Purvis was out- 
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on February 7, 1951, <*8 <* result of which Remington received a sentence 
of 5 years imprisonment and a fine of $8,000. 

A review of Supervisor Purvis* file reflects he entered on 
duty as a Special Agent on 1-21-fcl, has served as Agent and Resident 
Agent in several offices and was transferred- to the Security flivtsion 
on 1-26-U8. On 2-V-51 he was reallocated to grade ffS-13, $7oOO per 

RECOMMENDATION : It is recommended that he be afforded a 
within grade salary increase in grade GS-13, from $?600 to $7SQO per 
annum, as a reward for his outstanding work on this important cajfi. 
If you approve, the appropriate papers are attached. 

JULIUS L. MATTSON )r ^VVfi % * 

Special Agent Wattson is assigned to the Washington Field 
Office and Mr. Stanley advises that he handled the supplementary loyalty 
investigation of Remington in that o//tce commencing April, 1350, and 
thereafter upon development of the perjury investigation handled that, 
matter also. Information developed by the Washington Field Office during 
these investigations shows conclusively that Agent flattson did a very out- 
standing job; his reports were always carefully prepared, reflecting a ; 
great deal of thought and worfc in making them so. Mr. Stanley advises 
that the most significant performance by Mattson was his ability to ob- 
tain vital information from Hrs. Ann Remington, divorced wife of the 
defendant, which interviews, especially In the beginning, were delicate 
and difficult. From time to time Mrs. Remington apparently wavered as 
to whether she would provide information and whether she would testify 
during the trial of her former husband. There was a period during which 
Mrs. "emtngton desired that all questions ashed her be first cleared 
through her attorney. The situtatton with regard to the interviews with 
tfrs. Jlemlngton, which became desirable following development of ln/oraa~ 
tlon which she obviously was in a position to clarify was explained to 
her lawyer in such a manner that by teletype dated 6-29-50 the Washington 
Field Office advised that Mrs. Remington's lawyer offered lOO'p coopera- 
tion of himself and Mrs. Remington during the investigation. 

Mr. Stanley advises that it was so apparent that the interviews 
with Mrs. Remington had been properly conducted that United States Attorney 
Sauvol. who prosecuted the case, commented on 12-21-50 that tfattson hod 
done "extremely well* with her. Mr. Stanley said it is felt that the 
information provided by Mrs. Remington and her willingness to testify 
more than any other single faotor "made" the case* 



A review of Agent Mattson's file reflects he entered on duty 
with the Bureau on 6-S-&2 as a Student Fingerprint Classifier and was ap- 
pointed a Special Agent on 7-19-1*3. He has served In the Technical Jtabora- 
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tory, Portland and leas transferred to the Washington Field Office on 
1-11-U6. Be was reallocated to grade CAF-12, $b23$.2Q per annum on 

and his present salary in grade G8 18 is $$600 per annum as the 
result of one baste increase in salaries and one increase under the VPA, 
On 3-31-50 he was rated VERY GOOD by SAC Bottel, A PERMANENT BRIEF OF 
BIS FILE IS ATTACBE2. 

RECOMMEipA TION : In view of. the outstanding manner in which 
Agent Mattson performed his duties in the development and subsequent 
handling of interviews with Mrs* Remington, which was of vital importance 
to this case, it is recommended that he be afforded a within grade salayu 
increase tn grade G3-12, from $5600to $6800 per annum, as a reward for 
his superior accomplishment. If you approve, the necsssary paper? are 
attached. _ Jf 

MRS, MART B, FARLEY V 

Mr, Stanley advises that Mrs, Farley has performed all .the 
clerical and typing duties in connection with the handling of this case 
as a "special" and in so doing she has been quick to grasp instructions 
and careful in following them. She has been most attentive to details 
and has continually exhibited determination to do the job properly. As 
an indication of her interest, on numerous occasions she has voluntarily 
remained in the office after hours to keep ahead of the work and spent 
one holiday in the office for this purpose* Ifrs. Farley is one of the 
most conscientious employees the Bureau has and during this involved case 
her handling of the daily informative index of the case was of great value, 
Mr, Stanley advises that her worh and interest in this case is certainly 
deserving of recognition and commendation by the Bureau, 

It is noted that by memorandum dated l-2$-5l Mr, Stanley recom- 
mended that Mrs, Farley be designated as Supervisor of the Typists in the 
Loyalty Section and that she be reallocated to grade GS-U, At that time 
Mr, Stanley stated that due to the very close supervision of the loyalty 
reports and the absolute necessity for the reports to be letter-perfect 
when they are disseminated, many reports are corrected in the section be- 
fore dissemination. This work is done by typists. In addition, the 
typists prepare the letters of transmittal to the Givtl Service Commission, 
other interested agencies and to the Department, and it is very necessary 
that close supervision be maintained over this worh, Mr, Stanley advised 
that Mrs, Farley had replaced Miss Jean/oft 0 f 5-21 -50 as Supervisor of the 
Typists, when Miss Scott transferred to California, and Mrs* Farley had 
handled this work .in a most constructive manner^ she takes a personal 
interest and pride in seeing that the finished product is correct in every 
respect; and has made an excellent record on this job, 

A review of Mrs, Farley *s personnel file reflects sheentered 
on duty on B-25-U7 as a Clerh-typtst tn the Files Ptvision. She was trans- 
ferred to the Security Division on k-l$-U$ and was assigned to the ioyalty 



Section. She was reallocated to grade OAF 3 on 12~2&-k7 and her present 
salary .in GS J is $2890 per annum as the result of two increases in 
basic salaries and three increases under the UFA. She was rated EXCELLENT 
on 3-31-50 by Mr. Stanley. A PERMANENT BRIEF OF HER FILE IS ATTACHED. 

RECOMMENDATION: It is recommended that Mrs. Farley be trans-; 
ferred to the position of Typist Supervisor in the Loyalty Section, that 
she be reallocated to grade GS-k, $3055 per annum, and that she be com- 
mended by letter for her work in connection with the Remington case* If 
you approve* the necessary papers are attached. * / 

Mr. Stanley advised that SA JOHN A. PARKER* Knoxville Held Of- 
fice, conducted extensive investigation in the Knoxville territory which 
he handled in a resourceful, meticulous and thorough manner and was alert 
toward the, development of evidence in other territories* JANE H. COBB, 
Loyalty Section, did an excellent job in handling the lead card system in 
this case, was at all times most meticulous and careful in her worh and 
through this lead system the supervision of this case was made much easier* 
She acted on her own initiative in maintaining these records and it was 
found that these lead cards were absolutely accurate and current at all 
times. 

Mr. Belmont advised that the entire case of William W. Reming- 
ton was handled under the supervision of Mr* 0. R* Stanley, Acting Chief 
of the Loyalty Section, who watched it closely and did a good job* 

RECOMMENDA TION : It is recommended that Mr* Stanley, SA Parker 
and Miss Cobb be commended by letter for thjeir splendid work on this 
case* If you approve, the appropriate letters are attached. . 



Attachments 




^CLT:lrh 



ADDENDUM : SAC Stein also recommends that letters of commenda- 
. v y tion be directed to SAs Gharles WiYlyons, Patrick 

M,\Rlce, Morton M.yReed, Robert M.YHorner and Albert H.J&olomon, Jr. of 
tnk Washington FleQ*[ Off tee for tne\tr painstaking and thorough research 
work In various phases of this case, pie Security Division concurs In 
this recommendation. 



RECOMMENDATION : It Is recommended that letters of commendation 
be directed to SAs Lyons, Rice, Reed, Horner and Solomon, If you approve, 
the appropriate letters are attached. 
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I concur with these recommendations. Supervisor Purvis 
did a splendid job in keeping this case in hand* Se afforded it 
very close attention and was completely familiar with all of its 
various ramifications. 

Agent Mattson of the $F0 did an outstanding job in the 
handling of Mrs. Ann Remington, the divorced wife of the subject. 
There were times when Mrs. Remington indicated a disinclination 
to testify against her husband but this feeling on her part was 
overcome and, as you know, she was a very important witness in 
the actual trial . fQ^^ 

The alertness of Agent Parker resulted in developi? „ 
additional information and evidence in connection With thiSf-tatt. ^ 

The overtime that Mrs. Mary B. Farley put in on this case 
was done at a personal sacrifice on her part since it neeess^ted 
her arranging to have someone take care of her small daughter ^whyle^ 
she voluntarily put in the extra work on this ^^zf^Z? 

Miss Cobb, an experienced Bureau employee, handled the 
lead card system thoroughly and in an outstanding manner. 

In addition, I recommend that Mr. C. ff. Stanley, Acting 
Chief of the Loyalty Section, also be commended. This entire 
mutter was handled under the supervision of ft >♦ Stanley, who 
watched it closely and did a good job. 
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^(bcEIPT FOE GOVERNMENT PBOPERT 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



CC-5a 



March 10.. 1951 



I certify that I have sssecgdxsea the following Government property for official use: 

returned 



Key to closet in room # i^2L 
Master key to the 4th floor 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE 
IT IN ANY WAY. 



Very truly you£s, 




Chains H. Stanley. 




March 13, 1951 




Glavin , 
m, Nichols 
3&. Rosaa-. 



Mr. Tracy 

Harbo _ 
Mr. Belmont. 
Mr. Mobr 



Tola. Rooia _ 
T4r. Noase _ 
M2aa Gandy 



i/r. J". Edgar Hoover 
Directo r 

Federal Bureau of Investigation 
7/ashington, D. C. 

Dear Mr. Hoover: 

I have received your letter of March 12, 
1951, advising that I have been recommended for 
promotion to Grade &S-14. 

I appreciate very much this promotion 
and again want to assure you that I will continue 
to do everything in my power to carry on my assign- 
ments in a manner which will be a credit to the 
Bureau. 

Again thanking you for your consideration 

I remain, 




U. 5. DEPARTMENT OF JUSTICE 



STANDARD FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 



ERAL BUREAU OF INVESTIG 

WASHINGTON S3, D. C. 



BUREAU HQ. BO JU>«* 



NOTIFICATION OF PERSONNEL ACTION 



w 



71 



1* NAME ( BR. - HISS - MPS. - FfRST - M1DDL&/ INITIAL - LAST J 

[)©. CBASU6 I. dCti&sr 



2, DATE OF BIRTH 



S. JOURNAL OR ACTION NO. 

1906* _ 



4. DATE 



TJiia is to notify yoi* of the following action affecting your employment 



t. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



8. POSITION ^TLE 



9. SERVICE, GRADE. 
SALARY 

•i 

10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OBjDEPrL 



U X3 



FIELD 



DEPARTMENTAL 



Qt> Ik 

moo v*r 



ca¥ic 



FIELD 



3, VETERAN'S PREFERENCE 



14. POSITION CLASSIFICATION ACTION 



NONE 

it 


5 PT. 


10 POINT 


WWII 


WW! 


OTHCU 




DI5AB. 


WIFE 


W1L>0W 


IS. 
SEX 


16. 
RACE 


17. APPROPRIATION S. ft L, FBI 

FROM? 



*EW VJCH I. A. REAL. 

X 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YE8-NO) 



ONLY) 



r 

Egg 1 



pmaotiGG in tespomy in GceosaGnea witto iu*Olc lgv jrS*3 P 



Of the fGiGSGGG' PCGfCSGGCG Viet Of VM GGG/oT t*G 0* 
SxtGGGiOG A«t Of 1990 OGGO GGGB CGWpliOd VUG. 





8. FILE 



<fc u. a. ©OVEflHUEKT PfilHTlK* OFFICf- UP BO - GOB 377 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
TBI AUTO&IATIC OECLASSiriCATION GUICE 
DATE 04-02-2014 
C27ES1S81 



my lfy 1922 



MAY 2 1 1951 



3Lavlc_ 



tfr. Chari«e 5tani*y ? 
federal Bureau of Investigation 
Partington, D. C. 

j 

Tft* attention: of the Bureau hae been r»~ 
CtfntZp coJ2*d to two instances in which an unwarranted 
delay occurred in the handling of Loyalty investigation* 
in your section* In the natter invclvtng \ {, 
a Department of Commerce applicant, it was noted that 
although the Civil Ser vice Comm ies ion referred certain 
information concerning \ \ to the Bureau for coaaid- 

eratien on December B, iyao, the results of a preliminary 
inquiry in this matter vers net forwarded to the Civil 
Service Commission until ttoreh is, I ft&i- ooer ±hr** 
months later. In the case involvin g I 
material was received from the Civil Service Commission 
on Seeember 16, 1930, but a preliminary inquiry was not 
ordered until January 17, 1951, and the results of this 
inquiry were not furnished the Civil Service Comsitseion 
until April 4, 1951* In this same case, there was an 

1951, before certain £oy- 
were returned to the Civil 



b6 
b7C 




additional delay unt 
alty *or*e regarding 
Service Commission* 

Delays such aS&eecribe^ 
and it is absolutely eehfntial th 
whatever steps are necei&ary to p, 
and to insure that mati$f* in yo 
ly handled* Should there be any 
stances, it may be necessary to 
trattve action* 




r :ps 

CCt Sir, Be$koSk 
Personal 

h ff I J 




t you immediately Wee 

eimt d4ylremj^renc49^ 
eection/ars t uore prompt- 
eret i t ion jtfL 




take mari 

trvl^jfrurs^^ 



-John Edgar noex&T 
^rector ^ 



Stanley 




t 



RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
J FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



, t jV CC-270 
V (l-l-60) 



name STANLEY > Charles Herbert 



AGE 38 YEARS, 9 MONTHS 
MARRIED, SINGLE, WIDOWED; NUMBER OF CHILDREN 0_ 



NATIVITY(state of birth) Ark. ...ai^i . , o;.iv»... ■ <■«>. • — — — 

family histor y Father, living, 76 years old, fair health*. Mother, died at 

age of 69, cerebral hemorr hage caused from high blood pressure. , 

msTnitv m? tt.t.wkss n R Twirmv Uhildhood dis e ases. Broken bone, right ar&le, 

1943.' Operation, left chest, remove tissue, npnmalignant, 1949 > Paoieno 
complains or gnawing paraumbilical discomfort relieved by food. Oomplaina 

head and face neg. /of cons tipat ion, normal tension in w ork. 



EYES: PUPILS (size, shape, reaction to light and distance, etc.) neg. 
DISTANT VISION RT. 20/ 15 corrected to 20/ 
LT. 20 / H5 corrected to 20/ 

Normal AOO 19^-0 



COLOR PERCEPTION. 



(state edition of Stilling "s, plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS rmg. 



/«• 

/l5' 

DISEASE OR DEFECTS neg. -= — 

nose Nasal septal deviation to left with moderate obstruction, It, NOD 



EARS: HEARING RT. WHISPERED VOICE _5 / i 6 - CONVERSATIONAL SPEECH. 

LT. WHISPERED VOICE 13/ 15' CONVERSATIONAL SPEECH. 



SINUSES. 



neg. 



(d 



isease or 



anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS^ 
TEETH AND GUMS(disease or anatomical defect): 



neg, 




missing teeth as indicated* 

NONVITAL TEETH 
PERIAPICAL DISEASE 
MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 
TEETH REPLACED BY BRIDGES 



, _ 3 4 5 6 7 S » 10 II 12 13 1* 15 10 



DENTURES.. 
REMARKS^ 




GENERAL BUILD AND APPEARANCE 



TEMPERATURE 

HEIGHT ?1 
WEIGHT 1 81 



CHEST AT EXPIRATION 



s/V. L. Anderson. --{jar. (DO) U&Kf 

stheS rv^^g >f 

. 36 



CHEST AT INSPIRATIO N 39» , -j 



CLLL 



Wilaoj. ___: ) ^ - g . ^ •— 

CIRCUMFERENCE OF ABDOMEN AT U_BILPCUS_______ L 

recent gain or loss, amount and cause lost 5 to 6 lbs in last m onths ate, less. 
skin, hair, and glands neg. £ "_ ■ /reduction diet.. 



NECK (abnormalities, thyriid gland, trachea, larynx) neg. 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) neg. 



Z3__Z 



THORAX (size, shape, movement, rib cage, mediastinum) neg, except f or POSt QpQpatiVft SHUT . 

respiratory system, bronchi, lungs, pleura, etc. neg» /It. mammary region. 
Chest x-ray - neg. , . 

CARDIO -VASCULAR SYSTEM ne S« 



HEART (note all signs of cardiac involvement). 

EGG- - within normal limits » 



PULSE: BEFORE EXERCISE 88 BLOOD PRESSURE: SYSTOLIC 11 0 

AFTER EXERCISE 100 DIASTOLIC 

THREE MINUTES AFTE R ^ 6 

CONDITION OF ARTERIES CHARACTER OF PULSE OK 

CONDITION OF VEINS 0K HEMORRHOIDS V&g* 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, ajmorniality of viscera) ne S 

no tenderness 



GENI TO -URINARY SYSTEM ne S< 



URINALYSIS : SP . GR> 1.015 ALB . neg. SUGAR nfig.MI CROSCOPICAL neg t 

VENEREAL DISEASE neg, 



NERVOUS SYSTEM ^eg. 



(organic or functional disorders) 
ROMBERG ne S« INCOORDINATION (gait,, speech) ngp;, 



REFLEXES, SUPERFICIAL ( DEEP(knee, ankle, elbow) O K : TREMORS neg f 

serological tests neg« BLOOD TYPE 0 negative 

ABNORMAL PSYCHE (neurasthenia, psychasthenia , depression, instability, worries) 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



summary of defects see -present history of ft. I. symptoms, N S fl on £ E 

CAPABLE OF PERFORMING DUTIES INVOLVING strenuous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS fceg ; „ (yes or no) 

(when no is given state *cause)_ s s , s — . 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) * 

(1J Series(neg») (2)Ba Enema,(Ess. neg), (3) Stool Examination for 

uva efc J^arasi-cefl, Tre atment, Bland Diet, with. Oremalin or milk of magnesi a 
tablet a^xu -iMang na when necessary, Ref . to L»M«D. 
5/20/51 - Request report of stooi examination oyrlfi-pftr), 11/17/51 
7/25/51 - Stool of 7/11/51. neg for Ova '& p snaelte ~ 



s/G. F. Park 



DATE OF EXAMINATION April 171 1 951 GdJ? (MO) USM 
EMPLOYEE'S INITIALS 7/2.5/51 



• t 




STANLEY, Oharles H. FBI 
Dr. Park 5/7/51 

I. Series 38 " male 

Examination of the upper G-I tract shows a normal esophagus, 
stomach and duodenum. There was some momentary delay in the 
emptying of the stomach but after a slight rest period the 
duodenal cap filled well. Films at 1, 3 and 6 hours show 
normal progression with the head of the meal in the region of the 
cecum at the end of six hours. 
IMP? Normal upper (J.I. tract. 

s/W. S. Cole 

Odr )M0 USN 5/7/51 



STANLEY, Charles Herbert FBI 101-1 

Dr. Park ' V17/51 

Barium Enema 38 Male 

May 9, 1951 

Examination of the colon by means of a BE shows it to be negative 
from the .cecum to the proctoscopic level. The appendix is large 
and extends down over the brim of the pelvis. In its distal third 
is a radiopaque shadow which may represent a phlebolith. The 
terminal ileum has not filled. 

s/W. S. Cole 
Odr MO USN 5/9/51 



DECLASSIFICATION AUTHORITY DERIVED FRGGi : 
FBI AUTO&iATIC DECLASSIFICATION GUIDE 
DATE 03-20-2014 
D27381S81 




Aagttat 8, 195X 

l 



Mr. Charles Herbert Stanley 
Federal Bureau of Investigation 
Washington, 0* C. 



Bear Mr* Stanleys 

Tho Bureau la la receipt of the report of the 
physical exaalnatioa afforded you at the United States naval 
Hospital, Setheada, Haryiand, on April 1?, 1951. 

This report reflects that you nave no disquali- 
fying physical defects. 

There la enclosed a copy of the gaetric intestinal 
series and barium eaesa which were afforded you in sennectlon 
with a history of abdoalnal dieoonf ort, for which it la 
understood that you were given the neeeesav^^reatnejtt* Xt 
is also understood that you were referred te^yofr tnfr physician 
for further treatment* In the event of any^etioea^le change 
In your condition* the Bureau should be preaptl? -advised* 

?h. Boar* of Sxaal&ing mriMA thrt 7 ou 
are capable of strenuous phyelcal exertion ^d aaave^no physi- 
cal defects that would interfere with your participation in 
raids or other was* involving the praetleal^e^ of f irearua* 

For your information, the electrocardiogram afforded 
you in this connection was found to be within normal Halts. 

i 



Sincerely yours. 




Cop »'ork: pjd 
OFFICE MEMORANDUM 
TO- I THE DIRECTOR 
FROM I Mr, D. M. Ladd 
SUBJECT I 



UNITED " STAT ES GOVERNMENT 



DATE: May 12, 1951 



\ 




LOYALTY OF GOVERNMENT EMPLOYEES 



PURPOSE ! 



To answer your request for an '^explanation Tor the delays 
in handling this case and to answer your specif ice question as 1 
follows ; 

I. "Why did It take fro.-p December 13, to 
January 17, to get It going?" 

II » ,! Why did It ta&e from January 17/ to 
April k* to complete t^iis? 11 

III. "Why did it take from April k$ to 



May 2, to so advise CSO?" 



BACKGROUND: 



I. With reference to your inquiry as to "Why did it 

take from December 13, to January 17, to get it going?" the following 
is noted: 

The Civil Service Commission letter dated 
December 13, 1950, referring this matter to the 
Bureau was not received in the Bureau until 
Saturday, Decemberl6, 1950. l n accordance with 
established procedure, the Commission^ letter was 
first sent to the Records Section where it was 
recorded and a file search made. The matter was 
then referred to die Loyalty Section for the 
necessary action on December 20, 195G« Because of 
the fact that N. R. Johnson- Number 1 Kan of the 
Loyalty Section, had been Jfransf erred to Pittsburgh 
on December 18, 1950, as ASiS*, it had become 
necessary ot utilize on of th^Mgwo supervisors 
engaged full time In handling Cat? Requests to- 
assist on the Number 1 Man's desk*Heraporarily. 
Because of the additional load thus /Hirown on the 
remaining supervisor then handling Cs&l^e quests 



0EC:CHS:je 



wjrx wuujt: pja 



b6 



. he was unable to' stake the necessary review and 
di ctate the lettqir opening the preliminary Inquiry 
on ] | uatil 1/v working days later, January 10, 

195T^ Tc ia to be hoted that it was not possible 
to reassign this etos'e to another supervisor or to 
add supervisors to assist in the handling of the 
CSC cases in view of the large increase in the 
receipt of loyalty forms and Civil Service cases b7c 
during the p*^iod, The receipt of 'loyalty forms 
spiraled upwards "to more than 70,000 per month* 
CSC had fur nished 62 pages of background material 
on | | with its request, and subsequent to the 

dictation of the opening letter, it was necessary 
that photostatic copies of the afcove-mentioned 62 
pages be made for each of the field offices to 
which the preliminary inquiry letter w:s to be 
furnished ♦ ^his voluminous material was photostated, 
assembled, checked and furnished;^ to the Field by 
letter dated January 17* 1951* W 

II. With regard to your question -jas to why it took from 

January 17* to A pril 5, to complete this case, the investigation 
sequence for this matter was as follows: 



The inquiry concerning 



b6 



was opened on 
January if, 195l> with the nhqulSJies to be conducted 

by the Cleveland, Cincinnati, S'V Louis, and b7C 
Washington Field Offices* At thai time | | was 
an applicant for a position as I L 
Wright-Patterson Air Force Base, Dayton, Ohio, out 
was actually employed as al j 
at the Cleveland Ordance D istrict, -.uapariiAieifiL m — 
the Army, Cleveland, Ohio* The Bureau deadline was 
January 31 $ 1951 « \ 

On January 2l\. 9 1951 $ the* Cleveland Division 
pri^M gad the Bureau and interested; offices that 

| | had rece ived an emergency indefi nite b6 



appointment as a I 1 on October b7C 

lo, 1950, on the basis of extensive training, 
experience and background which /he claimed* He was 



-2- ' 



Copy.- Wr >rk: pjd 



i 

► 

requested to resign on Dejoeraber 4* 195>0, because 
he had no knowledge of the job or personality 
required for the job* The C leveland Off ice 
pointed out that Inasmuch as | | was no 

longer in Government employment no rurther 
action would be taken*- 1 

On January 2£, the .Cleveland, Cincinnait, 
St* Louis and Washington PlaliLJlL vis ions were 
advised that inasmuch as ] j was still an 

applicant for the position at Wright-Patterson 
Air Force Base, the prellipinary inquiry should 
be continued and the Cincinnati Office was 
instructed to verify the fact that he was still 
a bona fide applicant. / 

The Cincinnati Division submitted the results 
of its inquiry by letter dated January 27> and by 
letter dated January 31 f advised the Bureau and 
interested offices that — "1 was still a bona 
fide applicant for the position b ought at Wright- 
Patterson Air *oroe BAse. 

On February 7* follow-up letters were sent 
to the three offices having outstanding leads, 
that is Cleveland, 3. » Louis, and Washington Field, 
Uhe report of the St; Louis Office dated February 7, 
was received on February 9* Cleveland submitted 
the results of its inquiry by letter dated February 
8, which was also received on February 9* follow- 
up letters were thereafter sent to the Washington 
Field Office on February 1£, February 20, and 
February 26. On March o, the attention of the 
Washington Field Office was calte d to the fact that 
the deadline in this matter was January 31* and that 
the results of its inquiry should be submitted 
immediately* 



On March 9* WFO was advised that a loyalty 
form had b een recei ved from the Sfavy Department 
indicating ! [ received an appointment with 

the Bureau or Aeronautics on February 19 $ and 
WFO was further advised that its inquiry should 
he expedited* 

By letter dated March 10, and by teletype 
dated March lij. t WFO furnished the results of its 
inquiry* With regrad to the suppose d Navy 



employment WFO advised that | | had not been 

employed by the Navy and thar -cne position for 
which he had been considered had been abolished* 

A summary of the results of the inquiry was 
dictated into an 8-page letter to CSG on March l£. 
On March 22, another loy alty form was received 



from the Army indicating ! | had been employed 

by that Agency* 

Stenographic records show tlx t the letter to 
CSC was typed on March 22* It was sent back to 
the stenographer to retype two pages which 
retyping was done on March 28, and was re dated for 
March 31. The letter was thereafter returned to 
the stenographer a second time for a typing 
correction on on© work and \ms redated for April 
It was approved on the latter date* 

III. With regard to your question as to why it look from 

April 4* t0 ! ^7 2* to return the army and Havy loyalty forms to CSC, 
you are advised as follows ; 

The loyalty form from the Navy Department was 
received on February 27* and the Army loyalty form i 
was received on March 22« At the time of the receipt 
of the above forms the preliminary inquiry based upon 
the CSC request was pending • It is the established 
Bureau policy in loyalty oases that loyalty forms 
in cases in which preliminary inquiries are pending 
are not returned to the Civil Service Commission 
until the completion of the inquiry at which time 



uopy woimcjpjo 



they are then re turned * This procedure is . - 
necessary inasmuch as we don*t know what 
disposition to make of the forms, that is 
whether to return them marked no disloyal data 
or whether to open a full field investigation, 
until the inquiry is completed • In accordance 
with the above policy when the loyalty forms on 
| were received from the Army and ^avy* 



as set forth above 9 they were placed in th& 
pending file awaiting the completion of tfe© 
additional loyalty forms as were received in 
tBtls case until the letter setting forth the 

results S^-the preliminary inquiry has been b6 
approved and forwarded to the Civil Service b7C 
Commission* A*ter the letter in such cases 
has been approved a notation is made on the back 
of the loyalty forms referencing the letter to 
CSC and the forms are returned to CSC at that 
time* In the' case of | | this was inadvertantly 



not done* It is felt* however* that the fact that 
the loyalty forms themselves were not returned as 
set for^h abo va oonld not have affected the 
employment ofT | or his clearano^/ay the 



Army inasmuch as Complete results of the 
preliminary iimquiry* upon which his clearance 
would necessarily have been based* had already been 
furnished to CSC by the above-mentioned letter of 
April 4« 

For your information a number of persons 
interviewed during this inquiry advised th&t t>6 
| | is possibly a psychopathic case and furnished b7c 

a great deal of inf ormation to substantiate this 
fact* It is known that he waB requested to resign 
his employment with the Cleveland Ordnance District 
because of false statements as to his qualifications 
and therefore the Army would have been on notice 
and in possession of facts which should have prevented 
them from hiring him and on which facts one branch 
of the Army had asked him to resign. 

ACTION J AHBlLL 

Xn view of the delay* it is recommended that a letter of 
censure be sent to Mr* C* H. Stanley, Chief of the Loyalty Section* 



Copy-dt 



OFFICE MEMORABDUM 



UNITED STATKS GOVERNMENT 



TO t THE DIRECTOR 
PROM X D* M» LADD 
SUBJECT: 

/ 



DATE* May 15, 1951 




LOYALTY OP 



IT EMPLOYEES 



PURPOSE : To answer your request for an explanation for 
the delays in handling this caae and to answer your specif ic 
questions as noted on memo from Mr. Belmont to me dated 5/9/51* 

BACKGROUND I I* Concerning your question tt *ftiy did it take 
from December 13, to January 17 to get it going?" J CSC letter received 
Saturday 12/16/50J recorded and searched Records Section and returned 
Loyalty Section 12/20/50* Due to utilization one supervisor handling 
CSC requests on No* One Man desk, who had been transferred, and large 
increase receipt Loyalty Forms and CSC requests, review of material not 
completed and letter not dictated opening preliminary inquiry until 
l/%0/$l* Receipt Loyalty Forms spiraled upwards to 70,000 per month, 
Sixty-»two pages background material photostated, assembled and furnidmed 
to Field January 17, 1951* 

II* Concerning your question "Why did it take from January 17 
to April Ij. to complete case? n j Inquiry opened 1/ 17/Sl investigation 
Cleveland, St* Louis, Cincinnati, WP0* I 1 applicant, Wright- 

Patterson AFB, but employe d Clevela nd Ordnance Distriot, Cleveland, Ohio, 
Bud*d 1/31/51* Determined I I asked to resign Cleveland Ordance 

District 12/V50 because he had no knowledge of job or personality - 
required* Field discontinued Inquiry on receipt this advice from 
Cleveland but reins ti tut ed by Bureau 1/25/51 since still applicant* FieHi 
followed closely and final results from all offices except WFO received 
2/9/51* WFO delayed as additional Loyalty Form received indicating 
employment by Navy but upon cheeking ascertained not so employed since 
Job had been abolished* W$ results in 3/ll|/5l* Eight page summary 
letter to CSC dictated 3/15*. March 22, 1951, an additional Loyalty Form 
received from Army indicating employment that agency* CSC letter typed 
3/22/51 but necessitated return tc stenographer *wice for correction and 
sent CSC April k> 1951* 1> J^ 

III* Regarding your question "Why did it ^atoe from April l± 
to May 2 to so advise CSC?" J Navy Department Loyalty ^©rm received 
Loyalty Section 3/9/51 and Army form received 3/22/51* «KRreliminary 
inquiry still pending at that time* The policy is not TSKfeturn Forms 
until completion of inquiry since proper disposition of Forms not knpwn 
until in quiry completed* Therefore, Army and Nayy I»oy a ity Forms on 
I 1 placed in pending file awaiting completion inquiry* Usual policj 

is zo return Loyalty Forms after letter to CSC setting forth results 



v 

% 'V, 



i 1 



i 

! 

I 



Inquiry has been approved* After s 
to CSC notation is made on back of 
to CSC and Forms are returned* I n 
not done* It is not felt that the 

returned affected | clea 

whic 




approved and fowarded 
.ferencing theletter 
this inadvertently 
Jonas themselves not 
or nohwciearance since results 



ich letter 
loyalty 
se of 

iOt Lo 




of Bureau's inquiry* upon which such clearance would neseesarlly have 

been based, had already been furnished CSC AprlUu It Is also 

significant that a number of persons: indicate d] _ _ _| ls possibly a 
psychopathic case and furnished Information substantiating this* 



b6 
b7C 



Additionally, f Hwas requested fto resign employment with Cleveland 

Ordaanee Dist rict Top false statemen&s as to qualifications and the 
Army, therefore, would h ave been on fiotice and in possession of facts to 
prevent them from hiring ! I and} on whlchcone branch of the Army had 

asked him to resign. A detailed memorandum of the handling ©f this case 
is attached* 1 



ACTIOM 



AHBsLL 



In view of the delay, it 5$ 
censure be sent to Mr* C* H* Stanley, ^ 
Section* | 



recommended that a letter 
Chief of the Loyalty 



of 



/ 



HOOVER'S NOTATION M 0*K* But herfe ag^ln Ladd and Belmont failed to 

take original action until I personally 
raised the 4uest^pns* w H 




v 









s \ 




: \ 
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Oj^fo Memorandum • united states government 



TO 



PROM 



SUBJECT: 



FAS DIRECTOR 



DATB: 



Applicant - Personnel Operations Division 

Department of Commerce 

Washington, D. C, 

LOYALTY OF GOVERNMENT EMPLOYEES 



PURPOSE 

In 

ta ken durin g 
a full field 

BACKGROUND 




gnawer +.o ymLr- rpquentj t if inform jj&U^ 

the preliminary inquiry and the subset 
*_^5 a **fl f <*** on OQnoernin ^ji^ capti oned individual. 



the action 



It 2fr« 



Reference is made to the memorandum regarding f 
ifr. Belmont to me dated May 8, 1951, in which it was stated thai 
Lauphlin had discussed the pending loyalty investigation concerning 
| { with Mr* Hoff, Administrative Assistant to Senator Magnuson 

of Washington, a copy of which is attached. You asked the following 
concerning the investigation: "Wfitf d|tj it tafte 3 mant^t* f*r'vn to 



b6 
b7C 



for futryield investigation? 19 



aad ~£ju«s* <ii<i~ ^ receive 



request 



The Civil Service Commission referred certain material 
concerning } \ to the Bureau for consideration under the Loyalty b6 

Program which was received in the Bureau December 8 r 1950* -This b7C 
material was immediately forwarded the RecordsSection on December 8 
for recording, searching and screening of available references. It 
was returned to the Loyalty Section for review and action vn Saturday,. 
December 16, 1950. The agent supervisor who initiated this investigation 
was usually assigned to the handling of Civil Service requests* However, , 
during this period he was temporarily assigned to the duties of the 
Loyalty Section Number One Man, due to, the transfer of Mr. If. R. 
Johnson to the Pittsburgh Division i&*AQSistc$fc^ 

?re reviewed 
1951* [ 




The Civil Service material and Bure^ 
and a preliminary inquiry was dictated on Saturday JapuartSff \ 
Thi$ dictation was transcribed and the necessary photostatic material » 
to be furnished to the field prepared and returned to the dictator, fon 
approval from the stenographer on Friday, January 12,i$,95Xk dated, for 
th0j, following day, January 13. The case was fent tp the fielH 
January 13, 1951. v. 

RE$tQ}I$: raw:jc 



on* 



Attac 




Jt is noted that from the date this material was received in 
the Loyalty Section from the Records Section, namely December 16, 1950 , 
yuntil dictated on January 6, 1951, there was a period of 13 working 
days* During the period November and December, 1950, there was a 
marked increase in the number of loyalty forms and referrals of 
loyalty cases from the Civil Service Commission as compared with the 
earlier part of the said year* It will be recalled that the receipt 
of loyalty forms spiraled to more than 70 thousand during this period 
and the receipt of Civil Service requestsalso materially increased . 

) Therefore, it was not possible to reassign this particular case or 
add an additional supervisor to assist in the handling of Civil 
Service cases in view of the tremendous volume of loyalty forms being 
received. 

A deadline of January 27, 1951, was set and the Boston and 
Washington Offices were requested to conduct appropriate inquiry. 
The Boston Office replied by letter dated January 20, 1951; however, 
the Washington Field Office did not reply until February 23, 1951. 
The T/ashington Field Office was requested by letter dated January 30,. 
1951, to submit the results of their inquiry immediately to which a 
reply was received indicating the Agent to whom the case was assigned 
was on Emergency Annual Leave. A subsequent follow-up letter was 
sent to the Washington Field Office and a reply was received indicating 
the case was RUC'd. It was necessary to write to the Washington Field 
Office for the date of their RUG letter as it had not been received 
in the Bureau. A teletype reply was received indicating the letter 
had been RUC'd February 23, 1951. The Washington Field Office letter 
reflecting the results of their preliminary inquiry was received in 
the Loyalty Section at 5:08 p.m., Saturday, February 24, 1951. Upon 
receipt of the results of the preliminary inquiry from the Washington 
Field Office, the same was reviewed along with material submitted by 
the Boston Office, as well as material in Bureau files and the CSC 
material, and a summary was prepared for transmittal to the Civil 
Service Commission. This summary was dictated at approximately 3:30 
p.m. on February 27, 1951, to Stenographer Waymack. The summary to 
Civil Service was typed by the stenographer on the morning of March 9, 
1951. However, the letter had to be returned to the stenographer by 
the supervisor for corrections. The letter was retyped on March 10, 
which was a Saturday, dated Monday, March 12, 1951. It is to be noted 
\ that Miss Wdymack, at the time this letter was dictated to her, was 

a new inexperienced employee who had entered on duty on January 15, 1951. 



In anawer to your second question, the request for a 
full field investigation ...mas rec^Umd^Jlrom Ci^i gSSK 
Commission Pj//orw,iettgr^^ed^ ffpon receipt 0/ 

tftis letter tfte some was searched, the file requested and reviewed 
for the purpose of determining ' * 



t/ie purpose of determining what action should be taken on the 
Commission's request, since we had previously conducted a preliminary 
inquiry, the results of which were in the possession of the Civil 
Service Commission. After such review, a letter to the Field 
initiating a full field investigation was dictated at approximately 
3:30 p.m. on Friday, April 13. This letter was typed by the 
stenographer on Wednesday, April 18, dated April 20, 1951. 

STATUS 



A full field investigation is pending regarding! ~j t>6 

and the Field has been- instructed to assign sufficient p ersonnel to b7C 
this case to complete it immediately and to expedite submission of 
reports. 

ACTION AHBiLL 

In view of the delay, it is recommended that a letter of 
censure be sent to Mr. C. H. Stanley, Chief of the Loyalty Section, 




STANDARD FORM NO. 6* 



TO : 
FROM : 
SUBJECT: 



Mr. Tolsvn 



DATE: 9-2-51 



There is attached hereto the permanent brief of the 
file of SA Charles Herbert Stanley who is Chief of the Loyalty 
Unit of the Domestic Intelligence Division and it is recommended 
by Messrs. Ladd and Laughlin that he be continued in this 
assignments I concur. 




Attachment 
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STANDARD FORM NO. 64 



Oj^fo Memorandum • united states government 



TO : 
FROM s 
SUBJECT: 



MB. L. L. LAUGHLIN 

G, E. STANLEY 

G. H^' STANLEY 
LOYALTY UNIT 
ITINERARY 




date: August 10 , If 51 



/ 




7 



Tolson_ 

Ladd 

Clegg 

Olavin 

Nichols 



Tracy_ 



Belmont 

Moh r* 

Tele. Koom_ 
Nease 



4Jandy_ 



j4s i/ow toow J plan to depart this evening on three 
weeks annual leave* I will spend the night in Oharlottsville y 
Virginia. The night of November 11 will be spent at either 
Knoxville or Nashville and I will contact the Knoxville Office, 
in the afternoon or evening for any messages. I will also 
contact the Memphis Office on the 12th for any messages. Thz 
balance of my leave will be spent in North Little Rock, Arkansas, * //' 
in care of J. W. Stanley, Stanley Hardware Company. I will maintain 
contact with the Little Rock Office during my entire leave and will 
leave word as to my return itinerary at that office. 




CHS; jo r ^ 



ALPHABETICAL 




\ 0 / k\: /m 0? 1 




RECEIPT FOB GOVERNMENT PROPERTY OC-5a 



^^EDERAL BUREAU OF INVESTIGATKJjjk 
W T &D STATES DEPARTMENT OF JUStI^ 



i 

\ 

1-9-S2 



I certify that I have received the following Government property for official use: 
One Second Floor €rT i fmfci Master Key 




ETICAL 



READ - e 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE 
IT IN ANY WAY. 

1 ZLLl • 




STANDARD FORM NO. 64 



Office MemOTdflduffl • UNITED STATES GOVERNMENT 



TO ; MR. A. H. BZLUONT fy&ft 
from : C. H. STANLEY 

subject: TEL -KEY CABINET 
LOYALTY UNIT 



date: January 7 S 295g„ 



Clegs _ 
Olavln _ 
Nichols . 

Ros«n 

Tracy 

Hart» 

»l<t»n 



PUB PO SE t To request that the Loyalty Unit be furnished 
with a masber key for the offices in the 2200 Corridor. 

BACKGROUND ? A master key for the second floor is needed 
to complete the set of keys in the Tel-key cabinet of the Loyalty 
Unit which will open the door to any office being used by the 
Loyalty Unit. It is believed desirable to have such keys for 
emergency use. Of course^ the Tel-key cabinet is maintained in a 
locked condition at all times. 



Sandy _ 



RECOMMENDATION: It is recommended -that the above key be 
furnished to the Loyalty Unit. 



CHSthmm 



ALPHABETS 



1 |/V 




±§gse file in the 



1 1 /Z administrative file of 
anleji 



, j 

C. H. "Stanley, 




«r akdaSd TOKM NO. 04 



Ojj^tf lAernormduw • 



UNITED ST 



GOVERNMEN 



DATE: 10/23f££ 




TO s DIRECTOR 

FROM : (7£n>£ T0LS0N 

SUBJECT: ORGANIZATIONAL SETUP 

DOMESTIC INTELLIGENCE DIVISION 



I have reviewed the organizational setup proposed for the 
Domestic Intelligence Division and I would like to recommend it b 
°Z3BS^? e ^ in the following manner* which is also indicated on the 
chart attached: 

1. Mr. Bslmoni as the Assistant Director to attend the 
Executives Conference. 

f^j4^Sj/sDecial Agent SuperuinQr William V.VcievGland as #1 Man 
to MrM Welmont to act in the same capacity as^Spectal Agent Super* 
v\so rfaeorge Scdtte rday in Mr. Ladd f s Office* 

3. tfr* Carl E.XHennrich to be designated as Inspector in 
Charge of the Security Section jxnd to act on Mr. Belmont's desk 
ftjHR^^ Conference in the 
a bsence o^J^ ^MjOjmM^ Qj^^r *TA ^Jfrft-M* 

4. Special Agent Supervisor William A»ymi\n ipan toh/edesig^ 
ted as Chief of wfi^^ <&t on Mr. Hfnrpich's 

5. Mr. Leo L. Laughlin to contnnue as ^ftsnectto/ in Charge of 
the Co r re laii orT^ecVi o n and in his absence Mr? CJ M.Xstanley, Chief 
Q%llfR€ J^BU9tliy Unit j to act on his desk. t j ^ s »_/ A 

ti In the event you agree with these recommendations they will 

1 1 be placed into effect immediately, 




na 



CTiDW 



.^Tx^L ^A^Li^ *Y&m*A* 





v 




J- 
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October 3, 1951 



DOMESTIC INTELLIGENCE DIVISION 



I 



A. H. BELMONT - Assistant Director 
v W. V. CLEVELANij - #J Man 



^ Security Section 



C. E* Hennrich - Inspector 
t 



Espionage Unit 

W. A. Branigan 
Chief 



SO Supervisors 
27 Stenographers 
JS Typists 
f3 Clerks 



Total 



Internal Security Unit 

r F. J. .Baumgardner 
Chief 

42 Supervisors 
24 Stenographers 

3 Typists 
28 Clerks 

I 

98 Total 



Correlation Section 

Lm L* Laughl in - Inspector 
t 



Loyalty Unit 

V C. H. Stanley 
Chief 

28 Supervisors 
19 Stenographers 

9 Typists 
19 Clerks 

?6 Total 



V Correlation Liaison UnU 

P. P. Keay 
Chief 

42 Supervisors 
13 Stenographers 
12 Typists 
58 Clerks 

126 Total 



STANDARD FORM NO. 64 



* 



Office Memorandum •/ui^cted stages government 



to : MR. L.. L. LAUGHLIN jj}')} 

from : MR. 0. H. STMEBS^'A 

SUBJECT: REIMBURSEMENT 
PURPOSE: 




dates September l^JL^l 



Clegg_ 



Tracjr_ 



Belmont_ 
Itohr 



CJ Tele. Room_ 

To recommend that SA Carl ¥. Spillers* be credited for Nease 

working Saturday , August 18, 19^1 • Gandy 



BACKGROUND t 

Inadvertently omitted from SA Carl ¥. Spillers* rtime and 
attendance report was his attendance on August 18, 195>1 • 

EEC OMMEND AT ION t 

That SA Spillers be reimbursed for working on the above 
referred to date. ALPHABETIC;! 



CHSrln 



V 



p 
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FORM NO. 84 



Office Memorandum • united states government 



TO : 
FROM : 
J SUBJECT: 



Mr. A. S. 



lmont 




a, H. Stanley, 

CONGRESSMAN FRED eOBUSBEY'S LIST 
OF 65 POTENTIAL "REMIN3WNS" NOW 
IN GOVERNMENT SERVICE 
LOYALTY OF GOVERNMENT EMPLOYEES 



date: November 7, 1951 



Tolson_ 

Ladd 

Clegg_ 




Olavin 

Nlchole_ 
Rosen . 

Tracy 

Harbo 

Balmont_ 
Mobx 



Tele. Room_ 



Gandy_ 



PURPOSE : 

To set forth facts as recalled by me as to why a 
memorandum from Mr. Nichols to Mr. Tolson dated May 11, 
1951, was not recorded in the Records Section. 

BACKGROUND : 

The viemorandum of May 11, 1951, was received in the 
Loyalty Unit since it involved the names of 65 people who 
Congressman Busbey described as being potential n Remingtons ,r 
in the Government. The original of this memorandum was 
stamped in the Loyalty Unit at 4:49 p.m. on May 16, 1951. I 
recall definitely receiving this memorandum and immediately 
arranging for the same to be searched to see whether investiga- 
tions had been conducted on these individuals and what action 
had been taken. A comprehensive memorandum consisting of 
eighteen pages was sent through by a cover memorandum on May 
24, 1951, describing the action which had been taken by the 
Bureau on each of these names. This memorandum reflected that 
appropriate action had been taken previously in connection 
with these names which indicated that we had conducted 59 
full field investigations and one case was adjudicated under 
the Hatch Act reports; further, that five of the names had 
been investigated by ONI. This memorandum apparently was 
sent out of the Loyalty Unit on the early morning of May 25, 
since ft is noted it was stamped into your office at 9:57 a.m. 
on May 25 y and into Mr. Ladd f s Office at 1:04 p.m. on May 25. 



I recall specifically that at the tffae'tti&sy memc 
went through, which was handled as a very expeditious "special" 
in the Loyalty Unit, I retained a tickler of the J£ay 24, l&Bl;' 
memorandum which was set up for sometime' in the^uture . T^set 
this tickler up since I wanted to personal^^e-examine these 
cases to insure that all necessary action^had he&h taken. I 

CHS:hmm:nib vV \7£$ ^ 



\ 

11951 




x 



m 



m 



recall that sometime in the early part of September (subsequent to 
my return from vacation after Labor Day) I called for the original 
of the May 24, 1951 memorandum, which undoubtedly would have been 
attached to Mr. Nichol f s memorandum of May 11, 1951. I recall, 
thereafter, obtaining and reviewing some of the files personally 
and discussing others with supervisors ♦ I have no knowledge as to 
where the memoranda were after they were originally sent out of the 
Loyalty Unit with the memorandum of May 24, 1951, until I received 
them back from the Records Section sometime in the early part of 
September. 



I should have observed at the time I received the memoranda* 



in September that they had not been recorded and should have taken 
the necessary steps to place the same on record. I inadvertently 
did not note these memorafida had not been placed on record. I am 
mindful of the necessity for material being placed on record and I 
regret this oversight. I shall take every possible precaution in 
the future to see that this does not happen again. 



ADDENDUM: (ll-15-Sl) 

Mr. Stanley has traced the time stamps on the reverse side 
of Mr. Belmont *s memorandum to Mr. Ladd dated May 24, 1951 into 
Mr. Ladd's Office at 1:04 P. M. on May 25. This piece of mail 
was next stamped into my office at 18:1? P. M. on May 26. I recall 
having reviewed this piece of mail on the date it was received 
and placing it in the outgoing box. It again returned' to my 
office, being stamped in at 4:24 P. M. on May 28. At that time 
I routed it by routing slip to Mr. Belmont for appropriate action. 
I have no information as to the whereabouts of this piece of mail 
subsequent to that time and there is no indication that it was in 
the Records Section between May 28 and 1:22 M. on October 13, 
when it was stamped into the Internal Security Section. 



JAS:fjh 




EEC LASS IF I CATION AUTHORITY DSRIVEC FROM: 
FBI AUTOMATIC DEC LAS SI FI CATICIT GUIDE 
GATE 03-20-2014 
C27B315S1 



3-160 



PERSONAL & GQ5m@H£A£ 



rr* Chtrles E. Stanley 

Federal Bureau or Investigation 



Betrr Mr* Gtmley: 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital, t-othesda, H-rylend, on Jlvvch 11, 

1952* 



This report reflects that you have no disqualify- 
ing physical defects. 

The electrocardiogram afforded you in this connec- 
tion was within normal limits. 

The Board of Examining Physicians of the United 
States Naval Hospital reports that you are capable of per- 
forming strenuous physical exertion and have no physical 
defects that would interfere with your participation in 
raids or other work involving the practical use of firearms. 



Sincerely yours, 



John Edgar Hoover 
Director 



CC-Domestic Intelligence ( P & C ) 



JVBunf ci 



.mi )w 
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RECEIPT FOR GOVERNMENT PROPERTY 
ERAL BUREAU OF INVESTIGATION, 
STATES DEPARTMENT OF JUST 



wRed 



CC-;5a 



1=11=12 



I certify that • I have received the following Government property.- for official use: 



SUPERVISOR'S MANUAL # 98 



(Issued Jan. 2, 1952) 
BEITURNED ■ 

SUPERVISOR'S MANUAL # 98 1/ 
" (issued" Aug. 21, 1950) 



ALPHABETICAL" 



READ 



^'1952-.. '•. 



25 M/lfi 



The Government property which you hereby acknowledge 
is charged to you and you are responsible fpr taking 
care of.'it and returning it when its use has been 
completed, DO NOT, MARK OR WRITE ON IT- OR MUTILATE 
IT IN ANY WAY 



Very truly yours, 



STANDARD FORM NO. 64 



?! 



Office Memorandum • united states government 



TO 



FROM 



SUBJECT: 



A* H. Belmo 

o 

C. H. Stanle 
ITINERARY 




date: February 20 y 1952 





Gandy 



J plan to be on annual leave from 2:3G* p.m., February 
20, 1952 -bo 9:00 a.m., March 5, 1952. I will depart from 
Washington via American Airlines, Flight 117 at 3:25 p.m. on 

February 20, 1952. I will arrive in Memphis, Tennessee, at 6:25 

p.m. and will depart for Little Rock; on the Chicago and Southern 
Airline, Flight 91 at 8:05, arriving Little Rock 9:01 p.m. this 
date. I can be reached in care of the Little Rock Office or at 1214 
West Eighteenth Street, North Little Rock, Arkansas. I will depart 
from Little Rock on March 4th. and will keep in touch with the Little 
Rock Office as to the exact departure time via the American Airlines. 



CHS:^ 
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MR. LADD 



• January 31, 1952 



A» H. BELMONT 



SPECIAL AGENT PERSONNEL - ADVANCEMENT 
DOMESTIC INTELLIGENCE DIVISION 



Pursuant to instructions contained in SAC Letter ^121 
dated December 20, 1951, Series 1951, there are listed hereinafter 
Supervisors in the Domestic Intelligence Division recommended for 
consideration on a long-range basis for development as 
administrators and executives in the Bureauo 

There are,, of course, a number of Supervisors recently- 
transferred to this Division on whom I am not yet able to render 
comment « While all Supervisors in the Division are being considered 
for development on a long-range basis, the names listed below 
are those who at this time appear to merit -current consideration 
on the basis of their work to date, I am not including comments 
on the Section Chiefs, Mr. L, L. Laughlin and. Mr . C. 2.' Hennrich, 
and my Number One Man, Mr, . W. V, Cleveland; nor on the Unit Chiefs, 
Messrs, Keay, Baumgardn^/is,tanley /and Branigan, inasmuch as their 
present assignment reflects that iJftey are definitely capable of 
assuming responsibility and have the requirements for further 
advancement o 

• In addition, I am not listing the Number One Men of 
the four units,, namely, Joseph L. Schmit, John So Ammarell, 
0„ Eugene Coleman and Sterling Bo Donahoeo. These men likewise 
carry considerable responsibility and the fact that they have 
been designated in their present positions is clear indication 
that they have the personality and characteristics which merit 
further consideration for advancement in the Bureauo ., 

With this understanding, the following Suparvisors are 
listed in order with brief comment as to each: 

WAYNE Wo. KLEMP ' 

■ Mr Q Klemp has had extensive field and supervisory 
experience and he is currently performing supervisory duties 
in the Special Memoranda Unit of the Internal. Security Unit, 
He makes an excellent personal appearance and has the ability 
to" get- along with people. He exercises excellent judgment, 
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knows Bureau policy , and has performed his supervisory duties, 
in, an outstanding manner o He is- considered as a good contact 
man 0 He is able to get. to the bottom of a problem with a 
minimum of effort, makes excellent decisions, and is a well- 
rounded Bureau supervisor o He is available for transfer at 
any time and possesses the necessary qualifications for develop- 
ment as. ari SAC on a long-range basis o 



JOHN Fo ^ESMOND: - 

Mr'o Desmond has been a Supervisor since July 31* 1951* 
and is presently assigned' to the Special Memoranda Desk of the 
,Correiatioh-tiais on Unite- He previously had two years experience 
as ASAC' at Anchorage,* Mr* Desmond has- had a wide background of 
experience in the Bureau and his work reflects thiso He is ah 
earnest, -conscientious Agent who does well with. any job assigned 
to him 0 He is available for assignment wherever the Bureau desires 
Mr e Desmond is ASAC material and has the potential for development 
as an SAC on a long-range basis o 

i 

CALVIN- Bo HOWARD " ■ 

Mro Howard is presently assigned as Number Two Man in 
the Internal Security UniW In this capacity he approves 
correspondence and acts as Number One Man when the latter is 
absent o On occasion he has also acted as Chief of the Unito 
Mro Howard has exercised good judgment in handling his present 
assignment o He handles policy matters, issues instructions to 
Supervisors, and makes decisions involving the various security 
cases which are supervised in the internal' Security Unito He 
possesses the necessary qualifications to operate as a Bureau 
administrator, either at the Seat of Government or in the fieldc 
He is available for general or special assignment, has an 
excellent attitude towards his work, and his over-all ability 
as a Supervisor is -entirely satisfactory o He has the potential 
for development as an ASAC and as an SAC on a long-range fcasiso 

EARL Fc LANE 

. Mr 0 Lane is presently performing supervisory duties 
on the Sabotage Resk in thfe Internal Security Unito He handles 
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sabotage matters, labor infiltration cases, and violations of ■ 
the Labor Management Relations Act and the Federal Train Wreck 
Statute o . Mr<> Lane also acts as relief supervisor in the office 
of Mro Oo Mo Ladd, the Assistant to the Pirector, where he has 
performed in a most satisfactory manner G . He makes an excellent . 
personal appearance, is able to handle personnel, is tactful, 
and is an alert, intelligent Bureau Supervisor desirous of 
advancing himself in the Bureaus serviceo Mro Lane handles a 
large volume of worko He has developed rapidly in the Bureau f s 
service,, is able to" meet people well, is "a good contact man, and 
is a tireless worker o At this time he could perform successfully 
as an ASAC-.and has all the necessary qualifications for develop- 
ment as an SACo He is available for assignment wherever the . 
Bureau desires to utilize his services o 

JAMES Fo BLANP 

"Mro Bland is assigned to supervisory duties on the 
Communist Fi*6ht /Desk in the- Internal Security Unite He has had 
varied experience in the field, both as an investigator and 
supervisor o He has a good knowledge of security worko His 
memoranda are" clear, concise and accurateo He exercises good 
Judgment and has indicated that he also definitely" possesses 
administrative ability o' Mr* Bland makes an excellent personal 
appearance, has the ability to meet people well, and is well 
liked" by his fellow workers * He is available for general or 
special assignment at any time; he performs an unusual amount- 
of overtime;' and he has all the necessary qualifications for 
development as an SACo ' 



Wo RAIMONP WAMALL, JR 

Mro Wannall has been assigned to the Pomestic 
Intelligence Pivision since July- 24, 1947 ° He is definitely 
above; average- in administrative ability and has been designated 
as a Supervisor in Charge in the Espionage Unit* Mro Wannall.- 
has an excellent knowledge of Bureau policies and procedures o His 
judgment is sound and 'he possesses the capabilities for advancement 
as an ASAC, and with further development, as an SACo He is 
available for assignment wherever the Bureau desires to send him©' 
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ROBERT Jo LAMPHERE 

Mto" Lamphere has been assigned to the Domestic 
Intelligence Pivision since September 1, 1947 • He has an 
extensive background in espionage work, displays a well- 
rounded knowledge of Bureau policies and procedures, and is a 
tireless worker o H e is Supervisor in Charge of a group 
handling very complex investigations and has demonstrated a 
definite ability to organize and supervise his own work, as well 
as that ^ of ..others o Mro Lamphere makes a very good personal 
impression, and utilizes a high degree of intelligence and sound 
judgment in the supervision of his work* He has done, an outstanding 
job and has the capability for further development as a Special 
Agent in Charge o He is available for assignment wherever the 
Bureau desires his services o ■ . 

ROBERT Ho EGAN 

Mto Egan has been a Special Agent since May 12, 1941, 
and has been assigned to the Loyalty Unit as a Supervisor since 
March 26, 194$ o He presents a very businesslike appearance, has 
a most serious approach and outlook toward his work, and has 
done an outstanding job as a Supervisor o He is a valuable, well- 
rounded, experienced Bureau employee o One of Egan's greatest 
assets is his ability. to handle a large volume of work, yet 
he retains the facility of . analyzing each set of facts » He is 
well above average as a Supervisor in the Loyalty Unit and could 
operate very successfully as an ASAC'o His attitude, conscientious- 
ness and -loyalty to the Bureau are excellent 0 He is excellent 
material for development on a long-range , basis as an SACo 
He is available for assignment anywhere the Bureau desires his 
serviceso 



ELBERT To TURNER 

Mro Turner has been assigned to the Pomestic Intelligence 
Division since March 29, 1946 o He has had extensive supervisory 
experience in the field and at the Bureau o He is at present time 
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Supervisor in Charge of a group handling complex espionage 
matters . Mr 0 Turner has the exceptional ability to recognize, 
accept and discharge responsibility o He exercises sound 
judgment, has- a keen, analytical mind, and utilizes a well- 
rounded knowledge of Bureau policies and procedures to get 
things done „ He is definitely capable of handling the duties 
of an ASAC and I feel he is definitely potential SAC material, 
Mr, Turner is available for assignment wherever the Bureau • 
may desire his services.. 



ARTHUR Jo 'MARCHESSAULT 

Mr, Marchessault has been assigned to the Domestic ' 
Intelligence Division. since April 3, 1949« He was previously 
assigned as ASAC in the Detroit Office . He presents an 
excellent appearance, is adaptable .to all types of contact work, 
and. exhibits a. high degree- of enthusiasm in his worko He has 
shown excellent judgment in discharging his responsibilities. 
Because of his -background and present • capabilities, he should 
be considered for further development as an SAC, Mr, Marchessault 
is available for assignment wherever the Bureau may need his 
services. 



RICHARD Wo" GORMAN ' 

Mr, Corman is currently assigned to the Internal ' 
Security Unit, where he supervises, the' following type cases: 
Neutrality Matters, Sedition, Violations of Federal Injunctions, 
Treason and related statutes. He is also supervising the cases 
of three of the seven Communist fugitives. In addition, he ' 
is supervising a special harboring case which is being worked 
up •against the individuals who assisted Gus Hall, one of the 
Communist fugitives, in his attempted escape through Mexico, 
Mr,- Corman is an aggressive, resourceful supervisor who uses 
initiative and good judgment in handling his current assignments. 
He has ^ a thorough knowledge of Bureau policy and has the ability 
to arrive at logical conclusions in connection with the problems 
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which confront him in his day-tG-day duties o He organizes his 
work well,, is a good dictator, and handles a large volume of 
work accurately o He makes an excellent .personal appearance, 
has a- warm personality, and meets people wello Mr<> Corman T s 
physical condition is such that he 'can function properly on any 
assignment and he is- available for transfer wherever his 
services are neededo He possesses the necessary qualifications 
for development as an SAG on a long-range basis o 



Jo WRIGHT BROWN 

Mpo Brown has been a Supervisor at the Bureau since 
June 23, 1950., and is now Supervisor in Charge of the Special 
Memoranda Desk* He was previously a field office supervisor 
in the Los Angeles Division<> He acts as the Number Two Man 
in the Correlation-Liaison Unite He has exhibited considerable 
executive ability, is adaptable, and is available to serve 
wherever his services are neededo Mr© Brown could function 
as an ASAC and" is potential material for development as 
an. SAC on a long-range basis<> 



WARREN Lo WALSH 



Mro Walsh has been a Special Agent since August 10, 
1942, and has been assigned to the Loyalty Unit as a Supervisor 
since February 25* 194#o He presents a Very favorable personal 
appearance*, has a very good personality, and .is the type of 
Bureau representative who would make excellent contacts with 
outside officials o He is one of the Loyalty Unit supervisors 
who have done an excellent job throughout the very difficult 
Loyalty Program and his work has -materially assisted in the 
handling of this Program o Mr e Walsh thinks logically, 
analyzes material thoroughly, and his instructions to the field 
have been clear and succinct 0 He definitely has the abilitv to 
operate on his own initiative and carries out his responsibilities 
with very little supervision 0 He has had considerable experience 
both in the investigative field and as a Bureau supervisor and 
would have no difficulty in handling the position of ASAC 0 Mr 0 
Walsh is loyal and conscientious and has definitely demonstrated 
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administrative and supervisory, ability o He should be 
considered on a long-range basis for development as an SACo 
Mro Walsh is available for assignment wherever the Bureau 
may desire to utilize his services o 



LOUIS Go TURNER ■ 



* Mr© Turner has. been a Supervisor since February 26, 
1951, and is presently Supervisor in Charge of the squad xrorking 
on requests "received from the McCarran Committeeo He is a 
very personable Agent who has shown a facility for organizing 
and handling a squad of this type G He seems to have a sound 
knowledge of Bureau policies, is able to get along with other 
personnel, and can initiate needed actiono Mr 0 Turner is ASAC 
material and has the potential for development as an SAC on 
a iong-range basis o He is available for assignment wherever 
his services are desired by the Bureau 0 

SAM Jo PAPICH ' . 



Mr 0 Papich has been a Supervisor since January 7? 
19 50 j and is presently assigned to the Foreign Liaison Desk 
in the Correlation-Liaison Unite He has previously represented 
the Bureau successfully as a Legal Attacheo Mro Papich has 
considerable initiative, good .judgment and is an excellent 
candidate for the position of Legal Attache because of his 
language ability, previous experience, and known ability 0 
He would also make a good ASACo . Mr 0 Papich possesses 
potentialities, for further "development as an SACo He is 
available for assignment wherever the Bureau desires to use 
his services o 



ELMER Fo EMRICH 



Mr 0 Emrich has been assigned to the Domestic Intelligence 
Division since May 22, 1950-© He entered on duty with the Bureau 
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on September 24, 1934, and has a broad background of 
investigative and supervisory experience,, He is presently 
supervising complex espionage investigations and has handled 
a number of cases which have been successfully prosecuted o He 
exhibits an intense enthusiasm in the work of the Bureau o 
Mro Emrich f s record shows that he is a good contact man<> 
On the basis of his capabilities/ it is believed that he could 
definitely function as an ASAC, and with further development 
as an- SAC c . He is- available for assignment wherever the Bureau 
may desire to utilize his serviceso 

EDWARD Bo REPDY 



• Mr© Reddy is currently assigned to the supervision 
of Smith Act cases in the Internal Security Unite In this 
connection, he is supervising a number of cases which are being 
considered for prosecution under the Smith Acto His supervision 
of these' cases reflects careful planning and thought, deep 
enthusiasm and inter est and he is considered to be one of the 
better Supervisors in the Unit at this timeo In his day-to-day 
handling of the work which crosses his desk, Mr 0 Reddy has 
consistently exhibited sound judgment o He accepts responsi- 
bility, readily and requires a minimum -of supervision** He 
makes a good personal appearance, has a warm personality, makes 
friends easily, and is well liked by his fellow employees 0 
Mr© Reddy is available for transfer at any time and possesses . 
the necessary qualifications for development as an ASAC and 
SAC on a long-range basis 0 



CARROLL DOYLE 



Mro Doyle is presently assigned to the Internal Security 
Unit, where he is handling matters involving the Plant Informant 
and American Legion Contact Programs 0 He has also had considerable 
experience in the Special Memoranda Unite He has a broad 
knowledge of Bureau policy, is intelligent, and is regarded as 
one of the better supervisors in the Unite He makes a neat 
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appearance, is alert and forceful in manner 0 Mr e Poyle is 
an enthusiastic, tireless worker and is a clear and logical 
thinker o He is available for transfer at any time, has had 
considerable experience in police contact work, and has also 
assisted in inspections • At this time he could perform 
successfully as an ASAC in a small office and his potentialities 
for development as an SAC are goodo 



DOUGLAS Mo BROWN 



Mr 0 Brown has been a supervisor since June 10, 1951, 
at the Bureau and is presently Supervisor~in~Charge of the 
Correlation Desk, Correlation-Liaison Unito He makes a good 
appearance and a good impression, and seems to be unusuall} r 
adept in the training and handling of clerical personnel „ 
Mr*. Brown is a good administrator and has a sound knowledge of 
Bureau policies c He is available for assignment anywhere in 
the Bureau* Mr e Brown could function as an ASAC and is 
potential material for the position of SAC on a long-range 
basis o 



MBFFERT Wo KUHRTZ 



Mre Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies o He is a sound, sincere, conscientious Agent o He has 
had training as a supervisor in the New Tork Office 0 His judgment 
is good and I think he is capable of handling the more complicated 
problems of the Bureau o Mr« Kuhrtz is ASAC material and has the 
potential for future development as an SAC C He is available for 
assignment wherever the Bureau may desire his services o 

So WESLEY REYNOLDS 



Mro Reynolds* outstanding characteristic is his 
facility for contact work and his broad knowledge of Bureau 
policies and procedures e He can represent the Bureau in 
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excellent fashion at the highest levels in other agencies or 
in private industry 0 H.e would be an asset to any office o 
Mro ^ Reynolds- is ASAC and SAC material on a long-range basis 0 
He is available for assignment wherever the Bureau may desire 
his services o 



So DRAKE ELLIS 



Mr 6 Ellis is a very personable Agent who makes- an 
unusually favorable impression outside the Bureauo He is 
presently doing liaison work and has previously had experience 
on several supervisory desks in the Bureauo His knowledge of 
Bureau policy and procedures is excellent and I think he is 
an excellent prospect for development on a long-range basis 
as an ASAG or SAC C Mr 0 Ellis is available for assignment 
wherever the Bureau may desire his services 0 



LEWIS -Go DAVIS 



Mr© Davis is an experienced Bureau Supervisor who is 
currently assigned to the Security Index Desk whore he is 
handling policy matters in connection with the over-all Security 
Index Programo He is a methodical individual who carefully 
scrutinizes all correspondence coming across his desko He is 
able to handle a' tremendous volume of mail with minimum 
supervision He makes an excellent personal appearance^ has 
a .friendly disposition^ and could perform successfully in an 
administrative capacity 0 Mr© Davis is available for transfer 
at any time and has the necessary qualifications for development 
as an SAC on a long-range basis o 



GEORGE Fc IRWIN 



Mr 0 Irwin is currently assigned to the Correspondence 
Desk In the Internal Security Unite. In this assignment he reads 
and approves correspondence and assists in the administration of 
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the Unite He is rated as the Number Three Man in the 
Internal Security Unito He has a well-rounded knowledge of 
Bureau Policy in a supervisory capacity o He makes a nice 
personal appearance, has a good personality, and dresses in 
excellent taste o Mr Q Irwin is above average in intelligence , 
exercises good judgment, and is capable of handling personnel o 
He is a hard worker and has demonstrated that he possesses • 
administrative ability * He is available for transfer at any 
time and possesses the necessary qualifications for development 
as an SAG on a long-range basis o 



MARION Eo TORRENS 



Mro Torrens is presently assigned to .the Security Index 
Pesk .in the Internal Security Unito He is an experienced Bureau 
supervisor, having had varied field experience, is a good contact 
man, and definitely possesses administrative ability 0 He has the 
ability to act in an administrative capacity, is able to reach 
proper decisions and carefully analyzes the problems which come 
across his desko He is available for transfer at any time, 
could perform successfully as an A3AC f9 and has all the qualifica- 
tions for development as an SAC on a long-range basis o 



JAMS Mo COLE 



Mro Cole has been a Special Agent since September 22, 
1941 and has been assigned as a supervisor in the Domestic 
Intelligence Division since June 19 * 1950* He has been in the 
Loyalty Unit since February 2d, 1951* Mr 0 Cole presents a 
very good personal appearance, is a very serious but likeable 
Bureau employee o He has had considerable experience, both in 
criminal and security work, and prior to his assignment to the 
Bureau as a supervisor 9 his services were utilized on the desks 
of the ASAC and SAC in the Charlotte Division Mro Cole is a 
hard worker and one who- has no hesitancy whatsoever in utilizing 
a large amount of his own time to carry out his assignments o 
There is absolutely no question concerning his loyalty to the 
Bureau* Since his assignment to the Loyalty Unit as a supervisor, 
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he has definitely demonstrated that he Las supervisory and 
administrative ability, and I feel he would have no difficulty 
in handling the duties of ASACo It is believed he should be 
considered on a long-range basis as SAC materialo Mr<> Cole is 
available for assignment wherever the Bureau may need his 
services o 



PAUL Lo COX 



Mto Cox is presently assigned to the Security Index 
Unit of the Internal Security Unit handling policy matters 
in connection with the Emergency Detention Programo He has had 
supervisory experience, both in the field and at the Seat of 
Government, makes an excellent, mature personal appearance, has 
the ability to make contacts among all types of people, and has 
indicated the ability to handle personnelo Mr* Cox has an 
excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau*s service 0 Mr o 
Cox performs an unusually high' amount of overtime duty without 
regard to his personal convenience o He handles a tremendous 
volume of work and is available for assignment wherever his 
services might be needed 0 Mr c Cox has all the potentialities 
for development as an SAC Q 



HERMAN Oo BLY 



Mro Bly is presently performing supervisory duties on 
the Communist Party-USA Desk in the Internal Security Unito He 
has an outstanding knowledge of the operations of the Communist 
Party and has been responsible in the past for handling policy 
matters involving not only. the Party but the Internal Security 
Act of 1950o Mr 0 Bly has = also acted as Supervisor in Charge of 
the supervisors assigned to the Smith Act cases 0 In connection 
with these important and involved cases, Mro Bly has performed 
in a satisfactory manner o He is an exceptionally hard worker, 
has initiative, and is an above average organizer o Mro Bly 
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makes an excellent personal appearance, has a good personality, 
and has the ability to make friends and contacts c He is capable 
of performing as an ASAC at this timeo He is available for 
transfer at any time and possesses the necessary qualifications 
for development as an SAC* 



FREDERICK C* ZINCK 



Mro Zinck is presently performing supervisory duties 
on the Security Index Desk of the Internal Security Unite 
He has an excellent knowledge of Bureau policy, requires minimum 
supervision j and handles a large volume of worko He makes a pleasing 
appearance, has "a friendly disposition* and possesses all of the 
qualifications necessary for a Bureau pdmin5str»p+-~>- u ^ is alert 
to protect the Bureau 1 s interest at all times and because of 
his wide experience as an investigator and supervisor could 
operate successfully as an ASAC at this time G He is available 
for transfer at any time and has the qualifications for future 
development as an SA0 o 



CHARLES To BROWN 



Mro Brown has been a Special Agent in the Bureau since 
August 25 9 1941* and has been assigned to the Seat of Government, 
Loyalty Unit, as a supervisor since March 23 9 194$o He makes an 
excellent personal appearance and has a fine personality 0 He is 
an experienced Bureau employee who is mature, thinks logically, 
and has a sound understanding of the Bureau *s policies and procedures 
He has been an excellent supervisor throughout the difficult 
-Loyalty Program© One of Brown*s main assets is his ability to 
handle special problems with clear logical thinking and on his own 
initiative c He is the type of individual who would make excellent 
contacts with police officers or other outside officials « Mr© 
Brown is a competent, loyal Bureau employee who should be considered 
for development on a long-range basis as an ASAC or SAC© He is 
available for assignment wherever the Bureau may require his 
services o 
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JOHN A," REILLY 

Mro Reilly has been a Special Agent in the Bureau 
since June 21, 1943, and has been assigned to the Loyalty 
Unit as a supervisor since February 21, 194So He presents a very 
good personal appearance and has a pleasant personality., He is 
serious and. businesslike and has demonstrated he has a good 
knowledge of the Bureau»s procedures* both from an investigative 
and administrative point of viewo Mr e Reilly has done excellent 
work throughout his assignment to the Loyalty Program 0 Prior 
thereto he had considerable experience in Communist matters in 
the field o He handles outgoing signature mail from the Loyalty 
Unit and also acts as a relief man for the Number One Man of 
this Unit 9 . Mr 0 Reilly is a competent Bureau supervisor and 
should be considered on a long-range basis as A3AC and SAC 
material o . He is available for assignment wherever the Bureau 
may desire his services 0 



FRANCIS I,- PLANT 



.. . Mr»- Plant has been assigned to the Domestic Intelligence 
Division since June 4, 1950 o He makes an excellent personal 
appearance and is .above average in his ability as a supervisor • 
He has exhibited sound judgment in his handling of intricate 
espionage investigations • He displays an enthusiastic and intelli- 
gent approach to his worko Mr* Plant has an excellent knowledge 
of the work of the Bureauo From my observations he has the 
capability for development as an ASAC and eventually as an SAC G 
He is available for assignment wherever his services may be 
needed by the Bureau o 
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U. S. Treasur^QjeQfcJJcSt-.'.al^y 

Payable to , 

Amount 



Transmitted herewith is the above-captioned check representing an ad- 
vrroc off funds which is to he used for the transportation of ^ous^o^^oods and 
r^rscii&Tl^ official transfer from 

to 

The enclosed check should he delivered to the above-named employee 

promptly. 

Enclosure 
Registered 

Return Receipt Requested 
JSJ:bmr 




RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND- SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



CC-270 
(l«-l-50) 



NAME 



STANLEY. Charles H. 



AGE 39 YEARS, 8 MONTHS 



NATIVITY(state of hirthi A-nlr. MARRIED. SINGLE, WIDOWED ; mfl-PT>i ed NUMBER OF CHI LDRENjQ — 

FAMILY HISTORY WaVhar living - gr.od f 7 7 nl d ; Mother - deceased,, died pf 

c.AT»ebral hemorrhage at age of 69. . 



history of illness or tn.tttry Childhood illnesses; ton sils removed; 



broken ankle. 19li5; strep throat, 1950; mastectomy, 19k9. 



HEAD AND FACE 



N 



EYES: PUPILS (size, shape, reaction to light and distance, etc.)_ 

DISTANT VISION RT. 20/ 20 ; corrected to 20/ 

LT. 20/ 20 , corrected to 20/ 



COLOR PERCEPTION 



Formal AQC 191^0 



(state edition of Stilling's .plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS £lQ _ 



EARS: HEARING RT. WHISPERED VOICE, 
LT. WHISPERED VOICE. 

DISEASE OR DEFECTS Np 

NOSE N 



/16' 
./IB- 



CONVERSATIONAL SPEEC H l£ / 15' 
CONVERSATIONAL SPEEC H ^ / l5' 



SINUSES. 



(Disease or anatomical defect, obstruction, etc. State degree) 

3 . 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 



JL 



Vj 



TEETH AND GUMS(disease or anatomical defect): 
MISSING TEET H #16, #30 » #32 
NONVITAL TEETH 



S 6 7 8 9 10 II 12 13 * 14 IS 10 



PERIAPICAL DISEASE 

N»l MARKED MALOCCLUSION. 
t\ \x PYORRHEA ALVEOLARISI 



\ 



TEETH REPLACED BY BRIDGES 



DENTURES, 
v REMARKS , 




17 18 18 20 Zt 22 2 3 24 25 2G 27 Zt 29 30 31 32 

s/j.E. O'Malley LTJfl- DC USH 



GENERAL BUILD AND APPEARANCE. 

TEMPERATURE 

HEIGHT 

WEIGHT 



Med.-: 



(S i gfla.tu5.e_o > f_J}enta 1-0 tticer*)- 



CHEST AT EXPIRATION 



. -Heavy j 1 3 /. * 1 /</ - ^pJO 



CHEST AT INSPIRATION I 



51"" 



183 



CIRCUMFERENCE OF ABDOMEN AT UMBILICUS. 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ff° 

SKIN, HAIR, AND GLANDS "_ 



1 N 



\ % A Kl 



NECK (abnormalities, thyroid gland, tracheal larynx). 



1 N '.r;.L 



^-SRINE AND EXTREMITIES (bones, joints, musciL§s", r ^eet) 
(/'Jy OA .mJi 



N" 



^OAPfti 1952 



( 



THORAX (size, shape, movement, rib cage, mediastinum) N 

respiratory system, bronchi, lungs, pleura, etc. Chest X ray - neg« 26731-C 



cardio-vascular system Tana* Within normal limits : 

HEART (note all signs of cardiac involvement) jj ; 

PULSE; BEFORE EXERCISE Zlt BLOOD PRESSURE: SYSTOLIC 112 

AFTER EXERCISE 106 DIASTOLIC 77 

THREE MINUTES AFTER 76 

CONDITION OF ARTERIES good CHARACTER OF PULSE Reg* 

CONDITION OF VEINS good HEMORRHOIDS NO 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) 



GENI TO -URINARY SYSTEM I 

URINALYSIS: SP. GR. 1.030 ALB, neg. SUGAR neg. MICROSCOPICAL neg , 
VENEREAL DISEASE No_ 

NERVOUS SYSTEM N 

(organic or functional disorders) 

ROMBERG H INCOORDINATION (gait, speech) N 

REFLEXES, SUPERFICIAL N DEEP(knee, ankle, elbow) N TREMORS No 

SEROLOGICAL TESTS Kkhn neg* BLOOD TYPE 0 Z 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

NO 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS None 



CAPABLE OF PERFORMING DUTIES INVOLVING Strenuous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Yes (yes or no) 

(when no is given state cause) . „ . 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



DATE OF EXAMINATIO N Vll/52 ' s/H.E, Taylor LTJG 

EMPLOYEE'S INITIALS^ , 3/21/52 



^V'ANDARD FORM NO. 64 



Office Memorandum 



UNITED STATES GOVERNMENT 



TO : 
FROM : 
SUBJECT: 



Mr. Glavin 
H. L. EdwarBsM 



DATE: k-S-52 



CHARLES H. "STANLEY 
Chief 

Loyalty Unit 

Domestic Intelligence Division 
AWARD FOR SUPERIOR ACCOMPLISHMENT 




By memorandum to Mr. Ladd Mr % Be ljnont xc has reco mm ended 

that Mr. Gharles H. S tanley , Ghief oj the Loyafty JffiXTT^^c Q ft- 

sy&efled^fo^ increase in _sala:ry_£qj^ 

plication to his viorfc and the results he has produced 'during the 
pas f^yea'rV Mr^QZacLd, concurred. 

Mr. Belmont advised that as a result of close supervision, 
both in his Unit and of the » loual %u c ases in the field, MY. Stan ley 
has succeeded^ injno t jonly„ reduc„ ing_bu^ t_ practicall y^ el imina iing^tKB 
delinqu ency of. his 'Rnii. "in addition, as of October 31, 1951^ihe 
New Yozh^£)ffJ,£J2*j^o^ delinquency J,n_loyal ty^cases 

1 o£j£^$. AsSo.flJfQTph 31* ~ 1952, this delinouencifwas complVfely 
el wjna tjgd> Mr. Stanley has also brought about d reduction in the 
^over^aTl amount of time necessary to handle completely loyalty in- 
vestigations. This particular project is receiving his constant 
attention and he is working for further improvement. 

Mr. Belmont advises that Mr. Stanl ey^ha^ lent 

unde rst andi ng and knowledge ojt fog many vrpbl ems wh ic\ have^ Jar is en 
in co ^riec^ipnjpith_ i)}e^ , m Loy& lXy^^J?,gjCflM» He is extremely conscVefit io us 



and is a very hard worker and has averaged approxyfm^ 
20 minutes overtime per working day during She past ye&J* 

JUSTIFICATION 



one of the 
follows: 



It is believed that Mr. Stanley's performance conforms with 
standards for Superior Accomplishment which provides as 



"Sustained work performance for a period of at least 3 
months of such nature that it merits special recognition for 
superior accomplishment over and above the normal requirements 
of the employee 's position, provided that his current per- 
formance rating is not less than n Sa^isfac-tory. Jt 

07— ; , 




0 0 



Memorandum to Mr. Glavin - continued 



RECORD AS BUREAU EMPLOYEE 

A review of Agent Stanley f s file reflects he entered on duty 
qs, a Tuvist on G-2k-Z5 f and was a ppointe d a ffpgcj^_ig^^ 
He has served in several Field Off ices and was "Assistant Special Agent 
in Charge of the Little Roch Office just prior to his transfer to the 
Domestic Intelligence Division on 8-2-kJ. He was reallocated to grade 
GS-lk, $8800 per annum on 3-18-51 and his salary in that grade is now 
$3600 per annum as the result of the basic increase in salaries effec- 
tive 7-8-51. He was rated as Satisfactory by Mr. Belmont on 3-31-52* 

A PERMANENT BRIEF OF HIS PERSONNEL FILE IS ATTACHED. 

RECOMMENDATION 

Inasmuch as it appears Agent Stanley *s performance during the 
past year was of an above average nature it is recommended that he be 
afforded a within grade salary increase in grade GS-lk from $9600 to 
$9800 per annum as a reward for his superior accomplishment. 




^AttDARD FOF*M NO* 64 




Office Nlemovandum • united states government 




date: April 5, 1952 



to ' : MR. D. M. LAW 

from : MR. Am H. B 

SUBJECT: CHARLES H. 
CHIEF 

LOYALTY UNIT ' 

DOMESTIC INTELLIGENCE DIVISION 



Attached is the Annual Performance Rating for Mr. 
Stanley. As you know, Mr. Stanley is an extremely conscientious, 
loyal employee. He works exceedingly hard, averaging approxi- 
mately three hours and twenty minutes overtime per working day. 

As a result of close supervision, both in his Unit and 
of the loyalty cases in the field, Mr. Stanley has succeeded in 
not only reducing but practically eliminating the delinquency 
in his Unit. In addition, as of Oct.. 31, 1951, the New York 
Office showed an administrative delinquency in loyalty cases 
of 43.4%. As of March 31, 1952, this delinquency was completely 
eliminated. Mr. Stanley also has brought about a reduction in 
the over-all amount of time necessary to handle completely 
loyalty investigations. This particular project is receiving 
his constant attention and he is working for further improvement. 

RECOMMENDATION : 

In view of Mr. Stanley f s sincere application to his 
work and the results which he has produced, it is recommended 
that he be considered for a meritorious raise. 





FD-185 

flKRAL BUREAU OF INVESTIGATI% 

UNITED STATES DEPARTMENT OF JUSTKE 



REPORT OF PERFORMANCE RATING 



0 v / 

Name of Employee: CHARLES HERBERT STAN LET 



ww Accign^- DOMESTIC INTELLIGENCE CORRELATION SECTION, LOYALTY UN IT 

(Division) (Section, Unit) 



Payroll Title: Will Chief - GS-14 



Rating Period: from April 1. 1951 to March 31 1 1952 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating approved b; 



/On J 



Signature 


Title 


Date 




Assis-bant to 






the Director 


4-5-52 




Title 


Date 




ASSISTANT DIRECTOR 


m 91952 


f i Signature 


Title 


Date 



TYPE OF RE: 



(X) Official 
( X) Annual 



' — ~ / 



( ....... ; (. |4: v 



( ) Administrative' 
( ) 60-day 
( ) Transfer 

( ) Sepal tioM^se»' J ^ % 



1^ »,r i ji; 



( ) Special 




NARRATIVE COMMENTS 



The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



^RFORMANCE RATING GUlfe 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ' FD-185) 



FD-185A 



Name of Employee CHARLES HERBERT STANLEY 



ta Unit Chief 



Rating 



Period: from 4-1-51 10 3-31-52 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 
— ZZ — Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless ail elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
Initiative and the taking of appropriate action on own 

responsibility. 
Planning ability and its application to the work. 
Accuracy »and attention to pertinent detail. 
Industry, including energetic consistent application^ duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 
Technical or mechanical skills. 

Investigative ability and results: 
t (a) Internal security cases 
P (b) Criminal or general investigative cases 
-M- (c) Fugitive cases 
_J5L (d) Applicant cases 
-O- (e) Accounting cases 

2 (16) Physical surveillance ability. 

Specify general nature of assignment during most of rating period (such 

tor, etc.): Unit Chief 



-=^(13) 

JL(U) 
^fc-(is) 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

Q (a) Investigative reports 
/>jb) Summary reports 
J^Z{c) Memos, letters, wires 

*^ r>nn 



(Consider: ^conciseness; J^clarity; -^organization; 
ih thoroughness; inaccuracy; adequacy and perti- 
nency of leads; administrative detail.) 

'20) Performance as a witness. 

(21) Executive ability: 
^ (a) Leadership 

i) Ability to handle personnel 
_ :) Planning 

(d) Making decisions 

(e) Assignment of work 
-^ (f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 
_3CT ( i ) Promoting high morale 

(j) Getting results 

£2L (22) Ability on raids and dangerous assignments: 

& . (a) As leader 
<y (b) As participant 
JjfcT (23) Organizational interest, such as making of suggestions for 
improvement 
' (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 



as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): A (fob Iflidi^^tOV 



C. (1) Is employee available for general assignment wherever needs of service require^/ (28 (If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? y &S (If answer is not *yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? TIP (If so, explain in narrative comments.) 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



4 -* - X 



CHARLES HERBEST STANLEY 

CHIEF, LOYALTY UNIT 

DOMESTIC INTELLIGENCE DIVISION 



Mr. Stanley is Chief of the Loyalty Unit. He makes 
a very fine personal appearance and possesses a very pleasing 
personality. He gets along well with his employees and those 
with whom he comes in contact. Though affable, he is firm. 

Mr. Stanley has an excellent understanding and 
knowledge of the many problems which have arisen in connection 
with the Loyalty Program. He has been associated with this 
type of work since practically the initiation of the program. 

This employee is extremely conscientious and is a very 
hard worker. He puts in a great deal of voluntary overtime. 
As an indication of his industry and application to duty, Mr. 
Stanley averaged approximately three hours and twenty minutes 
overtime per working day during this . rating period. 

On Kay 19, 1951, the attention of this employee was 
called to two instances in which an unwarranted delay occurred 
in the handling of loyalty investigations in his Unit. It 
was pointed out that these delays were inexcusable and that it 
was necessary to insure that all matters in the Loyalty Unit 
are handled more promptly in the future. 

Mr. Stanley follows the work in the Loyalty Unit 
very closely and has had considerable success in not only re- 
ducing but practically eliminating any delinquency in his 
Unit. By following closely and giving attention to the status 
of cases in the field he has succeeded in reducing the de- 
linquency of loyalty cases. For example, as of Oct* 31 s 1951 , 
the New York Office showed an a dministrative delinquency in 
loyalty cases of 43.4%. As of March 31, 1952, this delinquency 
was completely eliminated. Also, the number of days to complete 
loyalty investigations has been somewhat reduced. 

Mr. Stanley has served on the desk of the Section 
Chief from time to time and has handled this assignment satis- 
factorily. 

This employee is extremely loyal and is entitled 
to a rating of Satisfactory. 




Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 

Washington, D. C. 

Hear Mr. Hoover? 

Tour letter of July 9 advising me 
of my promotion from Grade GS-14 to Grade 
GS-15 has been received. I am profoundly 
grateful for your consideration and want to 
express to you my sincere apore ciation for 
this promotion. Every effort mill be put 
forth by me to justify- the confidence and 
trust you have placed in me and to continue 
to perform my duties in a manner which will 
merit your approval. 

Again thanking you, I remain, 



11 JUL 17 1952 




U. S. DEPARTMENT OF JUSTICE 



STANDARD FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 



_ ~RAL BUREAU OF IIMVESTIGA^ 

WASHINGTON 25, D. C. 



NOTIFICATION OF PERSONNEL ACTION 

l. NAME (MB • MISS . MttS. . FIRST . MIDDLE 1NIT1M. - 1>ST) 



FORK APPROVED 

BUDGET BUREAU NO. 50-RO64 



l, NAME <fAR - HISS - *JtS. ■ FJRST - MIDDLE 1NLTML - LA$T) 



2. DATE OF BIRTH 



3. JOURNAL OR ACTION NO. 



F. B. I. 

W 



A, DATE 



Thta l o notify you o/ lkg fojkwing acfiorc affecting your employment; 



5, NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



6. EFFECTIVE DATE 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



TO 



S$#*i«L A&rat 

900NI 

$9600 



JZ 



DEPARTMENTAL 



S. POSITION TITLE 



9. SERVICE, GRADE. 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



12. HEADQUARTERS 



12, FIELD OR DEPT'L 



JL 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE 


5 PT, 


10 POINT 


WWJI 


wwi 


071) CE 






C 1 1 A3 




WIDOW 








X 
















15. 
SEX 


1ft. 
RACE 


17. 


APPROPRIATION S. 6 E. 
FROIff: 


FBI 








TO: 











14. POSITION CLASSIFICATION ACTION 



VJCE 


It A* 


REAL. 









18. SUBJECT TO C, S. 
RETIREMENT ACT 
<YE$-NO) 



19. DATE OF OATH 

(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 



f 



fte $*wi*toa» of the fcai**gr»al *ilit*o SfraULa* «a$ Service Act of JS$i **wa 

rtm eittttfiettiiM «r«3# of tfcis poeitisa t* *ubj*et to $x»t-«tait 
pctroiM* to i«oU<sn 1310 «f tt» ^mttil AppyoswriAtiew 
P**Xlt I** ^53, sppr^ird LVl-9i. 

lv..s- r l .ss'^.ti i, ,.. ...... i,.- 



95 v !!jL,iri952 




8. FILE 



r 



PT FOE GOVERNMENT PROPERT 
IAL BUEEAU OF INVESTIGATION 



iN W 



CC-5a 



UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official use: 



INSPECTOR'S MANUAL # 13h 

(issued April 7, 1952) 

ItfSEECTOR'S MANUAL # l62» 



CHECK ONE: 



(Issued May 21, 19^5) 



.Destroyed in Field Of£ic© 
Returned to Bureau S 



ALPHABET/ 



READ 



1 * Hp. r 

The Government property which you hereby acknowledge* 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
DO NOT MARK OB WRITE ON IT OR MUTILATE 



completed 




! * 




taiiley, Ski 



MR. LADD 




April 17, 1952 



Ao Ho BELMONT 



SPECIAL SECURITY-ESPIONAGE SCHOOLS 
DOMESTIC INTELLIGENCE DIVISION 

(1st Se ssion 2/4^15/ 52 5 2d Session - 3/3-14/52 ; 
3d Session - -3/31-4/10/52 } 



Reference is made to memorandum of C c L 0 Trotter to Mr* 
Nichols dated April 11, 1952 , commenting on the security 
school attended by him from March 31, to April 10, 1952* 
Mr« Trotter* s comments are sincerely appreciated, as we feel 
that he rendered his comments from an objective standpoint as 
the representative of the Records Section 0 

This series of schools was planned,' organized and 
carried through by the Domestic Intelligence Division, and 
because of the ground covered during the schools , inescapably 
a large number of Supervisors in the Division took parte 
The schools were most carefully planned with a view to 
furnishing the maximum information *to the key men on security 
cases 3 and with a view to completely ironing out any possible 
differences of opinion between the field and the 'Seat of 
Government and straightening out any misunderstandings on the 
part of. the field as to. Bureau policy and procedures*. Perhaps , ■ 
the primary goal of the schools was to insure that the field" 
and the Seat of Government are pulling in the same harness and, 
in effect, we strove to make disciples of each of the field 
representatives and to fire them with the necessary enthusiasm 
and aggressiveness to implement the security programs 

To accomplish the above, it was necessary for many 
Supervisors to play a -vital part and particularly for each 
Supervisor to- carry into the school the maximum enthusiasm and 
to instill into the members of the class a feeling of confidence 
in the correctness of our program and the Bureau procedures 0 
Because of the large number of Supervisors who took part, each 
doing a highly creditable job, I was loathe to submit a recoramenda 
tion that letters of commendation based on these schools be sent, 
particularly as I found it difficult to single out individual 
Supervisors for such commendation because all of the Supervisors 
did an excellent job c 



AHB:tlc 




MEMORANDUM FOR MR 0 - IADD 

Memoranda were submitted by Inspectors of the 
Training and Inspection Division who attended these 
schools and these memoranda were highly favorable and 
mentioned a number of Supervisors who had made outstanding 
lectures* However, here again I felt that this had been 
a "community" effort and to single out one or a few Supervisors 
for praise would have hurt our .morale, rather than help it* 

As you know 3 we have submitted the names of several 
Supervisors for meritorious increases and the part played by 
these Supervisors in these schools was taken into account , 
together with the work performed by them in other. fields of 
endeavor 0 Several of the men who took an important part in 
this series of schools are among the group whose names were 
submitted for meritorious raises^ but these recommendations 
were ma.de not only on the security schools but on the over- 
all activities of the Supervisors* 

Following the .line of the above reasoning, I do not 
feel that .we should base a recommendation for a meritorious 
increase for Supervisor* Emory Gregg on his appearance at this 
schoolo I consider he did an outstanding job, and further 3 
I have received many comments concerning the outstanding quality 
of his lectures before In-Service classes and various 
conferences during the year 0 There is no question but that 
his ability, coupled with his enthusiasm and attitude toward 
the Bureau 2 s work, is a very real .asset to this Division 0 
Relative to Mr 0 Gregg, I recommend that a letter of. commenda- 
tion be sent to him, based on the excellency of his lectures 9 
not only before these schools but before In-Service - classes , 
and that the commendation also include his enthusiastic and 
aggressive approach to his work generally <> I consider likewise 
that he has done an outstanding job as Personnel Assistant 
of this Diyisiono 

Relative to the series of Special Security-Espionage 
Schools, I do feel that they were" conducted on a high plane 
with thorough organization and pointed toward most worthwhile 
objectives* In connection therewith, because of the number of 
Supervisors* involved, I recommend that letters be sent to Unit 
Chiefs Fred <J 0 Baumgardner, of the Internal Security Unit, and 



cs £ es 



MEMORANDUM FOR MR 0 LAPP 



William Ac Branigan 3 of the Espionage Unit, who took direct 
charge of the two phases of the schools, that is, internal 
security and espionage 9 respectively o I recommend that these 
letters be of a nature commending the Supervisors in the two 
Units who took part in the schools and requesting that the 
Unit, Chiefs advise the Supervisors of the Pirector ? s gratifica- 
tion resulting from the splendid handling of the schools 0 
I believe that this will be highly effective and will hot result 
in an unusually large number of letters <> 

For your information^ the following Supervisors took 
a substantial part in these schools t 



Internal Security Unit ■ 

Herman 0 o Bly 
Jo Wayne Parrish 
Paul Lo Cox 
Richard W 0 Corman 
Joseph Do Do no hue 
Carroll Poyle 
John J 0 Henry 
James F c Bland 
Arthur Eo Poo ley 
Earl Fo Lane 
Marion E 0 " Torrens 
James L 0 McGovern- 
Roy Do Simpson 

Front Office 

Emory M 0 Gregg 

Espionage Unit 

Lish Whitson 
Elbert To Turner 
Robert J 0 Lamphere 
Ernest J 0 Van Loon 
Robert D 0 Gibbons 
John Fo Wacks 
Daniel W 0 Fults 3 Jr* 
Peter J 0 Cattaneo 
Wo Raymond Wannall 



-.3 



# . • m 

MEMORANDUM ' FOR . MR 0 LAPP ' ' ■ 



In addition to the above representatives, 
there were the following lecturers from the Correlation- 
Liaison Unit, the Loyalty Unit, and the FBI Laboratory who 
also did a very fine job* The planning and organization, 
however, was done in the Internal Security and Espionage 
UnitSo These additional names are listed below for record 
purposes: 



Correlation-Liaison Unit 

Victor Po Keay (Unit Chief) " 
'William C Q Sullivan 
.Paul Jo Burke 

Sam Jo Papich 

Edward So Sanders 

John Jo -Ward - 



Loyalty Unit 

Charles H 0 Stanley (Unit .Chief} 
Robert H 0 Egan 
Warren L 0 Walsh ■ 

FBI Laboratory 

Io Wood row Newpher 
Joseph Ma English 
George A 0 Berley 
Robert A 0 Frazler 
Robert M Q 'Zimmers 
'Jo William Magee 
Curtis Eo Thompson 
'Wayne W 0 Bradley 
Gordon L c Pavy 
Howard G e Earp 
Ben Lo Sutton 
Roger Wo' Swart z 
Arthur J c " Baker 





Uh 8>tutt* Stepartmimt of 3tt* 
Steforal Star**** of Jttuwttgottiott 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to 'the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 



beneficiary for FBI Agents' Insurance Fund; 

V 



Relationship 



Name 



Address 

The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killBd in line of duty. 



Name 
Address 



-J 



Very truly your^, 



l 1952 




Special Agent 



July 9* 195*. 



"Jr» Charles H» 
led are 1 Bureov 
-achin^ton, p. 



Stanley 

of InveetirAtion 
0. 



Eteur ;;r. Stanleys 

I em Indeed pleased to advise you that you are 
being promoted from the position of Special A£«nt, 9&00 
per annum in Grade 03 lij., to the position of Special 
Agent, .10,800 per annum in Grade Qi- 15, eiTective 
July 20, 19£2. 

For your information, this promotion is 
temporary in vecord^nce with ivulic Ltat */dlt3, »■ proved 
Coptenber 27, 195^. 

Sincerely yours, 

8. S5Q£ar 



XXehol* 

Balmont 

Clegg 

Olavln 

H*rbo 

Boea n 

Tfacy 

Lau*hlln_ 

Mohr^ 

Ul*. Rm._ 



— • 






», Co 











GCi Mr. Belmont (H2BC0UAL A11EU ilOH) 
CC: Mr* Cavanaugh 
CG: Movement Section 



67-63719 
JW:djj \ 




2 



/ 



i^r # Naughten is conducting an inspebtion of rr A — . 
the Domestic Intelligence Division* I checked / 
with Mr. ^aughten today and he stated that he 
had completed the inspection of the Loyalty 
Section and found that section in above 
average condition. 



o 



A . 



to 



r7 



-I 
O 



-#■}. M RECEIPT FOR GOVERNMENT PRO^A Wk 

^ FEDERAL BUREAU OF IMESTIGflX^f 



CC-5a 

UNITED STATES DEPARTMENT OF JUSTICE • 

3- 3 'S3 



I certify that I have received the following Government property for official use: 



Manual of Rules and Regulations 
(dated October 2h, 19&) 

RETURNED 

Manual of Rules and Regulations 
(dated June 10, 19¥>) 




READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MULTILATE 
IT IN ANT WAY, jf y" 





SjKCPT FOR GOVERNMENT PROPERTY 
fBeral BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



CC-5a 



f- /L 



.3* 



I certify that I have received the following Government property for official use; 

mum 



New Commission Card with case # J££5L 



RETURNED 



Old- Commission Card with case # gqg 



/ 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE 
IT IN ANT WAY. 



6 9 FEB 12 1 



1*** n f, s< 




Very truly vours, 




RECEIPT FOR GOTORHMENT FROreRTI 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



CC-5a 



I certify that I have the following Government property for official use 

returned 

Key to room # 1259 



READ 



The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
c«.eted ; J)© HOTtMRK OR WRITE ON IT OR MULTHATE 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 
In Reply, Please Refer to 

pfo Not WASHINGTON 2S, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of #10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insurance Fund 



u m$Pt. PHAfLft H SzM^J^ tion.hi s WILL i m //- P^L 

The following person is designated as my beneficiary under the Chas. Sr.vRbss Fund 
providing $1500 death benefit to beneficiary of agents killed in Una of duty..- . 0 

NAM E ^/\ fi\L AfthRUtl tL KT^Jl/bCY Relationshi p J/U~jLp: K Dat e \/ / £ V 

Address J # & /4 -ST f) ft Y*- 

e^nsio mi2m %^ 




RECEIPT FOR GOVERNMENT PROPERTY CC-5a 
^EDERAL BUREAU OF INVESTIGATIOJj^^ 
^^P3D STATES DEPARTMENT OF JUST^P 



I certify that I have received the following Government property for official use: 



Alternate Parking Pass #A-83 



READ 

The Governraen&^property which you hereby acknowledge 
is charged t&/you,-ai?d you are responsible for taking 
care^, of Mr £p.f \i^(ming it when its use has been 
qk^eUW.l TO NOT MARK OR WRITE ON IT OR MUTILATE 
IT iN ANY WAY. 




STANDARD FORM NO. 64 



•» 

Office Memorandum 



TO : 
FROM : 
SUBJECT: 



MB, A. H. BELMOIi 
C. E. STANLEY^. 




UNITED STATES GOVERNMENT 



date: September 25 3 



ITINER[ 
C. E. 



OF SPECIAL AGENT 
'ANLEY 




Uughlin „ 



Following is the writer r s itinerary t I plan to leave 
Washington by automobile on either Friday night or early 
Saturday morning. I will spend two days (the 27th and the 28th) 
at the Williamsburg Lodge, in care Of the manager. I plan to 
proceed from Williamsburg on the morhing of September 29th and 
contact the Knoxville and Memphis Offices en route. I will arrive 
in Little Bock on Wednesday, October first, and can be reached in 
care' of J. W. Stanley (Stanley Hardware Company), North Little 
Rock, Arkansas, or the SAC in the Little Rock Office. J will 
return to Washington via automobile the week end of October 18th, 



checking with the Little Bock Office prior to my departure therefrom. 



CHS; J he 



I 



V 





NAME: CHARLES H. STANLEY i TITLE: UNIT CHIEF 

EOS: June 24, 1935 - Typist GRADE AND SALARY: 08-15 %l<& y 800 
June 26, 1939. - Special Agent 

OFFICE OF PREFERENCE: Little Rook, Arkansas 



ASSISTANT DIRECTOR A, H. BELMONT: 

Mr. Stanley has been with the Loyalty program 
practically since it began. As a result of his experience 
he has a fine understanding and excellent knowledge of the 
program. He is extremely conscientious and a very hard 
worker. He sets a good example by his industry and he 
follows closely the work of the men in the Loyalty Unit. 
He is extremely loyal, makes a fine personal appearance 
and is amiable. 



INSPECTOR NAU0HTEN: 



Stanley is an above average Section Chief. His 
section was found in above average condition. 




Inspection 

Domestic Intelligence Division 

Inspector T. E. Naughten . 
August 1, 1952 . 



• "».->• 



T^NsJOjet 



iio'P 




m 



m 



I recommend that Section Hands at the Seat of Government 

be reallocated to' (9rade GS l£ and Unit Heads to Grade GS 111. 

u 

Mr. C. H. Stanley is Chief of the Loyalty Unit and is in 

GS llj.. I think this position should be considered for GS 15. 

Director notation "O.K." 

(Excerpt from 67-02-3138) j, 



3 0 AUG 21 1952 




CC-5a 

RECEIPT FOR GOVERNMENT F^iRTX 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have received the following Government property for official use 
Manual of Leave Regulations #251 



R| A D 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been.' 
completed. DO NOT MARK OR WRITE ON IT OR MOLTILATE 
IT IN ANT WAX. 



to 21 1952 




EECLASSIFICATION AUTHORITY D3JRIVZD FPDli : 
FBI AUTG6IATIC DEC LAS S I FI CAT IGN GUIDE 
GATE 03-28-2014 
C27SS1381 



January 16, 19S9 



0 



JTr* 8harlee Mm Stanley 

Tederal Bureau ef Xnueeti rjotion 



flt*r *v. Stanley t 




Qareful eeneideretton hoe been pfw* *• 0*0 iawtrw 
♦Iffja tr«i»#«f**#tf *0 ro*fcta^*<m fltfltf Qffiee at yeur direetien 
on /Oft*»>*)f * # IftW, 00 **0 effeet 000* 090000 0/ iff tee 
t&«»li «##»r« /r*» *h# £»yoltir *<?«rd 0*0 vepiee 0/ «*y 

^tHlKtil tr»ii««Mptt 0/ **«tf*ti»v $*twi 69 ^000* Peviee t 
«T% 3»P0y*»»»* 0/ State employee, before the Loyalty Bdtiew Board, 
sM *■* I* y0» 0Mr*i««d 0*or judgment in eppre vtng 

eueh itmtruQlio** under the eiroumetoneoe* Teu mre already 
emre that the Ohvtrma* 0/ the Board had informed the Bureau that 
the Beard 9 e file em thte individual wee tep eeeret, that euly 
09« eep& wee available, But that upon preper c leer ante, he meuld 
make it available fer review By Bureau agents* 

In em effort te eernple vith the abeve-mentiened tnetrue- 
tfeme, the investigating agent* reeueeted te haeo the Davie* file 
pheteeteted, with the result thet the Chair*** again eeutmeted 
the Bmpeen te point eut that he wee unable te e amply with thte 
reeueetm Thte situation ehevld have been fereeeen by you at the 
ttme the tmttruetiene te the Washington field Off tee mere ieeued t 
end yeur failure te dteptay eeffietent elertneet in thie matter 
ie #00**1*0, Tn the future, you will be required te eteereiee mere 
mature judgment in oarrytng eut gear reepeneibtlttiee in erder that 
diffteuitiee euch ae thte mew be ueetdod* 

yeure, 



John Sdgar Motet* 

JHrectetf' < >' \ 

(Personal and Ce$&£m*$XaX) j 

Division file j JN. 





April 1, 195$ 



0 

Mr* Charlee 8+ Stanley 

federal Bur ecu of Investigation 

Washington, B* Cm 



Dear *r* Ftc.nley: b6 

b7C 

The Bureau'* attention has recently been directed to 

the fact* that in eannection with the levaltv investigation re- 

1*±ino *o | 

air-teletype instructing the Mew lore Hvisi on to conduct Oertein 
additional investigation was deloged for six days &V four failure 
ta promptly re vi e» end approve it. At the time in question, the 
investigation mas already delinquent, and accordingly, your dere- 
liction iter* all the more inexcusable* 

The Bureau must insist that the supervision ef these 
investigation at the Seat of Government be handled prompt lg end 
efficiently end in this instance, yatt certainly failed te meet 
these requirements* Senaefortk, you eheuld devote greater diligenee 
end more careful attention to all phases ef pour supervisory re* 
epeneibtlttiee so that there will be no reeurrenee of sueh a 4e- 
lin&uenei? en your part* 




CpAL BUREAU OF INVESTIGATE^ 

UNITED STATES DEPARTMENT OF JUSTRT 



FD-185 



REPORT OF PERFORMANCE RATING 



0 

Name of Employee: CHARLES HERBERT STANLEY 




Where Assigned: DOMESTIC INTELLIGENCE LOYALTY SECTION 

(Division) (Section, Unit) 

Payroll Title: ■ Section Chief - GS-15 $10,800 



Rating Period: from April 1. 1952 



to March 31. 1953 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 

o4l 



Signature 




Assistant Directo r March 31 y 1 953 
Title Date 



Title 

ASSISTANT DIRECTOR 



Title 



Date 
Date 



TYPE OF REPORT. nM ' 




(a?) Official 
( X) Annual 



( ) Administrative 
( ) 60-day 
( ) Transfer 

( ) Separation from service 
( ) Special - 




NARRATIVE COMMENTS ' ; - 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



flu 



RFORMANCE RATING GU, 
R INVESTIGATIVE PERSON 



it 



FD-185A 



(For use as attachment to Performance Rating Form No. • FD • 185 J 



Name of Employee _ 

CHARLES HERBERT STANLEY 



. Title Section Chief 



Rating Period: from^-l-S £ to 3-31-53 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Note: 
+ 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments' must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



+ 



—L— (1) Personal appearance. 

f (2) Personality and effectiveness of his personal contacts. 
-rfc_ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 
S(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
S conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

, responsibility. 
— JJL. (9) Planning ability and its application to the work. 
— l£_(10) Accuracy «and attention to pertinent detail. 
— jZl (11) Industry, including energetic consistent application to duties. 
— 2__ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
, attributable to causes beyond employee's control. 

/ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 
— Q. — (14) Technical or mechanical skills. 

— (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 
_£L (d) Applicant cases 

(e) Accounting cases 
— (16) Physical surveillance ability. 



. (17) Firearms ability. 



9 - (18) Development of informants and sources of information. 



(19) Reporting ability: 

5 (a) Investigative reports 
^jb) Summary reports 

t ^\c) Memos, letjers, wires , 

(Consider: conciseness; -^clarity; organization; 

.rfc. thoroughness; J±L accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
_JL_ (a) Leadership 

Ability to handle personnel 
_!^j(c) Planning 
i£L (d) Making decisions 
Z (e) Assignment of work 
j. (f) Training subordinates 

(g) Devising procedures 
_jt (h) Emotional stability 
-it- ( i ) Promoting high morale 
r(}) Getting results 

(22) Ability on raids and dangerous assignments: 
j£L_ (a) As leader 

6 (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



i. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Section Chief 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): AdUflinj S'tVCftoV 



C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? ±_£?(If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO (If S o, explain in narrative comments.) 



ADJECTIVE RATING SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



CHARLES HERBERT STANLEY 
CHIEF 

LOYALTY SECTION' 

DOMESTIC INTELLIGENCE DIVISION 



Mr. Stanley is Chief of tfae^ayaliy. Section. 
He jiaa be^en associated with the Loyalty Program practically 
ai Act. its - inaeptian^ dhd^ because of this experience he has a 
'thorough understanding of~the Program's complexities and 
problems. 

Mr. Stanley makes a fine personal appearance and 
possesses a pleasing personality . K He has a good attitude^ 
is most cooperative, thoughtful of others, and very definitely 

Jtji^ezesjzed^ He^jis_amiabJ : ^^ He mak es 

^CXeii&s^ a very good impression on others 

with whom he comes in contact. 

This employee ^works closely with those in his^ 
Section and, through this personal foll.ow-up„ system, has„ 
been™~atile to keep down the delinquency in his Section while 
at the same tims. maintaining^ a good spirit and high morale. 

This employee Jha§ a -tremendous ^amount of enthusi- 
asm. He puts in a great deal of voluntary overtime and_ is 
exceptionally loyal to the Bureau. His^extreme industry _ 
sets a good_example for others^ in the Section. 

MX... £JxanIey has substituted on the desk of the 
Branch Chief from time to time and has handled this assign- 
ment satisfactorily. 

y 

On January [16 1*^1 953 T the attention_pf_. th i s em- 

"alertness in connectio n_jvith_ce rtain ins tjiu<ij&^ 
^Jthe ~Was hi ngt o nJF i el d_ Off i ce A 

This employee is entitled to a rating of 
Satisfactory. 



> StaiW&rcf Form 88 

" (Bpv. JCu& 1950) 
PROMULGATED BY 
BUEEAU OP THE BUDGET 
OlECULAR A-24 

C M 



PORT OF MEDICAL EKAMINATIO 



I. LAST NAME— FIRST NAME — MIDDLE NAME 

STSHLEY, Charles H. 



4, HOME ADDRESS (Number, street or RPD, city or town, zone and State) 



7. SEX 

Male 



8. RACE 

White 



12. DATE OF BIRTH 

7/29/12 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY | CIVILIAN 



13. PLACE OF BIRTH 

Arkansas 



2. GRADE AND COMPONENT OR POSITION 



5. PURPOSE OF EXAMINATION 

Annual 



10. DEPARTMENT. AGENCY. OR SERVICE 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

2/26/53 



11. ORGANIZATION UNIT 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



IS. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

NNMC - Bethesda, Md. 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{Check each item in appropriate col- 
umn: enter "N. E." if not evaluated) 



NOTES.— Describe every abnormality in detail. {Enter pertinent item number before ecqh 
comment: continue in item 73 and use additional sheets if necessary.) 



NORMAL 



X 



X 



X 



_x 

X 



X 



X 



X 



X 



I 



; \ X 
\v X 



v 

•r 



X 



x 



ABNOR- 
MAL 



X 



X 



Females only 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



FADC_fipMPRAT t /n '* & ext.caiiab) (Auditor!/ 
EARS GENERAL under iUm$ 70 and7:) 



23. DRUMS (Perforation) 



24. 



EYES-GENERAL ggASg $?£$ig M 



25. OPHTHALMOSCOPIC 



25. PUPILS (Equality and reaction) 



27. 



OCULAR MOTILITY XXSZ&^f 1 ^ 



28. LUNGS AND CHEST (Include breasts) 



21}.. Pterygium, rt«, transplanted. 

28. Elliptical scar under left breast with 
absence of breat tissue* 

3U-- Testicle, atrophy of, rt. 

1+0 • There is a soft fluctuant mass in supra- 
sternal notch, not attached to thyroid. 
Has been hoarse. 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM SBffffiJSff 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES Sg$ A ' rano<!0 ' 



36. FEET 



37. 



LOWER EXTREMITIES $$&^„ 0fmotM > 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC VSauUibrium UtU under item 7to 



42. PSYCHIATRIC (Specify any personality deviation} 



43. 



(Check how done) 
PELVIC □ VAGINAL □ RECTAL 



h 

\^44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

Oj—kestorable teeth X. — Missing teeth (6XS). — Fixed bridge, brackets to 

t f.—Nonrestorablc teeth XXX.— Replaced by dentures include abutments 

k x 



(Continue in item 73) 



* H~ 

\\ r « 



3 



31 



30 



8 



28 



27 26 



8 

25 



10 It 



12 



13. J4- * 15 



16 



24 23 



22 



21 



20 



19 
X 



is- \C>X 

X 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Type III 
Class II 



LABORATORY FINDINGS 



\ 45. URINALYSIS: SP. GR. 1 « 


032 


46. CHEST X-RAY (Place, date, film number, result) 

Weg. (11+ x 17) 


47. serology (Specify test used and result) 

Neg. , 


N ALBUMIN 

\ N 


SUGAR 

N 


MICROSCOPIC 

N 


^ 48. EKG 


49. BLOOD TYPE AND RH 
FACTOR 

a - 


50. OTHER TESTS /y 

/ V 





10— fr25£S-X 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT ' 

5' 10*" 


52. WEIGHT 

178 


53. COLOR HAIR 

Brown 


54. COLOR EYES 

Hazel 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

n h n n 


56. TEMP. 

normal 


57. BLOOD 


PRESSURE (Arm at heart level) 


58. PULSE (Arm at heart level) 




SITTING 


sys. 122 


RECUM- 


SYS. 


STANDING 


SYS. , 


SITTING 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 


DIAS. 


BENT 


DIAS. 


(S min.) 


DIAS. 


78 














3 MIN. 


59. 


DISTANT VISION 




60. 




REFRACTION 






61. 


NEAR VISION 




RIGHT 20/ 


2 0 CORR. TO 20/ 




BY 




S. 


CX 








CORR. TO 


BY 


LEFT 20/ 


20 CORR. TO 20/ 




BY 




S 


cx 








CORR. TO 


BY 


62. HETEROPHORIA: 
{Specify distance) ES° 




EX' 


R. H, 




L. H. 


PRISM DIV. 




PRiSM CONV. 


PC 







RIGHT N 



LEFT N 



64. COLOR VISION {Test used and result) 

Normal 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



N 



67. NIGHT VISION (Test used and score) 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 






AUDIOMETER 




11. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WVl£ /I5SVl£ /I5 
LEFT WV 15 /I5SV15 /15 




250 
£60 


500 
BIS 


1000 


2000 1 3000 1 4000 
£048 \ £39$ | 4096 


8000 
H192 






RIGHT 








mm 








LEFT 








mm 









73. NOTES (CUitUlued) AND SIGNIFICANT OR INTERVAL HISTORY 

Usual childhood* 

Broken ankle 191+5. 191+7 - tonsilectomy 191+7 

1950 - Cystic mastitis removed. 
Constipated "all my life" Stoo!:.2-3 days. 
Pterygium rt. eye, transplanted. 



Inflammation lining eye 
ball.- Iritis. 



, (Use additional sheets of plain paper if necessary) 

74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

1. Bowel habits as outlined. 

2, Surgical consult (done) 

77. EXAMINEE (Check) 

□ !1not quauf,£:dfor 









H 


n 


S 










1 



76. 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



B I C 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate whkh) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 

s/R. T. Miller 



SIGNATURE 



SIGNATURE 

s/A. T. Smith 



SIGNATURE 



U. S. GOVERNMENT fRINTIKC OfFlCE 1G— U22S8-1 



NUMBER OF AT- 
TACHED SHEETS 



$ # 



STANLEY, Charles Staff Clinic 

Surgery 2/26/53 

It is my impression that there is a 3 cm. soft fluctuant 
mass in supra-sternal notch which is not attached to thyroid. No 
evidence of thyroglossal duct. Did have op. left cystic mastitis 
1950. Has an associated hoarseness. Would appreciate your opinion. 

Cystic mass, suprasternal notch. 

s/R. T. Miller 

3/11/53* Do not feel a definite mass. Just some diffuse swelling 
in the subcutaneous tissue which could be a cystic hygroma, but 
surgery not indicated unless local symptoms (enlargement,, tenderness, 
etc.) occur. 

Advise chest X ray for substernal mass. Also ENT consult, for 
laryngitis . 

s/M. L. Gerber 

3/11/53 Laryngeal examination; Edges of cords show minimal blanching. N 0 
lesions noted. 

s/Fields 



Lat. & P/A Chest X ray - 3/25/53 - Examination of the chest in PA 
and lateral projections show$4;he lungs to be normal. 
The heart is within normal limits. 

There is no demonstrable mass in the superior mediastiraum. 

s/W. S. C61e 



• 




■ • Tn-^ol ar/ outs tanM** \ ni c .f ^ JS *i »ir* >*»V^v^ 



r : VS ■•**Jo*i-^ - in |L| Ij 




(I 



Mr m John W 

rn^S'lVl^' W l° U a c2 ' rk in the beards end- .. . •• 
communications Division mr<s nn# o •■v* ■' 

Activities Promoters during 'the ocst year „ the ,•: ■ 

cad, ccwcitj/, certain/;/ did out- ••- 

3Wx np MO r4. ifr. OWalle^ Via rcd Z ed .a great deal •• 

actTvitTeV n W Z k nec f S2 ^y in connection, with the:.:^ 
activities. On the majority of occasions when f : ,r e au : ' 

■a£-»l°*n S ': Ch C ° dance ^ M "< O'MolJe, l QS - 

t -y** n hand 9ivmg h>° tine and effort: to. 1 ■ 

mas a definite credit to the -Bureau end cou a ^ ■ " 
desenced as an^a^np^ far other fi-irecu employed . 

TprJl 6 ^^ 9 ^ Ugairi Served as tne Treasurer .- tn, 

*IRA and as usual, oerfomed in an out stu no ina 
manner. S:ie to tne extr&T!i£ly dluersified actio ( tie ^ 

of°i?e%>Z: U ;\° UZ dUrUig ** tolling 

Oj tr.e fund* mi3 even more i!np ,rtint than m the ;,^t. - 

In aadition to his expert nunc ^n, o, these fnnds, 

Renneberger fro>n day to dav C5 isted in the Volition " 

l\tVl\7^Z* A *7 f r h ^^ the lure-, u conation % 
Vn - i ' iA ' f > ! e Certainly contributed ir. ? irt ,f oa r#' 

to the success of the uarix- s Droyrcns. *. 

+fc ■ In ? oririect ^ r > with the above-named ■■■urea fin' ■ s 
had their work ( , th, FPTRA been n oart , - > tf i r te^J-a^'c^j 

thct consideration t.e aioen to m»ri tn ri 0UP .. aisPS for -. e£r -t 
I -• <y-^ rt - J * -.• * 'heir r*r-.-f* >ih 

be recognxsed and Uis -ic^«-,-« fi t hr. ■+ :~tt*~s ■•>' e^v-d-ti^ 



If 



Office Mmmmdttm • united states government 

10 i MB. T01S0M 3/86/S9 ; 



noM * £. 8. CLEQQ 
nngacr 




W 0 *? 13 ' B B „ or « ttdo » dated March tt. 2953, ***2? l L±iS5" 
the Director as to stops ^Iten in handling captioned 
Julian after receipt of letter /ro» Sew Tor* on JTouoaosrM, 
9 i%% mteltor deeired adlice as to why letter to *«P<*^*J*. A 
fi? net go ^ItunXufecZber 22, iM. *g*ttJ3&&& 
^ainiiw and Inspection iXvtsioR on March 23, Jf 5 * 
Instructions to /i* responsibility for delays in Seat <^ 
dovernmsnt a /id in field* *V.v'^--- ; . 
i Survey indicates /irot d«2ay ooottrred in 5«oordo^ 

] cotton, Seat o/ 0o»«mi*ot. ror* lotter, Joueabor^a, 

«*ar»«d to Loyalty Section until December S, J9 ^%^-V 
xr^ilnled time was 17 daye M 11 of which were worH days. Search 

A dilay in tats phase of the matter. A^~^^MM- . 
Loualtv Section dictated letter tp fywfp>rK on_ 

''lain* to oftom o«»*sn«d merttnff on «»j>«d «t««# C< a»«. 

■ - . - 

Attachments 
BCBzJSNiCB 





• 



. jfk and placed on probati on tor hi s failure 4o\ indicate expedite 
X Y nature of dictation in \ \ caae resulting in typing delay 

flw and f° r hi * failure to conduct a complete investigation in the 

v y/r ff~ ' '--^ — • - 4 • — - - - ■ 



Mj/i first instance, making it necessary for the Bureau to request 
Q'^ additional investigation* 



- 8 - 




bo 



completed February 20, 1953, four days prior to Bureau deadline, 
that Agent was working on expedite tut case but that actual 
reason for delay was failure of Agent William Thomas, to whom 
case assigned, to indicate dictationjoas expedite when he 
requested stenographer for February 20, 1953* This resulted 
in his not being assigned a stenographer until February 24, 
stenographer did not type work until March 2, as Agent had 
failed to indicate work was expedite and ether work was given 
preference, although instant report typed within required . 
five-day period* 

Report reached Loyalty Section on March 4, was 
reviewed immediately and Supervisor determined Sew York 
investigation was inco mplete in that it did hot cover alleged 

(association of \ \ and Tito Mar oantonto* Responsibility 

rests with Agenv u-nomas and Sew Fork Supervisor William Burke 
who approved report, explanation of Sew Fork Agents to effect 
that no direct inquiry made concerning this phase of investi- 
gation becauee of Bureau's instruction that investigation be b7c 
most discreet and further because r or ioinal Departmental 
applicant investigation of \ ~~\ conducted 1949 did not. : 

I disclose association considered weak* Failure to complete 
investigation in first instance as outlined was basic cause 
of subsequent delay from March 4 to Maroh 23, 19S3 when final 
report received in Bureau* This delay was contributed to, 
however, by loyalty Section at Seat of Government, Air-Tel 
to Sew Fork directing additional investigation dictated March 
5, transcribed March 6, and forwarded to Supervisor in Charge 
Warren Walsh on March 6, 1953* Walsh was on sick leave from 
Maroh 6 to March 11, 1953 during which time Charles Stanley, 
Chief of Loyalty Section, assumed responsibility for clearing 
mail on Walshes desk* Stanley did not note the Air-Tel and . 
assumes full responsibility for delay from March 6 to March 12, 
1953 when Air-Tel finally cent to Sew Fork, 

This oase now complete and copies of final report 
forwarded to appropriate agencies on March 24, 1953* 

mqw&svATipss* 

1* That Special Agent Williavrwiomas be censured 



b6 
b7C 



t 



. 2. Letter of censure for Special Agent William m 

1 IBurke of the New Tor* Office who approved incomplete report 
1 submitted by Special Agent Thomas* 

^\j,-< y P^il3* Letter of censure to Charles Bifstanley, Chief 
' 1 of Loyalty Section, who accepts responsibilityyfor failure to 
note and promptly clear Air-Tel to New York requesting 
additional investigation. ^ 

Wflt'l'^lLA' 4. Since time in the Records Section did not appear 

be avoidable and responsibility could not^be fixed, no 
4>r action recommended. 





failure v« 
not appear 



DETAILS $ 




By letter dated November 13, 1953, the New York 
Office advised the Bureau of .certain un-American remarks 
alleged to have bee n made by 



1 in 1948 or 1949. The letter was received 



at the Bureau on November 14, 1952, and reached the Beoords 
j Section on November 16, 1952. It did not leave the Records 
Section until December 5, 1952, when it was returned to the b6 
Loyalty Section. The lapsed time was. 17 days, 11 of which b?c 
were work days. A review of the searoh slips reveals that a 
total of 51 files had to be reviewed and that some of these 
files had more than one reference. 17 of the files became 
inna te problems. This particular letter with a common name 
like] L coupled with the fact there was no specif io 

iden tifying data such as is disclosed on the usual loyalty form, 
presented a difficult searching problem and accounts for the 
time taken by the Records Section. It is not believed there 
was avoidable delay in the Records Section. 



- 3 - 




The Loyalty Section received this letter with the 
references at 2*15 p.m., Friday, December 5, 1952. The 
necessary files were obtained and reviewed and on Tuesday, 
December 9, 1952 $ a memorandum to the Department was dictated. 
This memorandum was transcribed on December 10, 1952, and cleared 
the Bureau on December 12, 1952. There was no delay in this 
phase of the matter. 

On January 19, 195% the Loyalty Section received a 
Department memorandum requesting a full field investigation 
and on January 21, 1953, dictated a letter to New York to 
conduct the full field investigation. This letter cleared 
the Bureau on January 23, 19534 There is no evidence of any 
delay in this phase of the matter. 

Failure to Meet Bureau Deadline of Februaru 23. 1953 

The New York Office under date of February 19, 1953, 
advised this case would become delinquent and that a report 
would reach the Bureau March 4, 1953. The reason given was 
"Agent to whom assigned working on expedite UN case." Inquiry 
reveals that the Agent was working on the case entitled b 
| [ Loyalty of USf Employees, b 

a cade on which the Bureau naa set a deadline of February 24, 
1953. 

The facts indicate, however, that the principal 
reason the report failed to reach the Bureau within the dead- 
line was the failure of the Agent to indicate his dictation 
was expedite. The New Tork Office advised that the records 
show Agent William Thomas signed up for dictation on February 19, 
1953, and was assigned a stenographer for February 20. This 
assignment was cancelled due to a shortage of stenographers 
which made it necessary to limit dictation to expedite matters. 
February 20 was Friday and the Agent was assigned a stenographer 
for the next work day, February 24. He dictated from 2:30 p.m. 
to 4:30 p.m. and again failed to advise the stenographer his 
work was expedite. On February 25, 1953, stenographer typed 
delinquent matter on her books and on February 26 she typed 
6 pages on instant case. On Friday, February 27 the stenographer 
was given one day compensatory leave for having worked on 
February 21 and February 22, 1953. The arrangement for this 
compensatory leave was made at the time the stenographer volun- 
teered to work Saturday and Sunday, February 21, 1953 and 
February 22, and was made so that she could attend a memorial 



• # 



mass for her mother who recently passed away* Under the 
eireunstaneee the stenographer is not considered culpable 
and responsibility rests solely with Agent Thomas because 
of hie failure to indicate hie wort was expedite when 
requesting a stenographer and when dictating* 

B**n«nMibtlit» tar Incemnlete Investigation at New Tor* 

When the report cf Special Agent William Thomas was 
received at the Bureau on March 4, 1953, and reviewed in the 
Loyalty Section, it was determined that an important phass 
of the investigation had net been covered. The original . 
complainan t had sa id that during the latter part of 1948 or 
early 1949 \ \ had been associated with Vito Mar cant onto* < 

Sad investigation concerning this allegation been completed, 
in the first instance, it would not have been necessary to 
refer the case back to Sew for*, which ultimately resulted in 
a delay from March 4, 1953 to March S3 in completing the case* 
Agent Thomas is responsible for the investigative report of 
.March 4* This report was approved in the Sew Tork Office, bg 
William Burke, who therefore shares the responsibility* Special 
Agent Thomas and Supervisor Burke explain that they did hot 
consider specific inquiry concerning the alleged association 
should be made because of the Bureau instruction that the 
investigation be discreetly made and further because the 

original Departmental applicant investigation of\ hoo»- 

ducted in 1949 did not disclose any such association* This 
explanation is considered weak* 

peaponaibilitv for Delay at the Seat of goyfirnwgft.t 

When asked for the reasons for the failure to more 
promptly advise the Sew Fork Office concerning the additional 
investigation required as a result of the review in the Loyalty 
Section, Supervisor J* S* Ogden advised that he remembers this 
matter very well* Se recalls (steno verifies) that he dictated 
Air-Tel to Sew York on March 5* This Air-Tel was transcribed 
on March G, 1953* (Abstract slip shows March 6* changed to 
March 12)* Ogden forwarded to his supervisor, Warren Walsh, 
on March 6* Se next saw the Air-Tel on Maroh IS when Walsh 
brought it to his office saying he found it in his incoming 
box on return from sick leave, (Walsh was on sick leave from 
March 6 to March 11 inclusive)* Air-Tel was redated March IS 
and went out same day* 



Loyalty Section Supervisor in Charge Warren Walsh 
said he went on sick leave March 6 to March 11, inclusive* 
When he returned on March 18 $ 1953 $ he found Air-Tel to Mem 
York in hie incoming box. Me does not knao how long it had 
been there. Be knows that on March 6 S he called Mr. C. S. 
Stanley and told him there were some items on his desk which 
required handling (instant matter was of course not one of 
them). Walsh assumes that Stanley assigned someone to handle 
the expedite matters as they were handled. 

Charles B. Stanley, Chief of the Loyalty Section, 
says that on March 6 $ Mr. Warren Walsh advised him that he was 
sick and would not be in until Monday $ March 9/ that he had a 
special coming through which required handling; Mr. Stanley 
did not assign anyone to handle Mr. Walsh's desk but elected 
to go through his incoming box and handle those matters re- 
quiring immediate attention himself* Be says he checked this 
incoming box on March 6 9 on Monday, March 9; on March 10 and 
March 11, and did not note instant Air-Tel. Mr. Stanley 
believes it was probably attached to some other matter and was 
overlooked by him. Be assumes full responsibility for failure 
to get Air-Tel off to New York. 

The fin al report on the full field investigation 
involving \ "[ which is dated March 21 $ 1953, was received 

in the Loyalty Section on March S3, 1953 and copies were for- 
warded to the appropriate agencies on March 24, 1953* 




ATTACBBD ABB PERMANENT BRIEFS ON TBS FOLLOWING* 
STANLEY, WILLIAM BURKE AND WILLIAM B. TBOMAS. 



CHARLES B. 



DECLASSIFICATION AUTHORITY CERIVED FROM: 
FBI AUTOMATIC C2CLASSI? ICATION GUIDE 
DATE 03-21-2014 
D27B81S31 



Aprils 1953 

Mr* Charles H. Stanley 

Federal Bureau of Investigation 

Washington, D* C. 



Dear Mr, Stanley: 

¥he Bureau is in reoeipt of the report of the 
physical examination afforded you at the United States 
Saval Hospital, Betheada, Maryland, on !«eoruary 26, 1953, 

It is noted that you were afforded a Surgery 
Consultation, a laryngeal examination, and a repeat cheat 
X ray in eonneetion with this examination; however, the 
examiner made no recommendation in this regard, 

For your information, the electrocardiogram 
afforded you was found to he normal. 

¥he Board of examining Physicians of the United 
States ffaval Hospital reports that you are capable of 
strenuous physical exertion and have no physical defects 
that would Interfere with your participation in raida or 
other work involving the practical use of firearms. 

Sincerely yours. 



John Edgar Hoover 
Director 



CC-Mr. Belmont 
WBH:mf,c \^JjL/ 




MAILED 16 

APR10-1S53 

CO**M-PSf 



i 



Kay I, 10SS 



0 1 

Mr. Oharles Stanley 
Federal Sureau &f Investigation 
United States Department af Justice 
Washington, D. G. 



£*ar at. Stanley: 

I have revie»c& with pleas- 
ure the report on TSJRA activities 
during the year 1852 g and T feel that 
as president of the organization for 
last year yon are deserving of special 
recognition and commendation. 

the report reflects that 
the FSISA pregran was carried out more 
successfully than ever, and X am sure 
$&ur guidance teas & majvr factor in 
the very fine record of activities in 
which Bureau employees participated, 
T am most appreciative 0/ your efforts 
in this oo»Jwe*io». 



Si ace re 2 

J. Edgar 




CC; MR. BELMONT (P&C) 



$b*rs. 



fV 

V", 



J1' 



3 Wf- 



AVAILED 16 

MAY 1 1953 




It wiii be recalled that Mr. 



mm 



ar was the President 



May 4, 1953 



Mr* John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 




Mr. Tolson 
Mr. Latfd 
Mr. Ni. 
Mr. Befinont 

21ej 



pi 




10 „ 

Boson _ 

\ T*aey__ 

Mr. GVaUy 

Mr. Mj\r " 

Mr. WijuverrowcL 

Tele. Room 

Mr. JEfclloman 

Mr, Slzoo- 

Mi**; Qa^Syl 




Dear Mr. Hoovert 



I have received your letter of 
May 1, 1953, regarding my participation in 
the activities of the FBIRA during the 1952 
year, and wish to express my sincere thanks 
and appreciation for your very kind remarks. 

I am very proud of any small part 
I may have played in the success of the 
FBIRA; however, I feel that the success of 
this most worthy organisation is due to 
your complete understanding and guidance 
of the programs undertaken. I want to 
assure you that I shall render any assis- 
tance possible toward the continued 
success of the FBIRA+ 



Respectfully, 




1 - u'iliAYl 81953 



THIS WAS TAKEN FROM THE PHEMO WRITTEN TO MR. BELMONT 
FROM MR. GLAVIN 5-15-53 REGARDING PERSONAL INVENTORIES 



Charles H. Stanley failed to list Grand Master Key, Second 
/ Ektfor Master Key, Manual of Leave Regulations and Alternate 
^Parking Pass with Sticker. %25\ 
/I /Vo,83A ujA s/ 



PLEASE FILE IN THE 
PERSONNEL FILE OF 
SA CHARLES H. STANLEY 



r 



: r 

- 1 

1 



W RG 



•ft RECEIPT FOB GOVERNMENT FROBlW 

FEDERAL BUREAU OF INVESTIGATION* 



CC-5a 



UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official use: 



31 copies each of Sections 69 and 112 of the 
Manual of Instructions 



. READ 

The Government property which you hereby acknowledge 
is charged to you an^jsfou are responsible for talcing 
care o^i^^pd r^jtu^i^ it when its use has been 
complet&d^t)0 NOT^MARK OR WRITE ON IT OR MUTILATE 
IT IN ANY WAY. 



Vera 
Charl 



' Stanley, Sa 



MR* A. Ho BELMONT 
To Dorset 

CORRESPONDENCE SCHOOL 
July 29 and 30, 1953 



July 23, 1953 



cc Mi»o Baumgardner 

Mro Branigan 

Mr. Keay 

Mro Stanley 



PURPOSE 

To set forth the names of the employees who have been 
designated to attent the Correspondence School on July 29 and 30, 
1953. 

DETAILS 

The following employees have been designated to attend 
the above schools 



July 29 



Lorena Lewis 



Front Office 



J* Jo Meehan 
Ko Wo Dissly 
Wo Ro Wannall 
Gloria Stomerosky 
Mary Novotny 
Po Jo Baumgardner 
Ruth Blackburn 
Go Sorrell 
Jane Cobb 
% Jane Cordz 
0o Coleman 
Vo Po Keay 

July 30 

Eo T. Turner 

Ro Jo Lamphere 

Wo Ao Branigan 

Ruthelma Williams 

Lola Carter 

Robert Kelly 

Imogene Ezell 

Betty Boyette 

Mary Parley 
| Co Ho Stanley / 



Espionage 
xx 

tt 

tt 

Internal Security 
n 

Employees Security 

tt 
it 
tt 

Liaison 



Espionage 
tr 

tt 

tt 

Internal Security 

Employees Security 

tt 
tt 



Liaison 



The above is for your information 0 

.v/ AUG 7 1953 




m-'Bs \ CHARLES H. STANLEY 



SECTION CHIEF 




2939 (Agent) GRADE: OS-IS $10,800 



Assistant Director 



Belmont; 



INSPECTOR STEIN: 



i \ 



Mr. Stanley is Chief of the Employees Security 
Section, formerly the Loyalty Section. Stanley 
has been associated with his present type of 
work practically since the old Loyalty Program 
originated in early 194? and, as a result of 
this experience, has a good understanding of 
the many problems that arise in connection with 
this type of work. This employee has a great 
deal of enthusiasm which he carries over into 
his work. He is extremely industrious and puts 
in a large amount of voluntary overtime* He is 
a willing employee, very cooperative and' thought- 
ful of others, and a person who makes friends 
easily for the Bureau because of his pleasing 
personality and amiable disposition. Stanley 
is an extremely loyal Bureau employee who is 
handling his duties as an administrator very 
well. This employee is entitled to a rating 
of Satisfactory. £ letter of censure was 
sent to Mr. Stanley on April 1, 1953, as a 
result of his failure to promptly review and 
approve an outgoing Airtel to the field 
instructing certain a dditional investigation. 
On May 1, 1953, he was commended for his 
activities as President of the FBIRA. 

Stanley is a hard worker and has a very good 
knowledge of the work under his supervision. He 
has a pleasing personality and gets along well with 
his fellow employees . He exhibits great interest 
in his work. 







Inspector C. IT. Stein 
June 2, 1953 
OWS:EHW 






STANDARD FORM NO. 64 



Office Memorandum, • united states government 

nont- y J.A 



PROM 



SUBJECT: 



Mr* A* £. Belmont^ 
C. H. StanleJ 



ITINERARY 

C. H. Stanley 





DATE: j une 26, 1953 



Pursuant to your authorisation, I will be on annual 
leave next week, and will report back to work on Tuesday, July 
at 9:00 a.m. 

Although I intend to be traveling throughout the week, 
I intend to leave Washington in the ea ^^^ rnin ^{^^*; 7 T 
and will contact the Newark Office on that day. ^reafter, I 
will proceed to Bangor, Maine, and^will contact 5os *°* °// ice 
en route, arriving in Bangor <*VP<rf Monday , June 29th. 1 'will 
contact the Resident Agent in Bangor, Maine I + ^%^ZlT A aent 
to where I will stay in Maine, but will advise the Resident Agent 
l°s Toon as I have Zde arrangements. I also plan to 
leave Maine the middle of next week and travel to Quebe c, ^naf. 
From Quebec, I will return to Washington on Monday, July 6, 195J. 

RECOMMENDATI ON : 

None. This is for your information. 



CHS:$foc— 




i 




% 0 JUL- 2 1953 



JTrANDA^f^RM NO. 04 



Office Memorandum • united states government 



TO 



FROM 



{f^^Ptosen 
' C. JET- Qanley ffld^ 



date: November 2, 
1953 



Tolson - 
Ladd — 



Nichols 

Belmont 

CI egg 

Glavtn 

Harbo 

Rosen. 

Tracy 

Gearty . 

Mohr. 

Winterrowd - 
Tele. Room - 
Holloman — 
Si zoo - 



subject: BELAYS - ROUTING OF MAIL 

Reference is made to the Director's memorandum of 10/29/53,""**™'' 
concerning the delay in handling a letter from the Newark Office 
dated 9/15/53, entitled "Slowdown In Industry, Presto Recording Corp., 
Paramus, New Jersey, Sabotage," Bufile 96-40595-20* 



The letter dated 9/15/53, from the Newark Office was stamped 
into the Employees Security Section on 9/23/53, This letter indicated 
that an informant, who had been discredited, had stated "two colored 
Government inspectors was in attendance at Communist Party^a&£±ings . 

These inspectors were identified by the informant only as \ | and 

I I The Newa rk Office determined t hat the inspectors were probably 



1 and 



J * however, it was recommended by 
HKe^Newark Office ^hW"no further action be taken concerning them since 
the informant had been discred ited. Si nce the Newar k Office furnished 
no identifying data concerning \ and \ \ , a check was made bo 

with the Records Section to determine whether unere were loyalty forms b7C 
on file whi ch could be identified with them. A loyalty form was found 
for \ I which was received in the Employees Security Section on 

9/24/53, and, on the same date, the piece of mil was for warded to the 
Records Section with a request that the names I I and I \ be 

searched and the references reviewed. The mail was returned from the 
Records Section at 2:59 p.m., 9/30/53, a Wednesday. There was no in- 
formation in the 
bearing on the 

on 10/6/53, a Tuesday, . , . ... . 

the allegation concernina l \ and \ \and that the Bureau was 



le files of the Bure au that coul d be identified as 
loyalty of | | or I ] » A letter was dictated 

Vuesday, ad vising th e N ew York Of fice to inform Navy of 
concerning ] ~l and I l end that the Bureau wai 

taking no action under the provisions of Executive Order 10450 in the 
absence of a specific request. This lette r was transcribed on 10/8/53, 
and went out of the Bureau dated 10/9/53. f . 



As noted above, 
Security Section 
information was re 

recommended no action be taken and there was 




Hi was^ returmd;<tP- the Employees 

had* \ 
Bureau 
was ; 
to New 

w&hi; 1 



after searching ^>-2 £59 pirn., 9/30/53. Since 
eceived from -gWiscredited Wf dr man t, -Newark ) 
tion be taken and there was no information in 



out dated 10/9/53, 



WDCzlmj'h'c 

i 



9, 





RBCOMMENDA TTON s 

None* Thia ia for information. 



% »• 



December 3* 1953 



Ehc Ctcacr>sc2xs caaCL Foto^zc Sclcnfeo&e Colony 
6700 Ice Hicirxiy 
Arlington 13^ Virginia 

Gontlc^&as 

*Ir* C* Herbert Stanley^ a C^ocidl A&onb of the Federal tureua of 
Iavcatic&tlo% is re^uesti^s that a telephone "fco installed In Iris 
residence* 2736 Bor&a Circle* Falls Church* Vircinieu 

Xxkjk^o. ea Ilr* Ctcnley ic collected xrlth the Federal Barcaa 
of Xftveaticotiea r^Kl fcia cervices are ccceatiEl for r^olic ccfcfy> 
it ia ncccccaxy thc& telephone service to efforded ion* Talc loiter, 
therefore* should to considered m a certificate of necessity* 



Very truly yours* 



Jo!m L'dfpr Hoover 
Director 



AMN; jsg 






11 DEC 



Tolson - 
Ladd — 
Nichols 



Belmone 
Clegg — 



'?0DEC C 



Glavin- 
Harbo - 
Rosen. 




Tracy 

Gearty 

Mohr 

Winterrowd — 
Tele. Room — 

Holloman 

Miss Gandy — 




copy * 6Jj 



FROtfi F« tf, Gregg 

President, FBIPA 

StTBJFC?: FBIRA ACV'xVmRS 

FLFC'EEOIf 05' OFFICERS 



12,-27-53 



rr> T ™ ^j?2 Uo J B J lstin e candidates Tor elective positions in the 

rated ? f a ^y 1 fco »w«*bor 31, 1954, aa deal*. 

g°f^atin C Committee, were distributed nfctaa j*at of 
yov rnnent nnd to she various fiftd offices on Jffovenber 1, 1953, with 
ins po tions that they ahould bo returned to the bureau b; Fovolor 
f im?lt ^°^» the November issue of the "insrostirator" 
corned pictures and short biographic*! sketches of each candidate. 

^,n£%^uV*t* With thG 'oU^InB remits as of noon 



DXTtroircKs 



Two-year tersi (two) 
One-year terra (to fill the vacancy 
caused by resignation of Cvorr-Q 
Carroll) 



BPFSl£P;g? 



J ♦ S* Rogers 

CV K« Stanley 

<*» -T. Fn<;ort 

P. If. tfaikart 

?♦ K ISteay 

D* J* Parsons 

P.* L.. Price 



K>?/,L VDttES 

3,948 
3,075 
2,943 
2,706 
2,258 

2,652 
2*411 



P. C.« Anderson 
A* F, Leonard 



2,233 



AOi'lVZ'jy rIS€g.;OgBB 



/ o^isv/u,!' AC'iivim- ,i*Ro»:Qg^n 



GEO , 0 Wx' 



P* C* r^nnebei- er 



R* F» ;;ood 
A* P. Hoddens 

Howard Franklin 
Marguerite Chavera 
j^teono Jenkins 
Robert Bannon 



5.058 



2,C12 
2,553 

3,736 
3,716 
3,62C 

3,615 



in addition, tbetfe haven been a large nunbor of wite-ftp. candidates, 
particularly for the position of Assistant Activity promoter* How- 
ever 1 , none of theae write-in oandidates have received a substantial 
number of ballots and taey are not being reported herein* 

Although scattered ballots are still being received in ssiail 
numbers, balloting la hereby declared at an ond and the ."ollowing 
candidates declared the elected officials of the TSinA for I9$k> sub- 
ject to the approval of the Blrector? 



DIRECTORS 



PHFSIEBHT 



{'Iwo'-year term) 
{One<*#ear term) 



JS» Rogers 
C* H* Stanley 
<•»• J, linger ft 

9* J» Parsons 



TOE PKESIBBBT 



E* Anderson 



R# C* Rennoborger 



ACTIVIST . *»flGM(WF,R 



R* J?* Wood 



ASSiSTAXH* ACTIVI^ aTO-'.QfflBH, 



Howard Franklin 
Marguerite Cbavers 
Eugene Jenkins 
Robert Banaon 




CC-5a 



RECEIPT FOR GOVERNMENT PROP! 
FEDERAL BUREAU OF INVESTIGATION 
UNITED .STATES DEPARTMENT OF JUSTICE 



2-2-5U 



I certify that I have received the following Government property for official use: 

j b s fat c cw opc k 



Key to Room #2706 



RJAD 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care ef jit and returning it when its use has been 
complBtecC I^OgroTpRKrOR WRITE ON IT OR MULTILATE 
IT IN ANT WAY, , 



ffS* 




. is; 



CnSrresH •Stanley, /BA 



t. Agency and orgcnfietienol d«ignation* 

U.S. Department of Justlc* 
Fodarol Bureau of! 



Investigation . 

5. Employee's name {and socio) locally account number when appropriate) 



7. Pay roK od 



3. Block No. 



4. Slip No. 



PAY IOLI CHANGE DATA. 



o. Grode and lOJcry 

cs as $iq»6oo 





BASE PAY 


OVERTIME 




GROSS PAY 


BET. 


TAX 


BONO 


F. I. C. A. 






N€7 PAY 


?♦ Previous 
normal 
























8. Now 
normal 
























9. Pay !Mt 
parted 


















\ 






10. Remark i: 


11. Appropriation^^ ' / 


12. Prepared by 


13. Audited by 










Periods itep»in<rooie 



Pay odjmtmont 



Other stop-increase.- 



u. 



15. Dote la it 



16. Old salary 

rat* 

&o,eoo 



19. LWOP data (Fill in appropriate spaces savoring iWOP 
during follow*** periods) c 
PefiodUh 



17. New lolary 
rate 



18. Perform onto rating Ti satisfactory or better. 
C Signature or 



r ojtthenhcorjonj 



J. 



No excels LWOP. 



(Cneck applicable box In case of exces> I WOP) 
□ In pay status at end of wo i ring period. 
In IWOP status at end of waiting 



jHgjPEg; jus***** 



^2 



frirk 



STANDARD FORM HO. !t26rf-*evTsod 
Farm prescribed by Comp. Gen., U, $» 
Nov. 8, 1950, General Relictions No. 102 



PAY ROLL CHANGE SLIP — PERSONNEL COPY 



ft it s. covitfmsitr *m*U** or new i»M-*4*17t 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D. C. 



In Repty, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents 1 Insurance Fund: 



Name 



7%M 




Addr es s / 3 -Jb) 




Relationship £aJ* 




Date / g- / jfHf 3 



The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. 



NAME 



LQing fti^uu death benefit to 



Address 




****** 



Relationshi p Dat e / % /(f"<^ 




Special Agent 



Standard Form 88 
(Rev. Aug. 1930) 
„ PSOHULOATED BY 
BtTREAU WS* THE BUDGET 
ICIECULAB A~24 



RT OF MEDICAL EXAMINATI 



iJjasti 




HjAST NAME— FIRST NAME — MIDDLE NAME 

STABLEST, CHARLES HERBERT 



2. GRADE AND -COMPONENT OR POSITION 
SA 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or BFD, city or town, zone and 



5. PURPOSE OF EXAMINATION 

ANNUAL 



6. DATE OF EXAMINATION 

1-21 -5k 



7. SEX 

M J 



8. RACE 

White 



9. TOTAL YRS. GOVT, SERVICE 
MILITARY I CIVILIAN 



10. DEPARTMENT. AGENCY. OR SERVICE 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 

7-29-12 



13. PLACE OF BIRTH 

Arkansas 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

H¥C- Bethesda 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 





NORMAL 


ABNOR- 


{Check each, item in appropriate coi- 
umn: enter "JV. if not evaluated} 




X 




18. HEAD, FACE, NECK. AND SCALP 


J 


X 




19. NOSE 




X 




20. SINUSES 


CO 


' X 




21. MOUTH AND THROAT 


X 




?? Fap«i— rFNFnai ifnt. & ext.canala) {Auditory 
EARS—GENERAL j/ y under iUmt 70and71) 


a 
• 


X 




23. DRUMS (.Perforation) 


VJBH 


X 






X 




25. OPHTHALMOSCOPIC 




X 




26. PUPILS (Equality and reaction) 


u\ 
i 

-d- 


X 




27. OCULAR MOTILITY 


X 




28. LUNGS AND CHEST (Include breasts) 


i 


X 




29. HEART (Thrust, size, rhythm, sounds) 


X 




30. VASCULAR SYSTEM (Varicosities, etc.) 


• 

•p 


X 




31. ABDOMEN AND VISCERA (Include hernia) 


bi 
<J 


X 




32. ANUS AND RECTUM ffiSfltfM^ 


l» 


X 




33. ENDOCRINE SYSTEM 


• X 




34. G-U SYSTEM 


• 


X 




35. UPPER EXTREMITIES ^{gjjf** ran<tcof 


.itl 


X 




36. FEET 


X 




37. LOWER EXTREMITIES ^U^Lofmotion) 


G 

•H 


X 




38. SPINE OTHER MUSCULOSKELETAL 


be : 




X 


39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 


X 




40. SKIN, LYMPHATICS 


o 


X 




41. NEUROLOGIC (Equilibrium testa under item 7B) 


-p 


NR 




42. PSYCHIATRIC (Specify any vertonolitv deviation) 


-p 


Females only 


(Check how done) 
43. PELVIC CI VAGINAL IZi RECTAL 


G 
0 







NOTES.— Deacribe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



Linear Scar left Breast (NCD) 



(Continue in item 73} 



CO 44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

O.—Restorable teeth 
f.—Nonrestorable teeth 



ft 
O 
O 



X.— Missing teeth 
XXX.— Replaced by dentures 



(6X8). — Fixed bridge, brackets to 
include abutments 



CD 
H 
•H 

u 

• rv 

U 

a 

G 
o 

<D 
U 
CD 
«P 

A 



R 
I 

G 
H 
T 



1 2 


3 4 5 6 7 8 


9 10 


11 12 

tf^Tr: 


13 


14 


15 


16 


32 31 


30 29 28 27 26 25 


24 23 


22 ' -2V " 


20 


"V 


Jff 


% 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Type III 
Class I 

Calculus -slight 



LABORATORY FINDINGS 



45. URINALYSIS: SP. GR. 1 # 020 



ALBUMIN 

Neg 



SUGAR 



MICROSCOPIC 



46. CHEST X-RAY (Place, date, film number, result) 

Nep. 37668c 



47. SEROLOGY (Specify test wed and resuU)-^^ 

s 



— « lib v 



48. EKG 

ECG-normal 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



1 ~ I . 



FEB b W5<. 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

-71* 


52. WEIGHT 

176 


53. COLOR HAIR 

Brown 


54. COLOR EYES 

Green 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

n son 


56. TEMP. 

Normal 


57. BLOOD 


PRESSURE Urm c 


t heart level 




58. PULSE (Arm at heart level) 


SITTING 


SYS. 11l Q 


RECUH. 


SYS. 


STANDING 


SYS. 




SITTING 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 
3 MIN. 


DIAS. 6)l 


BENT 


DIAS. 


(5 win.) 


DIAS. 


72 


100 


72 






59. 


DISTANT VISION* 




60. REFRACTION 


61. 




NEAR VISION 






RIGHT 20/ 


2Q CORR. TO 20/ 




BY 




S. 


CX 








CORR. TO 


BY 


LEFT 20/ 


CORR. TO 20/ 




BY 




S. 


cx 








CORR. TO 


BY 


62. HETEROPHORIA: 

(Specify distance) ES° 




EX C 


R. H. 




L. H. 


PRISM DIV. 




PRISM CONV. 


PC 




PD 



RIGHT 



LEFT 



66. FIELD OF VISION 



64. COLOR VISION (Test used and result) 

AO0 1914-0 Formal 



67. NIGHT VISION (Test used and score) 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 






AUDIOMETER 






72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV 15 /I5Svl^ /15 
LEFTWV 15> /l5Svl£ /IS 




250 
£58 


COO 
612 


1000 

ton 


2000 
£048 


3000 
£898 


4000 
4098 


8000 
819S 






RIGHT 




















LEFT 










wm, 











73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Vse additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS — FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 





P 


U 


L 


H 


E 


S 














77.^M.NE E <a«*> STRENUOUS PHYSICAL EXERTION AND USE OP 
□ .snot c,ual,f1edpor PTRTTARMR 


PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


B 


C 


E 











76. 



PHYSICAL PROFILE 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 

s/ R> ¥♦ Olmsted 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



8!. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



s./A« T. Smith CDR DC USN 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



U. S. GOVERNMENT PRINTING OFFICE 10—62288-1 



NUMBER OF AT- 
TACHED SHEETS 



Standard Form 
(Kev. Aug. I960) 
Pjiomttlqated by 

. BUSEAT/ OP THE BUDGEf 
ClBCULAB A- 24 




Sport of messscal history! 

THIS INFORMATION ISFOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 



<i. LAST NAME — FIRST NAME—MIDDLE NAME / 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 

JAN 2 7 1954 



^ RACE 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY | CIVILIAN 



10. DEPARTMENT, AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



DATE OF BIRTH 



PLACE OF BIRTH 



IS* EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



♦ STATEMENT OF EXAMINEE'S KESE&T HEALTH IN OWN WOJS5S, (FoUw by descripUvn of past history, if complaint exists) 



Q-fioD 



>8fFAMILY HISTORY 


^19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE; ■ * 


RELATION 


.. AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


(Check each item) 


RELATION (S) 


FATHER 


$0 


f-h\R 








K 


' HAD TUBERCULOSIS 




MOTHER 












is 


HAD SYPHILIS 




SPOUSE 




Abo £> 










'HAD DIABETES 




BROTHERS 
AND 
SISTERS 












if 


HAD CANCER 














V 


HAD KIDNEY TROUBLE 






one Mhs> 






lS 




HAD HEART TROUBLE 






ARTHRITIS 






S* 




HAD STOMACH TROUBLE 












\S^ 




HAD RHEUMATISM (Arthritis) 




CHILDREN 












is- 


HAD" ASTHMA. HAY FEVER. 
HIVES 


















HAD EPILEPSY (Fits) 
















is 


COMMITTED SUICIDE 


















BEEN INSANE j 





1Eb. HAVE YOU EVER HAD OR HAVE YOU NOW (Piatt check at hft of each item) 



YES 


NO 


(Check each item) 


VES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 




*S 


SCARLET FEVER. ERYSIPELAS 




f 


r GOITER 


is 




TUMOR. GROWTH, CYST, CANCER 




U- 


'TRICK*' OR LOCKED KNEE 




f 


DIPHTHERIA 






TUBERCULOSIS 




is 


' RUPTURE 




IS 


. FOOT TROUBLE 






RHEUMATIC FEVER 




IS 


. SOAKING SWEATS 

(Night sweats} 




is 


- APPENDICITIS 




s- 


" NEURITIS 






SWOLLEN OR PAINFUL JOINTS 




S 


ASTHMA 




if 


--PILES OR RECTAL DISEASE 




s 


-PARALYSIS (Inc. infant?**) 






MUMPS 






SHORTNESS OF BREATH 






^FREQUENT OR PAINFUL URINATION 




sf 


"EPILEPSY OR FITS 






WHOOPING COUGH 






PAIN OR PRESSURE IN CHEST 




(s 


^KIDNEY STONE OR BLOOD IN URINE 


S 




CAR. TRAIN. SEA. OR AIR SICKN2SS 




\S 


FREQUENT OR SEVERE HEADACHE 




S 


CHRONIC COUGH 






, SUGAR OR ALBUMIN IN URINE 




s 


"FREQUENT TROUBLE SLEEHNG 




iS 


DIZZINESS OR FAINTING SPELLS 




s 


'PALPITATION OR POUNDING HEART 


f 




BOILS 




w 


"FREQUENT OR TERRIFYIN8 NIGIh MAKES 






EYE TROUBLE 




is 


HIGH OR LOW BLOOD PRESSURE 






"VENEREAL DISEASE 




Xs 


DEPRESSION OR EXCESSIVE WORRY 






EAR. NOSE OR THROAT TROUBLE 




\s 


CRAMPS IN YOUR LEGS 






• RECENT GAIN OR LOSS OF WEIGHT 




L^ 


.LOSS OF MEMORY OR AMNESIA 




is 


RUNNING EARS 




\S 


FREQUENT INDIGESTION 




s 


ARTHRITIS OR RHEUMATISM 




V 


'BED WETTING 




f 


CHROMIC OR FREQUENT COLDS 




s 


STOMACH. LIVER OR INTESTINAL TROUBLE 






"BONE. JOINT. OR OTHER DEFORMITY 




f 


-NERVOUS TROUBLE OF ANY SORT 




y 


SEVERE TOOTH OR GUM TROUBLE 




^S 


GALL BLADDER TROUBLE OR GALL STONES 




s 


'LAMENESS 




if 


ANY DRUG OR NARCOTIC HABIT 




s 


SINUSITIS 




\S 


JAUNDICE 






'LOSS OF ARM. LEG. FINGER. OR TOE 






"EXCESSIVE DRINKING HABIT 




y 


HAY FEVER 




s 


ANY REACTION TO SERUM. DRUG OR 
MEDICINE 




s 


'PAINFUL OR "TR'CK** SHOULDER C3 ELEOtf 




is- 


HOMOSEXUAL TENDENCIES 


1>U HAVE YOU EVER (Chech each item) 


22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 






WORN GLASSES 




s- 


* ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 






' WORN AN ARTIFICIAL EYE 




\s 


'BEEN A SLEEP V/ALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




is 


WORN HEARING AIDS 






. LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




is 


'STUTTERED OR STAMMERED 






'COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 






WORN A BRACE OR BACK SUPPORT 






"BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


1 QUANTITY: □normal □ excessive LJscAMy 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST^gREE^YEARS? 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS JJ^-CfA^z. 


25. WHAT IS YOUR USUAL OCCUPATION? 


26. ARE YOU (Choc* oxat.) 

J3^iWr HAKO£0 L3 HANDL0 



(* /" & . < / / / ~ ' / 



YES 



V 



f!Q 



7? 



■frit* 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON R5GHT 



jWKlW/ UNABLE TO HOLD A JOB BECAUSE Oft 

i. s^sHtIttyto chemicals, dust, sunlight, etc 



8. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



IX OTHER M ED tCAL REASONS (If yes, give . 



7^ 

'30 Pill 



HAVE YOU EVER WORKED WiTH RADIOACTIVE SUB* 
STANCE? 



r JB, DID YOU HAVE DIFFICULTY WITH SCHOOL STUDtES 
OR TEACHERS? (If yea, give details) 



HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, Stat ©reason and give 
details) 



3J. HAVE VOU EVER BEEN DENIED UFE INSURANCE? 
\Ifyea, atate reason and give details) 



32, HAVE VOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (If yes, describe and give 
' at which occurred) 



13. HAVf 



HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) W A MENTAL HOSPITAL OR SANATOiV 
[UM7 (Tfyes, specify when, where, why, and 
name of doctor, and complete address of 
hospitaler ctiiuo) 



mThave 



HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY fiOTED? {If ytc, spcoify 
when, where, and give details) 



HAVE VOU CONSULTED OR BEEN TREATED BY CLINICS. 



PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN 



7* 

fir: ui 



rmnui THE PAST 5 YEARS! (If yes, give com- 
plete address of doctor, hospital, oX/nfc, 
ind dat&Hs) 



r 35. NAVE YOU TREATED VOUI 
THAN MINOR COLDS? " 



FOR ILLNESSES OTHER 
yes, which illnesses) 



HAYK YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (Ji yes, give date end reason for 
rejection) 



HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (If yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 



S9. HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by 
whom, and what amount, when, why) 



3> <*a^ a S3ZJ*L*— 



I CERTIFY THAT 1 WAYS REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT I 
J AUTHORIZE ANY OF THE DOCTORS. HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE f 
OP PROCESSING MY APPLICATION FOB THI S EMPLOYMENT OR SERVICE. 

TYPED OH PRINTED NAME 0? EXAMINEE? 



AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

A COMPLETE TaV^SCRiPT OF MY MEDICAL RECORD FOR PURPOSES 




4fc PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA IPhvsidan *Kall eommtnt on all pesHke answers in 



TYPED OR PRINTED NAME OP PHYSICJAM OR E*A?i 



DATE 



SIGNATURE 



NUMBER OF ATTACHED 
SHEETS 




ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 



2 


67 


3 


68 


11 


69 


H 


71 


17 




62 




65 


72 



examination indi- 
cates desirable) 

Item the electrocardiogram, is not required unless the 
exaiainee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee 7ei qualified for strenuous physical 

(is or is not) ~~ 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 6U AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING EE COMPLETED IN DETAIL . 

(Signature of Medical Examiner) ~™~ 



3 (*ML 

(Date) 



tll^ERAL BUREAU OF INVESTIGATE 

UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 



Payroll Title: 



REPORT OF PERFORMANCE RATING 




CHARLES HERBERT STANLEY 



Where Assigned- Investigative Employees Security Section 

(Division) % (Section, Unit) 

Section Chief - GS-l£, $11, 0^0 



Rating Period: from jjllljj to 3-31-Sll 



ADJECTIVE RATING:- 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials. 

ML 



^ *T* v7 

Assist. 




Man 



3-31-51*. 



Signature 



Title Date 
it ant Director 3-31-51). 



Title 

ASSISTANT DIRECTOR 



Date 
APR 8 1954 



Signature 



Title 



Date 



TYPE OF REPORT 



<.«„-- 



0-k ' 

'4 APRS 1954 



(X) Official 
(X) Annual 



RFfKYRDED^-y) Ajdministrative 
( j> 60 -day 
( ) Transfe, 
( ) Separation from service 
( ) Special 




NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



/ 



u 



r Performance rating Gift 
FOR INVESTIGATIVE PERSOmk 

(For use as attachment to Performance Rating Form No. ' FD - 185 ; 



FD-185A 



Name of Employee - 



CHARLES HERBERT STANLEY 



. Title 



Section Chief 



Rating Period: fromi"* 1 "-^ t p3^31-$U 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Note: 
+ 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 





• (i) 


r 


• (2) 


+ 


• (3) 




(4) 




(5) 




,(6) 




• (7) 




(8) 




(9) 


+ 


(10) 




•(11) 


i- 


(12) 



-±—(13) 

-fi— (14) 
-£-(15) 



J2— (16) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy »and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations* in- 
cluding readiness of comprehension and ^knowhow* of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 

— , (b) Criminal or general investigative cases 

— (c) Fugitive cases 

— (d) Applicant cases 

— (e) Accounting cases 
Physical surveillance ability. 



(17) Firearms ability. 

I) Development of informants and sources of information. 

(19) Reporting ability: 

P (a) Investigative reports 

Q. ft?) Summary reports 

t^\c) Memos, letters, wires 

(Consider: '^conciseness; -jtclarity; —^organization; 
jfc. thoroughness; —jt accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
Hr (a) Leadership 

b) Ability to handle personnel 
Planning 
Making decisions 
(e) Assignment of work 
i (f ) Training subordinates 
"f* (g) Devising procedures 
± (h) Emotional stability 
-f ( i ) Promoting high morale 
1* (j) Getting results 

(22) Ability on raids and dangerous assignments: 
(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Misceljaneous. Specify and rate: 

Capable of assuming 

a dd i tion al responsibility 



Specify generaUiature qf assign 
tor, etc.): Section ' 



nt during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Administrator 



C. (1) Is employee available for general assignment wherever needs of service require? ~JL?(If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Yft g(If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



adjective rating : Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



t 



CHARLES H. STANLEY 
SECTION CHIEF - EMPLOYEES 

SECURITY SECTION 
GS-15, $11,050 
EOD BUREAU 8-27-35 (Clerk) 
6-26-39 (Agent) 



During the rating period Mr* Stanley was Section 
Chief in the Domestic Intelligence Division from April 1, 
1953, to July 29, 1953* Since July 29, 1953, ke has 
continued in the same position as a part of the Investigative 
Division. Mr. Stanley in his present position has a thorough 
understanding of the many problems that arise in connection 
with the Security of Government Employees program, having 
been affiliated with this work since its inception, 

Mr. Stanley has demonstrated his ability to get 
along well with others, has shown that he is interested 
in his work, and gives the employees in his section a 
fine example by devoting as much time and energy as is 
necessary to see that the work is properly handled. 
There have been a number of occasions where Mr. Stanley 
has worked unusually long hours in order to have memoranda 
prepared for the benefit of superiors in the shortest time 
possible . 

He has substituted on the desk of the No. 1 Man 
in charge of the Name Check, Special Inquiry, and Employees 
Security Sections from time to time and has handled this 
assignment satisfactorily. 

On April 1, 1953, he received a letter of censure 
as a result of his failure to promptly review and approve 
an outgoing airtel to the field instructing that certain 
additional investigation be conducted. On May 1, 1953, 
he was commended for his activities as President of the 
PBIRA. 

Mr. Stanley has a pleasing personality and presents 
a very neat personal appearance* He is capable of further 
advancement in the Bureau and is entitled to a rating of 
Satisfactory. 

Rating : Sat i sf actory 



Initials: 



1 
I 



EC LAS S I FI CAT ION AUTHORITY DERIVED FRGG-C : 
FBI AUTOSdATIC DECLASSIFICATION GUIDE 
DATS 03-21-2014 
D27381S81 



January 11, 1$55 



Personal and Got 



Nr. Charles H. Stanley 

Federal Bureau of Investigation 

' /ashing ton, B. 0. 



Tolson — 
Boatdman . 

Nichols 

Belmont _ 

to bo 

Mohr . 
Parsons 
Rosen 
Tamm . 
Sizoo _ 



Dear Mr, Stanley; 

The high quality of your services 
in connection with the special project handled 
tn your section during the period from December 2$ 
to December 51 has been a source of considerable 
gratification to me* 

X feel the efficient manner in which 
j/oi* supervised this rsattcr and the sincere devo-> 
tion to duty you displayed were responsible in 
no snail measure for the successful completion 
of this difficult assignment* Tour exemplary 
service is certainly deserving of special re$og~ 
nition and commendation* 



.A 



cc : 



Mr. Rosen 

EJI : rty/j y\ i-^QO*- 1 
67-6371 ' 



Sincerely yours+ 

9. EtiJSCur iioovor 

(Personal Attention) 



rrt 

CO TO 

h3 ^ 




77 ' <»&u=! 



Mr* Stanley supervised the handling of thd/$&E case 
concerning Wolf Isaac Ladejinsky. - "VT"' 



Winterrowd 
Tele 
Holloma 

Gaudy 



Jtrowd . 

. Room / 

V\A< 




I -' 



SR. KU550* 



.January U, 1?55 



position cussiriC4Tro» siAireas 



Thie In to advioo you of tha approval on £oat«fa*r 28, X95b# of tho 
ffttihllnhwmt of too foilmfirm positional 

Snpern^orr 6p«oi«l Agorst 08 IS (OS 2&3~35-^H>-3W)» Inmabent 
nrna a* Chief of iha Crtainal Section, Iureatisatlro Division* this posi- 
tion iff liaitod to one incwAant. j 

Suj>«rvi8or7 Special Agont OS jjf (OB X8ll-15-9H>-ai*0). Ineunbant 
aarvas as Cblaf of too SaploTeoa fiaoaaritgr 1 . Section, I*wasti«fttiTO Division, 
this position is Umitad to on* inou»eenti 

action i» bolog taksn to aseigti p« U Fries to tfes 
Spoelal Agent OS 15 { OS l$VM$*&v&#}9) sad to assign 
asfwrvisosyj Spool*! kmtA OS 15 (OS lell-lS- 



LLDiblb 

(a) 

CCt are. Saokowan (aont direct) 

(Ploss* ooto action to bo taken as sat forth in too l&at 
paragraph.) 





CHARLES H. STANLEY GRADE GS-l£ 

SECTION CHIEF, EMPLOYEES SECURITY SECTION 

SALARY £11,050 

EOD: 8-27-35 Clerk 
6-26-39 Agent 
NON-VETERAN 

ASSISTANT DIRECTOR ROSEN: 

Mr. Stanley is Chief of the Employees Security 
Section and has been associated with the loyalty program 
since it originated in early 19kl . As a result of the 
experience gained Mr* Stanley has an exceptionally thorough 
knowledge of the entire loyalty program and the many problems 
that arise in connection with this type of work. He is very 
enthusiastic and possesses the necessary ability to instill 
in employees under his jurisdiction this same enthusiasm. 
He works a large amount of voluntary overtime, is extremely 
cooperative and thoughtful of others, and has a very pleasing 
personality. He is a loyal Bureau employee and a capable 
administrator. In the absence of No. 1 Man J. R. Malley he 
has taken over this desk, which he has handled in a competent 
manner. He is performing satisfactory work in his present 
position. 

INSPECTOR BROW: 
(R. a. Held) 

Mr. Stanley is a hard worker and appears to have an 
excellent knowledge of the work under his supervision. He has 
an excellent personality and appears to get along exceedingly 
well with his fellow Employees . He intends to make the Bureau 
his career, is interested in advancing in its service and is 
completely available. 

RE OOMMENDA TION: 

Mr. Stanley is doing a very good job. It is recommended 
he be continued in his present assignment. 
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<>v ; "'I I'liP I f W 111 'IjlPIPWMlilB 



TO 



raoM 



DATE: 5/3/ 5k 



8l7BJBCT: PStSONWEL GUIDANCE PROGRAM 
INVESTIGATIVE DIVISION ' 

*emorandu/oT1}^ If - the Directfilllll 

discontinued in the tfnvesS^ t? vTm^ ? uldance *rog***lii 

titles in connection -^?th the lil«n?r^ Si ° n ; ^taiir r«^» 
"fttn were ... A . . . tne essential portions r.r. *m ;tt&™ 



been 



s 



gogr«n were placed '„ t }*Yr d U en * 5 ? Potions of., thi^r^^l 

Amoranau* i>f March 31, li'A. ««ctioru. pursuant to afc-$#- : -*| 

are PlaceH^oT^ ^ 

ttj. personnel guidance program i t ? s nf f the e! 1 Nation 

following items ,,s ind4atfd 'wir 5 necessary t-. assign the^^MI 

one /-.r the items IM'ed v i * . e ^«^i^r.Tance ohe*W'^I 

■ML ™„;f',.' - ' arises. '|;*;^ 




J vidian MSn^rnrLSK^ Wtli o&||l 



■>ii jjiven U.ry records*'^ 
Sec tit>;.. •• - 



rT , Responsible for ir f .>. i - 1 ■•■ -.i- ■ 

(It is noted that (it-oT-M ;. f:f .,: p ~ : 
presently response fo • ■ Ti \V Cr ." 

current basis ana in ■ - • ' ; . • • '■■'Ory re^t' ;, 

inquiries from t o ' r •. ; ' * r . v ce-opr lt:ne .-alVc 

individual I,.;,,.) C " ^ 6 i - -•.Peeu.n'with ttJ . '^f 

i ■••-••.-rt ;:e; ty sail*" 



2. Prepare Mo- of p< 



■''"ih 3. ■ Ma in. term r-. t ■ • ■ - 
. F / r - n Aid Training ProerVe 




LI- 



T?tfAKS f CHIEF. AC? ~ ] 
1. Main ten.:- 



AND FRAUD SSCTIOft : ' 
•' t',i.r e Fund? 

" I - ■ 



* 3''*$.- 



/./I'M 



W3 



1 D Preparation ana yi.ol < n.F of In^ervi^ep^j3^^g|^^ 

2. Bureau Correspondence Training -'Schools ^fria ^jr|*^^ 
Division. — "-3* 

3. Semi amy:- 1 Conferences - Investi&ati^piyi'ston;; ' 
and supervisors. ; 



l+. Bur;"' r:- 
5. Pat Kir.. 



. "(iCtJrt and D Greets, K.W.) '; .V ■' ,.. : 

6i . 1)1 s-ttiljut io^ oi* , Bitl^&iU a Boa Wo t i c« sy- Manual KM**® 
Bureau Physicals. . ' ' 

; - Maintenance -of., clerical VOT ;i;ndice?'iriA ppbrdinatlo^ 
■■ProinotlonaJ. Availability List/ .■ 

S. . Preparation of roivi;;^ .Sp^iai ;5u.ty:; Scr^du^ " .- : -<£5 



"Err; 



j i^s from V-e^ni 



XO. Preparation of rnerrnrar-ii 
■Special Agent, Sur^rv U-.- "w ^- 
Marc:v and Sep Ltt;ru;s of e^c-- /ear 



' it. Rijvoau an-u^:. Sten^rac:.: Taping Sects iVr-.H^ 

. STE^QGRApHiC AND Ti'FING TKST S AEI; CLASSES 

^^t^grapbic/iind typjnfc tests r,rv.i: rinses for; e^loyee^wi 
■section. r , 



F^::^; , .,V ' - V- 



■ ■ ^-1 i ■ 
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CERTIFICATE 



Investigative Division 
FBI Headquarters 



Ctor^ft ff. fltanley 

Jame (Please type or print) Office or Division 



1. Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 



2. If your answer is "Yes" state the name of the organisation, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 

Name A ddress From To Office Held 



I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may, be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 
1001, Title 18, U. S. Code. sm i / O -~ 



ua 

Answer "Yes" or "No" 



CERTIFICATION 



Attac^en^%%\%% 



(Date) 




March 2&, 1954 

ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. 



Abraham, Lincoln Brigade 

Abraham Lincoln School, Chicago, Illinois 
Action Committee to Free Spain Now 

Alabama People's Educational Association (See Communist 

Political Association) 
American Association for Reconstruction in Yugoslavia, Inc. 
American Branch of the Federation of Greek Maritime Unions 
American Christian Nationalist Party 

American Committee for European Workers 9 Relief (See Socialist 
American Committee for Protection of Foreign Born Workers Party) 
American Committee for the Settlement of Jews in Birobidjan, Ind. 
American Committee for Spanish Freedom 

American Committee to Survey Labor Conditions in Europe 

American Committee for Yugoslav Relief, Inc. 

American Council for a Democratic Greece, formerly known as 

the Greek American Ccuncil; Greek American. Committee 

for National Unity 
American Council on Soviet Relations 
American Croatian Congress 
American Jewish Labor Council 
American League Against War and Fascism 
American League for Peace and Democracy 

American Lithuanian Workers Literary Association (also known 

as Amerikos Lietuviu Darbininku Literaturos Draugija) 
American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party 
American Patriots, Inc. 
American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 
American Polish League 
American Polish Labor Council 

American Rescue Ship Mission (a project of the United 

American Spanish Aid Committee J 
American-Russian Fraternal Society 

American Russian Institute, New York, also known as the 
American Russian Institute for Cultural Relations with 
the Soviet Union 

American Russian Institute, Philadelphia 

American Russian Institute of San Francisco 

American Russian Institute of Southern California, Los Angeles 




American Sldir Congress 

American Women for Peace 

American Youth Congress 

American Youth for Democracy 

Armenian Progressive League of America 

Associated Klans of America 

Association of Georgia Klans 

Association of German Nationals (Reichsdeutsche Vereinigung) 
Association of Lithuanian Workers 

(also known as Lietuviu Darbininku Susivienijimas) 
Ausland~ Organisation der NSDAP* Overseas Branch of Nasi Party 
Baltimore Forum 
Black Dragon Society 

Boston School for Marxist Studies* Boston* Massachusetts 
Bulgarian American People f s League of the United States of 
Ame rica 

Bridges-Robertson-Schmidt Defense Committee 
California Emergency Defense Committee 
California Labor School* Inc.* 321 Divisadero Street* 
San Francisco* California 
Carpatho-Russian People r s Society 

Central Council of American Women of Croatian Descent* 
Also known as Central Council of American Croatian Women* 
National Council of Croatian Women 

Central Japanese Association (Beikoku Chuo Nipponjin Kai) 

Central Japanese Association of Southern California 

Central Organisation of the German -American National 
Alliance (Deutsche -Ame rikanische Einheitsfront) 

Cervantes Fraternal Society 

China Welfare Appeal* Inc. 

Chopin Cultural Center 

Citisens Committee to Free Earl Browder 
Citisens Committee for Harry Bridges 

Citisens Committee of the Upper West Side (New York City) 
Citisens Emergency Defense Conference 
Citipsens Protective League 

Civil Rights Congress and its affiliated organisations* 
including : 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 

Committee to Aid the Fighting South 

Committee for Constitutional and Political Freedom 

Committee to Defend Marie Richardson 

Committee for the Defense of the Pittsburgh Six 

Committee for a Democratic Far Eastern Policy 

Committee for Nationalist Action 

Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 

- 2 - 



Committee for World T^kh Friendship and Cul^al E&ange 

Commonwealth College, Mena, Arkansas 

Communist Party, U* S. A* s its subdivisions, subsidiaries 
and affiliates. 

Communist Political Association, its subdivisions, subsidiaries 
and affiliates, including: 

Alabama People's Educational Association 

Florida Press and Educational League 

Oklahoma League for Political Education 

People f s Educational and Press Association of Texas 

Virginia League for People's Education 
Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to Aid Victims of the Smith Act 

Connecticut State Youth Conference 

Council on African Affairs 

Council of Creek Americans 

Council for Jobs, Relief and Housing 

Council for Pan-American Democracy 

Croatian Benevolent Fraternity 

Dai Nippon Butoku Kai (Military Virtue Society of Japan 

or Military Art Society of Japan) 
Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 
Dennis Defense Committee 
Detroit Youth Assembly 

Emergency Conference to Save Spanish Refugees (founding 

body of the North American Spanish Aid Committee) 
Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 

Federation of Italian War Veterans in the U. S. A., Inc* 

(Associasione Nasionale Combattenti Italiani, 
Federazione degli Stati Uniti d f America) 
Finnish-American Mutual Aid Society 
Florida Press and Educational League (See Communist 

Political Association) 
Frederick Douglass Educational Center 
Freedom Stage, Inc. 

Friends of the New Germany (Freunde des Neuen Deutschlands) 

Friends of the Soviet Union 

Garibaldi American Fraternal Society 

George Washington Carver School^ New York City 

German-American Bund (Amerikadeutscher Volksbund) 

German-American Republican League 

German- American Vocational League (Deutsche-Amerikanische 

Berufsgeme i ns chaft ) 
Harlem Trade Union Coundil 
Hawaii Civil Liberties Committee 
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nown as Nokubei Heie^f^G-^^isha Kai. 

Zaibel Ninonjin, Heiyaku G-imusha Kai, and Zaibei Heimusha 
Kai (Japanese residing in America Military Conscripts 
Association) 

Hellenic-American Brotherhood 

Hinode Kai (imperial Japanese Reservists) 

Hinomaru Kai (Rising Sun Flag Society — a group of Japanese 
War Veterans) 

Eokubei Zaigo Shoke Dan (North American Reserve Officers 

Association) 
Hollywood Writers Mobilisation for Defense 
Hungarian- American Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the World 
International Labor Defense 

International Workers Order, its subdivisions, subsidiaries 

and affiliates 
Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention, Tokyo, Japan, 194Q 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City 
Jewish Culture Society 
Jewish People f s Committee 
Jewish People f s Fraternal Order 
Jikyoku linkai (The Committee for the Crisis) 
Joint Anti-Fascist Refugee Committee 
Joint Council of Progressive Italian-Americans, Inc% 
Joseph Weydemeyer School of Social Science, St. Louis, 
Missouri 

Kibei Seinen Kai (Association of U. S. Citisens of Japanese 

Ancestry who have returned to America after studying in Japan) 
Knights of the White Camellia 
Ku Klux Klan 

Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerk) 
Labor Council for Negro Rights 
Labor, Research Association, Inc. 
Labor Youth League 
League of American Y/riters 
Lictor Society (Italian Black Shirts) 
Macedonian-American People r s League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend Al L'annon 
Massachusetts Minute V/omen for Peace 
Maurice Braverman Defense Committee 
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Michigan Civil Righ^^Federation 

Michigan School of Social Science 
Nanka Teikoku Gunyudan (imperial Military Friends Group 

or Southern California War Veterans) 
National Association of Mexican Americans (also known as 

Asociacion Nacional Mexico- Americana) 
National Blue Star Mothers of America (not to be confused with 

the Blue Star Mothers of America organised in February 1942) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom of the Press 
National Committee to Win the Peace 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent 

National Council of American-Soviet Friendship 

National Federation for Constitutional Liberties 

National Labor Conference for Peace 

National Negro Congress 

National Negro Labor Council 

Nationalist Action League 

Nationalist Party of Puerto Rico 

Nature Friends of America (since 1935) 

Negro Labor Victory Committee 

New Committee for Publications 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) 
North American Committee to Aid Spanish Democracy 
North American Spanish Aid Committee 
North Philadelphia Forum 
Northwest Japanese Association 
Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma, League for Political Education (See Communist 
Political Association ) 
Original Southern JClans, Incorporated 
Pacific Northwest Labor School, Seattle, Washington 
Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center 
Peace Movement of Ethiopia 
People *s Drama, Inc. 

People f s Educational Association (incorporated under name 
Los Angeles Educational Association, Inc.), also known qs 

People f s Educational Center, People f s University, 
People 's School 

People f s Educational and Press Association of Texas 

People r s Institute of Applied Religion 

People f s Radio Foundation, Inc. 

Philadelphia Labor Committee for Negro Rights 

Philadelphia School or Social Science and Art 

Photo League (New York City) 

Political Prisoners 9 Welfare Committee 
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Po Ionia SocWly of the IWO 

Progressive German-Americans, also known as Progressive 

German-Americans of Chicago 
Proletarian Party of America 

Protestant Yiar Veterans of the United States, Inc. 

Provisional Committee of Citizens for Peace, Southwest Area 

Puertorriquenos Unidos (Puerto Means United) 

Quad City Committee for Peace 

Revolutionary Vforkers League 

Romanian-American Fraternal Society 

Russian American Society, Inc. 

Sakura Kai (Patriotic Society, or Cherry Association — 

composed of veterans of Russo-Japanese War) 
Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schneiderman-Darcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School, Seattle, Vfashington 
Serbian-American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian- American National Council 

Socialist Yforkers Party, including American Committee 
for European Workers 9 Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 
Southern Nearo Youth Congress 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council 

Ukrainian-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsmanschaft en and Fraternal Organisations 

United Committee of South Slavic Americans 

United Harlem Tenants and Consumers Organisation 

United May Day Committee 

United Negro and Allied Veterans of America * 
Veterans of the Abraham Lincoln Brigade 
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Veterans Against Discrimination of Civil Rights Con&Kss 

of New York (See Civil Rights Congress) 
Virginia League for People's Education (See Communist 

Political Association) 
Voice of Freedom Committee 

Walt Whitman School of Social Science, Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union 

Wisconsin Conference on Social Legislation 

Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 

Yiddisher ^ultur Farband 

Young Communist League 

Yugoslav-American Cooperative Home, Inc% 
Yugoslav Seamen 's Club, Inc* 



m. EOSSIJ April 12, 1954 

DIRECTOR, P3I 

SA CHBEES H. STAKLET 
In-Service Training 
3/22 ~ 4/2/54 

The abovc-naaed Special Agent attended the above General In-Service 

Training Course at the Scat of Government and attained the following grades: 

notebook VG 

Double Action Course 92 

Practical Pistol Course 91 

Shotgun Skeat Course 16/25 

•30 Rifle B5 

Machine Gun 94 

The fireams evades with the exception of the Shotgun Skeot Course 

have been entered on his individual field firearms training record* He x;c3 

oisonb on other official bu^iaocs 3-6 on 3/31 end on hfl+ 

cc: SA Charles H. Stanley 
Investigative Division 



DECLASSIFICATION AUTHDRITV DERIVED ERG&4: 
TBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 03-21-2014 
D27E81SS1 



January 24 $ 193$ 



Personal and C\ 



Mr* Charles 8. Stanley 
Federal Bureau of Investigation 
Washington, ff# 



Dear Ur* Stanleys 



Tobon 

Board ma o . 

Nichols 

Belmont _ 
Hwbo 

MOOT 



Roses . 



Sizoo 

Wkterrowd 
Tel«* Room 



I gr wrttinp at thta time to 
express to you my appreciation for the 
exemplary fashion in whioh you partici- 
pated in the handling of a special project 
on January 18 and 19+ 1955* 

I am aware that you voluntarily 
devoted much of your personal tine and 
considerable effort to this project so 
that it could be completed in the shortest 
possible time* It ts a pleasure to oon- 
mend you for your fine services* 

Sineerely yours* 

3m Edgar Hoover 
cci Mr* Rosen (Personal Attention) 



m ^ 

(Dm N 



. l/LBS: i}u> 
AfT 67-63719 

:;y 

iA'-- Stanley assisted in t&l' handling, of. a aj>epial 
tJ pro i'f.ct incidental to the proposal of the 
f? 'SolxBi^tr General as to -revealing smfi&Mttal 
V /sdii.rces and informants in connection with loyally.. 
■ cases; J 



3/. 



S 8 JAN 27 1958' 



Gaady 




COMM - FBI 
MAILED 31 



I i 
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STANDARD FORM 50 
REV. APRIL 1951 
PROMULGATED BY 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER R1, FEDERAL PERSONNEL MANUAL 



U. S. DEPARTMENT OF JUSTICE 

L BUREAU OF INVESTIgH P>N 

WASHINGTON 25, D. C. 



NOTIFICATION OF PERSONNEL ACTION it 



FORM APPROVED \ 
BUDGET BUREAU ^\ 




1. NAME (MR. - MISS- MRS. -FIRST- MIDDLE INITIAL* LAST) 

MR. CHARLES H. STANLEY 



06930 



2. DATE OF BIRTH 



7-29-12 



3. JOURNAL OR ACTION No. 

F.B.L 

19697 



4. DATE 



12-31- 



This is to notify you of the following action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



REASSIGNMENT 



6. EFFECTIVE DATE 



1-2-55 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EXCEPTED BY LAW 



FROM 



TO 



Special Agent 
GS 15 

§{>11,050 per annum 



| P | FIELD 



j | DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, SERIES, 
SALARY, GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPTML 



Same 

Same 
Same 



Division Six 



FIELD 



u 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



15. 

SEX 

M 



16. 
RACE 



DISAB. OTHER 



17. APPROPRIATION S. ft E«, F B I 

18. FRO M t JL 

Same 

18. TOt 



14. POSITION CLASSIFICATION ACTION 

(Series 1811) FBI#£IjXD-2li 
Vacancy-new position 
a-proved b; FBIH on 12-2$ 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



Yes 



.0 



19^ DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 
□ CLAIMED PROVED 



APPROVED 



STATE : 



<3 



DIRECTOR, F, B. I. 



7- 



I' 



REMARKS: 



The provisions of the Universal Military Training and Service Act of 1951 have been complied with. 

The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 

Supplemental Appropriation Act, 1952 -Public Law #253, approved 11-1-51. 



ESCOEDSD-W 1 " U ■ 
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1. PERSONNEL FILE 



StandaBfc Form 88 * 
(Rev. Aug. 1950) 
Promulgated by 
Bureau op the Budget 
Circular A-24 



^E^l 



T OF MEDICAL EXAMINATI 



, last^nKm; 



1. lastLnAme— first name— middle name 

STANLEY, CHARLES H. 



2. GRADE and component or position 

SA 



3. identification no. 



4. HOME ADDRESS (Number , street or RFD, city or town, zone and State) 



5. PURPOSE OF EXAMINATION 

ANNUAL 



6. DATE OF EXAMINATION 



7. SEX 

M 



8. RACE 

w 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 



10. DEPARTMENT. AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 

7-29-12 



13. PLACE OF BIRTH 

Arkansas 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

Bethesda 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



(Check each item in appropriate col- 
umn: enter "N. E." if not evaluated) 



NOTES.— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



X 



X 



X 



X 



X 



X 



X 



NR 



<3 



X 



X 



Females only 



18. HEAD, FACE. NECK, AND SCALP 



19. NOSE 



Dev. septum (to left) 



20. SINUSES 



21. MOUTH AND THROAT 



22, 



FARC— rPNPRAI < 7n< * * ext. canals) (.Auditory 
EARS GENERAL acuitJ/ under Uems w and71) 



23. DRUMS (Perforation) 



24, 



EYES-GENERAL JjggF* 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY ^l^^ 1 ^ 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



Left mammary scar (simple mastectomy - 1952) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM ffiSSffiUSffi 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES ran< * of 



36. FEET 



37. 



LOWER EXTREMITIES ffi^fnge of motion) 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Equilibrium tests under item 7£) 



42. PSYCHIATRIC {Specify any personality deviation) 



(Check how done) 

| ~ I I 43. PELVIC □ VAGINAL D RECTAL I (Coi 

K ^ 44 » DENTAtJ^/ac« appropriate symbols above or below number of upper and lower teeth, respectively) ~ 

1 W'^' l&'—Rtstorable teeth X. — Missing teeth (6 X g). — Fixed bridge, brackets to 

\ toSi—Nonrestorable teeth XXX.— Replaced by dentures include abutments 



S Left mastoid area. 
Cyst scar - post left thorax. 



(Continue in item 73) 



3 



G 

LI 32 31 30 29 



27 26 25 



9 10 11 12 . r AZC> ,14 15 16-J 



24 23^ 'Ai Z\ 20 19 

X 



X 

— f* 
" ft 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Type III 
Class 1 



L <1 l:bJBSL 



LABORATORY FINDINGS 



\ 45. URINALYSIS; SP. GR. 1 _^ QQ^ 



ALBUMIN 



SUGAR 



48. EKG 



^ Normal 



MICROSCOPIC 

K 



49. BLOOD TYPE AND RH 
FACTOR 



46. CHEST X-RAY (Place, date, film number, result) 
NftRftti Vft 



50. OTHER TESTS 



U- 



47. serology (.Specify test vsed ttmiresuO) 



1k£m ) 



f>5 FEB 16 1955 
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MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

70 3/k 


52. WEIGHT 

179 


53. COLOR HAIR 

brown 


54. COLOR EYES 

sre en 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ a □ □ 


56. TEMP. 


57. BLOOD PRESSURE (Arm at heart level) 


58. PULSE (Arm at heart level) 


SITTING 


SYS. 120 


RECUM- 


SYS. 


STANDING 


SYS. 


SITTING 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 
3 MIN. 


DIAS. 70 


BENT 


DIAS. 


(S min.) 


DIAS. 
















59. DISTANT VISION 


60. 


REFRACTION 






61. 




NEAR VISION 






RIGHT 20/ 20 CORR. TO 20/ 


BY 


s. 


cx 








CORR. TO 


BY 


LEFT 20/ 


2 0 CORK- TO 20/ 




BY 


S. 


cx 








CORR. TO 


BY 


62. HETEROPHOR1A: 

(Specify distance) ES° 




EX C 


R. H. 


L. H. 


PRISM DIV. 




PRISM CONV. 


PC 




PD 



63. ACCOMMODATION 
RIGHT LEFT 



64. COLOR VISION (Test used and result) 

AOC-)|.0-Norm fl 1 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (Test used and score) 



68. RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 






AUDIOMETER 






72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT Wvl^ 715 SV 
LEFTWV If? /I5SV 


15/K 
15/15 




260 
£56 


600 
6tSS 


1000 
W2A 


2000 
£048 


3000 
£896 


4000 
4096 


8000 
819t 






RIGHT 










■ 










LEFT 





















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



( Use additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) " 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



p 


u 


L 


H 


E 


S 















76. 



PHYSICAL PROFILE 



77. EXAMINEE (Check) 

D Is not QUAL,FlED F0R s tr enxious phys, exertion & use of fire 



arris 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



/S/ N._ P. Aspen 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 

/S/ A. T. Smith 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



r' 



WENT PRINTING OFFICE : 1953-0-243413 10- G2288-1 



NUMBER OF AT- 
TACHED SHEETS 



ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed: 



2 


67 


3 


68 


11 


69 


U 


71 


17 




62 




65 


72 



examination indi- 
cates desirable) 

Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 4-6 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner # 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee qualified for strenuous physical 

(is or 

exertion. (Designate which) 
FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



126 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59 . 61, 64- AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 




/ j , (Date) ~ 



m m 

Copy 62 

TO : MR.. TOLSON January 20, 1955 

PROM : MR. V., P. KEAY Mr. Tolson 

cc Mr. Belmont 

SUBJECT : 

Pursuant to your request, there are set forth below the 
personnel who participated in the project incidental to the pro- 
posal of the Solicitor General as to revealing confidential sources 
and informants in connection with loyalty cases. It will be noted 
that in addition to the checking of Bureau files and necessary con- 
ferences, three memoranda were prepared. One was an analysis of the b6 
I l ease, one was an analysis of the Solicitor General's b7C 

proposal as to its effect on our sources and included an alternative 
Bureau propoaaJ - Thp other memorandum was an analysis with respect 
to keeping ! I on the Security Index. The following covers work 

on January 18 and 19, 1955 • 

DOMESTIC INTELLIGENCE DIVISION 



INTERNAL SECURITY SECTION 



P. J. Baumgardner, Section Chief, until 2:00 AM, January 19 
Special Agent J. A. Sullivan, 8:00 AM " 
Special Agent JB G L Ppftt.it - 8:00 AM " 



Special Agent ! I - 8:00 AM 



» b6 

Special Agent J. D. Donohue - 8:00 AM " b7c 

INVESTIGATIVE DIVISION 

SECURITY OP GOVERNMENT EMPLOYEES SECTION 

^C. .H,-... Stanley) Section Chief, until 2:25 AM, January 19 
Special Agent 0. E. Coleman '4 8:00 AM 11 
Special Agent J. W. Steele - 6:00 AM " 

Inspector J. R. Malley, until 2:20 AM, .January 19 

Stenographers who come back to work after 5: 30 PM on 
January 18th and worked during the night, as follows: 

DOMESTIC INTELLIGENCE DIVISION 



INTERNAL SECURITY SECTION 



VPK:td fi 
(3) 1 



0*5 FEB 1 WS 



7 



Copy 62 



Mr. Tolson 



- 12 midnight until 8:30 AM, January 19 
^_8:00 PM, January 18, until 8:30 AM, January 19 
- 8:00 PM, January 18, until 6:50 AM, January 19 



INVESTIGATIVE DIVISION 

EMPLOYEES SECURITY SECTION 



- 11:00 PM, January 18, 4:45 AM, January 19 
FRONT OFFICE, DOMESTIC INTELLIGENCE DIVISION 

- 12 midnight, January 18, 4:55 AM, 



January ly 



b6 
b7C 



b6 
b7C 



I recommend letters of commendation to those employees 
and to Mr. Keay. 1-20. 

TOLSON 

Yes. Keay and his fellow associates did a magnificint 
job under terrific pressure. 

HOOVER 



-2- 



Copy 62 



TO 

PROM 
SUBJECT 



Mr. Rosen 
J. R. Malley 



January 4, 1955 



WOLF ISAAC LADEJINSKY 
Agricultural Attache 
Departments of Agriculture and State 
Washington, D. C. - 
SECURITY OP GOVERNMENT EMPLOYEES 

With reference to the above -captioned case, a number of 
memoranda were prepared, including a comprehensive summary brief, 
all of which had to be handled in the shortest possible time because 
of the newspaper publicity and current Congressional interest, A 
number of employees in the Employees Security Section voluntarily 
participated in the large amount of work accomplished and worked 
rather unusual hours, for which it is felt they are worthy of 
commendation. The following personnel participated: 



NAME 


TITLE 


HOURS 


OVERTIME 






Stenographer 




11 






Stenographer 




12 






Stenographer 




10 


Cobb, Jane Howell 


Stenographer 

(Secretary) 

Stenographer 




12 








11 






Stenographer 




9 






Stenographer 


8 hrs. 


15 min. 






Stenographer 




13 






Clerk 


5 hrs. 


30 rain. 


*-0. E. Coleman 


Special Agent 


9 hrs. 


10 min. 


^Harrison, R. A. 
^Stanley, C.JS.A 


Special Agent 


16 hrs. 


15 min. 


Section Chief 


39 hrs. 


30 min. 


• Steele, John W. 


Special Agent 


16 hrs; 


55 min. 


Walsh, Warren L. 


Special Agent 


. 38 hrs . 


35 min. 



ccs Administrative Divisisya 
JRM;jh (6) gf) 

5 5 M 31 1 95S 



fa6 
b7C 



b6 
b7C 



Copy 62 



Memorandum to Mr. Rosen 

RECOMMENDATION ; 

In view of the exemplary work performed , it is recommended 
that the above -listed employees receive letters of commendation. 



-2- 
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DECLASSIFICATION AUTHORITY DERIVED EFOi : 
FBI AUTCtlATIC DECLASSIFICATION GUIDE 
EATS 03-21-2014 
D27E81S31 
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/ Arch IS, 1955 



t 

1 

!r. Char loo //• Man ley 
Federal rjurcau of investigation 
*aehington 3 D. C+ 



Fear 1 rtanlcy: 



Tolsoa 

Board man . 

Nichols 

Belmont _ 

Harbo 

Wohf 



Tarom „ 



Winc«rrowd _ 
Tel«. Room , 

Hollo man 

Gandy . 



tffce ftar-cati K a r cccr.il ij noted your Inept super- 
vision oi a nenorandaz. to \hc /Heme if Ccncral dated 
T areh 3, 19£5 $ relating to a compilation of oaooo in *:hich 
tarv'eu i atuooj) had furnished information* It ha a he an 
obi>vrucd thai although ton ^ta> vtf you can: fully reviewed 
1hic nenorandum 'ton did not detect i he fact that it con- 
iaChcd an erroneous otaiencnt au to ; he number of cacao in 
ivhich f'aiusow had furnished information ana you are con- 
sidered -fa hate he en very derelict in this regard* 

It should ?*e oluiouo to you that official cor- 
respondence evjinating from the P.urcau rtuci he complete and 
accurate in every detail* Accordingly 5 uo*j, ^ill ~he expected 
to f JcrJoriz your supervisory tiulico uiih < traitor ac&ir^py in 

he future in ord r that you oill net be chargeaYl% jfiftk a 
oinilar ino ancc of careleucncao. » % 




Wry truly yours , 

.tlr, Ed^as- Hoover 

John rc-oar j/ooicr 
It rector 



3 



I DCH'ggs ; :y. 
(4) 

. CG: Mr* Roxen (personal Attention) 



Letter based on memo from\Mr* C* ' H*' Stanlqy to Mr, <7. B. 
miley, dated 3/v/55 s CHSibab //' 



/ 

S5 MAR 22 1955 



/ 




Oj^fctf Memorandum • united states government 



TO 



MtOM 



1/r. Poison 
tfr. 5. 7. Sarbo 




DATE: S/S8/SS 



SUBJECT : 



FIREARMS TRAINING 

• BUREAU OFFICIALS AND SUPERVISORS 





Winterrowd . 

Tele. Room - — 
Holloman 

You requested to be advised of the identity of any Bureau 

[official or supervisor who was delinquent in firearms as of 3/1/55 with 
the reason therefor. There follows a list of Bureau personnel who are 
still delinquent in firearms: 



Name 

L, 5, Nichols 
%tel 



W. C.SulliShn 
Harold ^Ransfiad 



Charles^jjStviley 



a* 
o 

C 



Remarks 

Pressure of official business - will handle 

at first available opportunity. 

Excused until May per doctor's certificate 

b6 

Excused - physical - limited duty^ v hlC 

Excused - physical - excused unti^narm weather 

Excused - physical - recuperatinp iX from illness; 
should net shoot for another 3 6teks or a 
month per Mr. Winterrowd - 2/23/^5. 

Excused - pressure of work s; 

Excused - pressure of work 



W. L. ijffalsh 

Based on conversation with Mr. Winterrowd of the Investigative 
Division, Wednesday, 3/9/55, has been set aside so that Messrs. Stanley 
and Walsh might remove their firearms delinquencies through firing 
make-ups* 



ACTION: 
-9 r j 



77ii3 matter will be followed to insure that all delinquencies 
are removed* 



e 0 . 



■'tf 



I ' 

. 2 mk to mo & ' 



0// 



FE9EBAJ. BUrtftM/ «■ .HVtBfjaAri^ 





FIELIj^pREARMS TRAINING 



up. 



ORD 



SPECIAL AGENT Stanley, Charles H. 




FD-40 

3-25-47 



OFFICE 



YR. 



HS 



PPC 



SG 



.30 



MG 



GAS 



RD 



QUALI- 
FIED 




2^ 



3A. 



01 



qi 



0— - jS^./ 



Mite 



is: 



I 



5i 




la 



2b 



7/ 



^1 



£2. 



77 



H- 



4¥l 



£2i 



7fe 



fv 6 - 



2* 



52=. 



5Y 




V 



2ZL 



9/ 



^6 



^7 



15L 




4V 



9r 



7*^ 



Eft 



u 



Wo 



55MAR 141955^ 



A > 




i 
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Office Memorandum • united states government 



TO 



FROM 



J02. TOLSON 



L* F # jBoardsian/^ 



/ 



DAT?: 

February 25, 1955 



r 



T«3m& — 

Nichols 
Belmoot _ 
Umbo — 

Mohr 

Parsons _ 
Rosea — - 
Tsma — 
Sizoo 



5 iO 



Wintccrowd _ 
Tele. Room 
HoUoaao — 
G«»dy 



•UBjBCT : CONCEALING IDENTITIES OF SOURCES OF 

- INFORMATION IN SECURITY OF GOVERNMENT 
EMPLOYEES, APPLICANT-TYPE (EXCEPT BUREAU 
APPLICANTS) ANB^LATED INVESTIGATIONS ? 

Tt, ' 7 . * * • 

Pursuant to your instructions, I /rave requested comment 
from each person who initialed the attached memorandum, and 
accompanying teletype to the field, as to the reasons why said 
teletype was approved, inasmuch as SAC letter 55-7 (N) of 2/1/55 
in essence covered the proposed instruction, and further in view 
of the fact that representatives from each of the offices were 
called in to the seat of government, at great expense, on 2/24 A 25/55* 
I pointed out that said instruction, and any other appropriate 
instructions, could be given to the assembled group, thereby 
obviating the necessity of spending money to send on SAC teletype 
to the field. 

The observations of each person who initialed the teletype 
are set forth below (with the exception of Assistant Director Rosen, 
who is on sick leave): 

E, B.\MASON: 

The cover memorandum states the teletype should be routed 
through the Training and Inspection Division for review as to 
verbiage, clearness, et cetera. This was done and I initialed it 
for the Training and Inspection Division, I should have caused 

II inquiry to be made as to the desirability of sending a teletype, 
\but did not do so, and am, therefore, derelict. 



67- S . 



V, P.\tCEAYi " -J>-A 

The memora _ , . - „, . , 

Intelligence Division, even though Se&Urfty of-'Goverrmfj^t employee \SGE 4 
reports were involved (which are, of course, not handled tfcafc. 




I -1" 
LVB:CSH 

ft 5 APR 11955 




security informants and sources was concerned* In go far a« 
the substance of the instructions was concerned, the instruotionc 
appeared to give an added lever on the field offices and on the 
agents is cause them to carefully consider the T symbols they had 
used in the reports. In view of the urgent necessity of being 
most meticulous in their use and of reducing them to a minimum* 
this added precaution dtd not appear objectionable. 



G, H,VSCATTERDAY: 

\ I was aware of the contents of SAO letter 55-7 (ff) and 
of the fact that the school was being held on 2/24-25/55, However, 
I considered the teletype as additional instructions to the field 
which would amount to a certification of the fact that due thought 
and consideration had been given to the use of T symbols, I felt 
that, although the school would be impressed with the necessity 
for curtailing the use of T symbols, this was a matter which should 
be brought to the field's attention immediately, rather than waiting 
for the return of the field office representatives to their 
respective offices, I also felt the field should have the instruc- 

specifically in writing, which would be accomplished by the 
use <^the teletype. 



J, hAmAZLET: 

\ Subsequent to SAO letter 55-7 (n), instructions were 
issued that no SGE reports were to be disseminated by the Bureau 
until a positive statement could be made that in any instance 
possible T symbols had been eliminated from the reports. Upon 
receipt of these instructions it became necessary to send many 
^i^iii t0 the f ield in ° rder *° clarify reports on hand. The 
ALL SAl, teletype dated 2/23/55 was approved by me in order to get 
to the field the new instructions, which amount to a certification 
on the administrative page that all T symbols have been eliminated 
wherever possible. This would have eliminated all reports being 
mailed on 2/24, 25, 26 and in some instances on Monday, 2/28, 
where those individuals attending the school are remaining over 
at the seat of government. 

It is my feeling that considerable money, in time at the 
seat of government and in the field offices, would have been saved 
if the ALL SAO teletype had been sent, inasmuch as reports being 
received at the present time must be held up in order to obtain 
clavtf taction. 



- 2 . 
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\ I understand that instructions had been issued thai all 
reports involving SGE inforuation mere to be held up until definite 
assurance could be given that th§ field had carefully considered 
and had certified that, after such consideration, they were convinced 
that no T symbols were utilised in these reports which could possibly 
be avoided. Numerous airtels were sent out from the Bureau in such 
cases, asking that a determination be made in this regard concerning 
reports already being reviewed in the Bureau. It was, my understanding 
that the ALL SAC teletype was desired in order to get instructions to 
the field very definitely and positively on this point as soon as 
possible* The cover memorandum and proposed teletype were presented 
for my approval since it included applicant investigations. It 
appeared to me to adequately cover the situation, so I approved it. 
It seemed to me that getting this teletype out to the field would 
prevent receipt at the seat of government of many additional reports 
concerning which further communication would have to be had with the 
field unless a teletype went out. 



W. WALSH z 

K With respect to the question as to why I prepared and approved 
the ALL SAC teletype referred to, this is to advise that I did so 
because I felt it was necessary to immediately get these instructions 
to all field offices. SAC letter 55-7 (V), 2/1/55, stressed to the 
field the necessity of protecting the identity of only those sources 
in Bureau reports whicli must be concealed. It was my feeling that 
the Bureau had to be particularly careful with respect to SGE and 
applicant-type reports, inasmuch as these reports are disseminated 
and individuals are charged on the basis of the information contained 
therein* It was felt particularly important that we not unjustifiably 
conceal any source in these reports. 

Further instructions had been issued that we were to imme- 
diately stop dissemination of all SGE reports until the individual 
supervisors had assured themselves that no T symbol was utilised 
which was not absolutely necessary. There were being sent back to 
the field numerous airtels asking the field why certain informants 
had been concealed. It was felt that by sending the new instructions 
by teletype to all SACs this would make certain that the field was not 
concealing any source which might possibly be revealed, as the 
instructions would require the office to make such a positive state- 
ment on the administrative page of each report wherein a T symbol 
wqs utilised. As I felt the instructions would have to go to the 
field in writing, even though the contemplated school of the super- 
visors was to be held, I prepared these instructions and approved 
them to go by teletype. 
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1 X wa& fully cognisant of the contents of previous SAO 
letter 55-7, and also I was familiar with the school which had been 
planned. It was felt by me that, although SAC letter 55-7 had gone 
out, the teletype in question would serve to have the field 
re-evaluate each report coming in to be sure that no informants 
had been concealed who should not have been. This would eliminate 
the necessity of returning to the field any such reports* I had 
in mind that, although the school was to be held on 2/24-25/55, 
\there would be a period between the time these field supervisors 
\came in and returned to their offices during which the teletype 
in question would serve a useful purpose. It was also my feeling 
that it would be well to have these specific instructions, that is 
the certification by the field, in writing in the office. 
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